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MINUTES OF THE t·1EETING OF THE BOARD OF REGENTS 
Murray State University 
February 7, 1987 
The Board of Regents of Murray State University met February 7, 
1987, for the winter quarterly meeting, in the Board Room, Wells Hall, on 
the campus of the University. The meeting was called to order at 
1:25 p.m., C.S. T., by Chairman l•Jilliam E. Beasley. Dr. Ken Winters gave 
the invocation. 
The following members were present: Mr. William E. Beasley, 
Dr. James W. Hammack, Jr., Dr. Billy G. Hurt, Mrs. Irma LaFollette, 
Mr. Wendell A. Lynch, Mr. Frank Nichols, Mrs. Virginia Strohecker, 
Mr. Waitman Taylor, and Mr. Louis Zimmerman. Mr. Robert C. Carter was 
absent. The Chairman stated a quorum was present to conduct business. 
Present for the meeting were Dr. Kala M. Stroup, President of the 
University; Mrs. Patsy R. Dyer, Secretary of the Board; Mr. James E. 
Cofer, Treasurer of the Board and Vice President for Finance and 
Administrative Services; Vice President for Academic Affairs Dr. James 
Booth; Vice President for Student Development Dr. Frank Julian; Vice 
President for University Relations and Development Dr. David Perrin; 
Dr. Lanette Thurman, Assistant to the President; Mr. James 0. Overby, 
University Attorney; Dean of Admissions and Records Phil Bryan; Director 
of School Relations Paul Radke; MSU Alumni President Bill Kopperud; 









The following agenda for the meeting was presented: 
AGENDA 
MEETING OF THE BOARD OF REGENTS 
Murray State University 
February 7, 1987 
1:00 p.m. 
Oath of Office administered to Mr. Robert C. Carter, Dr. Billy G. 
Hurt, and Mr. C. Waitman Taylor, Jr. 
Minutes of the t~eet i ng of the Board of Regents held November 15, 
1986 
Report of the President 
Report of the Chairman 
Report of the Treasurer 
Financial and Investments Reports for 
period July 1, 1986, through December 
Report of the MSU Alumni Association 
Personnel Changes 
Resignations/Terminations 

















Salary Roster effective January 1, 1987 
Recommendation for Chairman, Department of 
Political Science and Legal Studies 
Recommendation for Head Football Coach, Athletics 
Recommendation for Assistant to the President 
Recommendation for Director of the Curris Center 
8. Report of the Dean of Admissions and Records Dr. Stroup 
Listing of December 1986 Graduates 
9. Gift Acceptance 
Graphic Arts Equipment 
Dr. Stroup 








(2) New Program: Area degree in Biological Chemistry 
Athletic Mr. Lynch 
Audit 
(1) Progress Report 
(2) Additional fees for Audit 
D. Buildings and Grounds Dr. Hammack 
(1) Capital Construction Plan for Summer 1987 
(2) Buildings & Grounds Projects completed 1986 
E. Development Mr. Nichols 
F. Faculty/Staff Affairs Mr. Lynch 
(1) Amendment to Tuition Waiver Policy to 
include permanent, part-time employees 
G. Finance Mr. Nichols 
(1) Agency Fund Policy 
(2) Travel Policy 
(3) Capital Construction Plan for Summer 1987 
(4) Guidelines for 1987-88 Budget 
(5) Additional fees for Audit 
(6) Transfer from Fund Balance to Self-Insurance Program 
H. Investments 
I. Student Life 
Reports and Other Matters 
A. 
B. 
Presentation on Enrollment Trends 
and Recruitment Program 
Other Matters 
(1) Admission Guidelines Change 
(2) Resolutions of Appreciation 
--James W. Cooke 
--Richard L. Frymire 
--Jere L. McCuiston 
Mr. Zimmerman 
Dean Phil Bryan 
and Mr. Paul Radke 
Dr. Stroup 
12. Executive Session Dr. Stroup 
Dr. Stroup 13. Information 
Oath of Office Administered to Dr. Billy G. Hurt and Mr. C. l~aitman 
Taylor, Jr. 
2. 
In keeping with Section 164.320 of the Kentucky Revised Statutes, 
which recently was modified by the Franklin Circuit Court in the case of 
Morris v. Collins (86-CI-0488), Governor Collins on January 23, 1987, 
appointed the following as members of the Murray State University Board 
of Regents: 
Robert C. Carter, Hopkinsville, Kentucky, for a term expiring 
March 31, 1990, to replace Jere Levy McCuiston, Trenton, 
Kentucky, whose term has expired. 
Billy Grey Hurt, Frankfort, Kentucky, for a term expiring 
March 31, 1990, to replace Richard L. Frymire, Madisonville, 
Kentucky, whose term has expired. 
C. Waitman Taylor, Jr., Owensboro, Kentucky, for a term 
expiring March 31, 1989, to replace James W. Cooke, Louisville, 








Judge David Buckingham of the 42nd District Circuit Court 
administered the Oath of Office to Dr. Billy G. Hurt and Mr. C. Waitman 
Taylor, Jr. 
On behalf of the Board, Chairman Beasley welcomed Dr. Hurt and 
Mr. Taylor. 
Minutes of the Meeting of the Board of Regents held November 15, 1986, 
Approved 
Mr. Nichols moved that the Minutes of the Board meeting held 
November 15, 1986, be approved as received. Mrs. Strohecker seconded and 
the motion carried. 
Report of the President 
President Stroup presented highlights of the attached Report of the 
President and added that the results of the AACSB accreditation review 
will be known later in the Spring, that the results of the Journalism 
accreditation review will be known in March, and that the University is 
in its second phase of fund raising for the National Museum of the Boy 
Scouts of America. 
(see attachment #la, b, c) 
Report of the Chairman 
Chairman Beasley complimented President Stroup and her 
administrative staff on the scheduling of the Information Exchange 
Program with superintendents, principals, and counselors on February 23 
and 24. He stated Vice President Cofer has received a preliminary 
report on the Arena feasibility study and that this report should be 
completed in approximately sixty days. 
Chairman Beasley presented and the Board unanimously adopted the 
following resolutions: 
WHEREAS, James W. Cooke served as a member of the Murray State 
University Board of Regents from December 1983, through January 1987, and 
WHEREAS, his dedicated service to the Board materially contributed 
to the improvement and advancement of the University in its efforts to 
serve the educational needs of the citizens of West Kentucky and the 
Commonwealth, and 
WHEREAS, this service often required the sacrifice of valuable time 
and the contribution of many hours of difficult work, and 
WHEREAS, he undertook significant responsibilities as Chairman of 
the Buildings and Grounds Committee, and 
WHEREAS, he served as an effective member of the Board of Trustees 
of the National Museum of the Boy Scouts of America, and 
WHEREAS, his work as a leading citizen of Kentucky has brought honor 
to him and to the University he has so faithfully served, 
NOW, THEREFORE, BE IT RESOLVED that the citizens of the Commonwealth 
through the Murray State University Board of Regents hereby express their 
grateful appreciation to Jim Cooke for his dedicated service to the 
University and its students. 
BE IT FURTHER RESOLVED that the Board wishes him continued 
prosperity, good health, and happiness in the coming years. 
*** 
WHEREAS, Richard L. Frymire served with distinction as a member of 
the Board of Regents of Murray State University from September 1982, 
through January 1987, and 
WHEREAS, he served as Chairman of the Board from 1982 to 1985, 
during a difficult period in the history of the University, and 
4. 
WHEREAS, his strong and positive leadership stablized the University 
and enhanced the institution's continued quest for excellence, and 
WHEREAS, his dedicated service to the Board contributed 
significantly to the improvement and advancement of the University in its 
efforts to serve the educational needs of the citizens of West Kentucky 
and the Commonwealth, and 
WHEREAS, his conscientious and devoted service to the University 
reflected an unselfish willingness to expend time and energy in working 
toward the betterment of the University, and 
WHEREAS, he demonstrated outstanding leadership and functioned as an 
effective advocate of the University's needs and programs, 
NOW, THEREFORE, BE IT RESOLVED that the citizens of the Commonwealth 
through the Murray State University Board of Regents hereby express their 
grateful appreciation to Richard L. Frymire for his dedicated service to 
the University and its students. 
BE IT FURTHER RESOLVED that the Board wishes him continued 
prosperity, good health, and happiness in the coming years. 
*** 
WHEREAS, Jere L. McCuiston served with distinction as a membr of the 
Board of Regents of Murray State University from 1976, through January 
1987, and 
I 
WHEREAS, his dedicated service to the Board contributed I 
substantially to the improvement and advancement of the University in its 
efforts to serve the educational needs of the citizens of West Kentucky . 
and the Commonwealth, and 
WHEREAS, his conscientious and devoted service to his Alma Mater 
reflected an unselfish willingness to expend both time and energy in 
working toward the betterment of the University, and 
WHEREAS, he was active in the work of the Finance and Audit 
Committees of the Board and an effective advocate of the needs and 
programs of the University, and 
WHEREAS, his work as a leading citizen of the West Kentucky region 
has brought honor to him and to the University he has so faithfully 
served, 
NOW, THEREFORE, BE IT HEREBY RESOLVED that the citizens of the 
Commonwealth through the Board of Regents of Murray State University 
express their grateful appreciation to Jere McCuiston for noteworthy 
service to the University and its students, and 
BE IT FURTHER RESOLVED that the Board wishes him continued 
prosperity, good health, and happiness in the coming years. 
Report of the Treasurer 
Mr. Cofer presented the attached Financial and Investments Reports 
for the period July 1, 1986, through December 31, 1986. 
(see attachment #2a and b) 
Report of the MSU Alumni Association 
Mr. Bill Kopperud, President of the MSU Alumni Association, reported 
that within the past six months there have been thirty Alumni Association 
sponsored activities. He stated that Penny Wade, President of the 






Advancement and Support of Education) to attend the District III 
Conference in Orlando, and that she is the only Kentucky student to 
receive a scholarship to attend this Conference, Donna Herndon is with 
her and they will be attending a meeting of the Orlando Alumni Chapter. 
The Student Alumni Association has been very helpful and is very active 
in student recruitment and career placement. This group has helped in 
the formation of the new award called the "Golden Horseshoe Award," and 
the first of these Awards will be presented at the Alumni Banquet on 
April 25. These awards recognize dedicated service to the Alumni 
Association and the University, and the first recipients will be 
Mrs. Evelyn Linn Allbritten, Sid Easley, Jack Gardner, Max Hurt, and 
Auburn Wells. In addition, at the Alumni Banquet, four distinguished 
alumni will be honored, They are David Armstrong, Attorney General of 
Kentucky; Jude Devereaux, pen name of Judy Gilliam White, a prolific 
writer who is a native of Hazel, Kentucky, and now lives in Santa Fe; 
Dr. Tom Logan, a Henderson physician; and Dr. Jerry Pritchett Owens, 
President of Lakewood Community College in Minnesota. Mr. Kopperud 
invited the Regents to attend the Alumni Banquet on April 25, 
Mr. Kopperud further reported that during the next two weeks, 
scholarship recipients will be selected by the Alumni Association and 
that approximately $75,000 will be awarded in scholarships for next year. 
He stated that the Executive Council in January endorsed the affinity 
credit card program for alumni and that the revenue from this program is 
to be used by the Association. One of the projects for which this money 
will be earmarked is an alumni house. The Council is very much in favor 
of the alumni house and has worked closely with the administration in 
establishing guidelines. The next step is to name a site for the alumni 
house, and it is hoped that will be in the near future. 
Personnel Changes, Approved 
Upon the recommendation of the President, Mr. Nichols moved that the 
Board approve actions listed as 1) Leaves of Absence, 2) Resignations and 
Terminations August l, 1986, through December 31, 1986, (3) New 
Employment August 1, 1986, through December 31, 1986, and 4) Salary 
Roster as of January 1, 1987, Mrs. Strohecker seconded. 
(see attachment #3 a, b, c, and d) 
Upon call for the vote, the following voted: Dr. Hammack, present 
but did not vote; Dr. Hurt, yes; t~rs. LaFollette, yes; Mr. Lynch, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
Upon the recommendation of the President, Mrs. Strohecker moved that 
the Board approve the appointment of Dr. Gene J. Garfield as Chair and 
Associate Professor of Political Science of the Department of Political 
Science and Legal Studies effective immediately at his current annual 
salary of $41,240, Mrs, LaFollette seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lyn~h, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried, 
Upon the recommendation of the President, Mr. Nichols moved that the 
Board approve the employment of Michael P. Mahoney as the Head Football 
Coach at Murray State University at an annual salary of $40,000, 
effective January 12, 1987. Mr. Lynch seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; ~lr, Lynch, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; ~1r. Taylor, yes; ~1r. Zimmerman, 
yes; and t~r. Beasley, yes. Motion carried. 
Upon the recommendation of the President, Mr. Lynch moved that the 
Board approve the appointment of Dr. Lanette Thurman as Assistant to the 
President and Director of Institutional Planning and Research effective 
February 16, 1987, at an annual salary of $38,000. Mr. Taylor seconded 
and the following voted: Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; Mrs. Strohecker, 
yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and Mr. Beasley, yes. Motion 
carried. 
6. 
Upon the recommendation of the President, Mr. Nichols moved that the 
Board approve the appointment of James F. Carter as Director of the 
Curris Center at an annual salary of $28,000,.effective February 9, 1987. 
Mr. Zimmerman seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and Mr. 
Beasley, yes. Motion carried. 
Report of the Dean of Admissions and Records listing December 1986 
Graduates, Approved 
Mrs. LaFollette moved that upon completion of all requirements, the 
following individuals recommended by the Dean of Admissions and Records 
be awarded the respective degree effective December 17, 1986. 
Mr. Zimmerman seconded and the motion carried. 
(see attachment #4) 
Gift to the University, Accepted 
President Stroup reported that the Standard Gravure Corporation has 
donated graphic arts supplies and scanner film, process camera film, 
specialized printing applications film, and film process equipment to the 
University. This equipment and supplies with a combined value of 
$134,784.19, will be used in the Department of Graphic Arts 
Technology/Printing Management for instruction and production services. 
Mr. Nichols moved that the Board accept the Graphic Arts supplies 
and scanner film, process camera film, specialized printing applications 
film, and film processing equipment donated by Standard Gravure 
Corporation. Mr. Zimmerman seconded and the motion carried. 
Committee Reports 
A. Academic Affairs - Mr. Taylor 
On behalf of the Academic Affairs Committee, f4r. Taylor moved that 
the Board approve the area degree program in biological chemistry with 
emphasis in the molecular biology or toxicology, to be offered beginning 
Fall Semester 1987. Mr. lynch seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. lynch, yes; 
~lr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
Mr. Taylor stated that yesterday the Academic Affairs Committee and 
other Regents read and heard presentations on four proposals for Centers 
of Excellence. These proposals were entitled: 1) Center of Excellence 
in Visual and Performing Arts, 2) A Commonwealth Center in International 
Education, 3) Commonwealth Center for Ecosystem Studies, and 4) Center of 
Excellence for Economic Development. The Regents were pleased with the 
work that has gone into these proposals. It was the opinion of the 
Regents that some judgment calls pertaining to quantity and type of 
proposals would need to be made at the last minute. Therefore, Mr. 
Taylor moved that the Board present the four proposals to the President 
and Vice President for Academic Affairs with the authorization to submit 
to the Council on Higher Education those proposal(s) they deemed suitably 
prepared for competition. Mr. Nichols seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. lynch, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
On behalf of the Academic Affairs Committee, Mr. Taylor presented 
the following resolution and moved its adoption by the Board: 
l.JHEREAS, a growing number of Kentuckians are choosing 
to begin their higher education in one of the Commonwealth's 
community colleges, and this trend is likely to continue as 
Kentucky attempts to expand significantly the percentage of 







WHEREAS, the Council on Higher Education Strategic Plan 
emphasizes the goals to increase the educational attainment 
level in Kentucky, to increase opportunities for minorities, 
to provide higher education to a broader segment of the 
population, and to extend opportunities to the adult learner, 
and 
WHEREAS, the mission statement of Murray state University 
emphasizes continuing education, and 
WHEREAS, Kentucky ranks 47th out of 50 states in the 
7. 
number of adults who have completed four years of college, and 
WHEREAS, over one-half of the community college graduates 
do not continue their education beyond the Associate Degree, and 
WHEREAS, there is a significant number of place-bound 
learners in West Kentucky who are underserved at the 
baccalaureate level, and 
WHEREAS, the quality of life, educational opportunities, 
and economic welfare of the region are significantly improved 
by cooperation among institutions of higher education, 
THEREFORE, the Murray State University Board of Regents 
reaffirms its commitment made in the February 16, 1985, Board 
Meeting to further extend educational opportunities to the 
citizens in its West Kentucky region assigned by the Council 
on Higher Education. 
Mr. Nichols seconded and the following voted:· Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried. 
B. Athletic - Mr. Lynch, no report. 
C. Audit - Mr. Nichols 
Mr. Nichols reported that the Department of Accounting and 
Finance has been working along the lines as outlined in the previous 
Audit Progress Report and that it is anticipated that the Audit for 
1985-86, will be completed prior to the next Board ~1eeting. He stated 
that the Auditor's examination of the financial statements of the 
University as of June 30, 1986, and for the year then ended, and the 
related examinations of the student aid program, NCAA audit, public radio 
station, compliance with House Bill 622, and certain procedures with 
respect to the Federal Grants and Contracts of the University required a 
level of effort not anticipated in the original arrangements with the 
University. He reported that Arthur Andersen & Company has performed 
these additional services, and for the Audit Committee, Mr. Nichols moved 
that the Board approve the payment of $13,762 to Arthur Andersen & 
Company for professional services performed in connection with the 
examination of the Murray State University financial statements for the 
year ending June 30, 1986. Mr. Lynch seconded and the following voted: 
Dr. Hammack, yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; 
Mr. Nichols, yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, 
yes; and Mr. Beasley, yes. Motion carried. 
Mr. Nichols moved that the Board reaffirm the continuing 
relationship with Arthur Andersen & Company as the University's auditors 
and instruct the administration to work out the necessary contractual 
arrangements. Mr. Taylor seconded and the following voted: Dr. Hammack, 
yes; Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, · 
yes; Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried. 
D. Buildings and Grounds - Dr. Hammack 
Dr. Hammack reported that several years ago the Board established 
the Consolidated Education Repair and Renovation Fund, that these funds 
8. 
have been used to repair and renovate buildings on campus, and that the 
University will generate approximately $500,000- $600,000 this year, 
depending on interest rates. Dr. Hammack moved that the Board approve 
the allocation of these funds for the attached list of projects, in 
priority order, as long as funds are available. r~rs. LaFollette seconded 
and the following voted: Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; Mrs. Strohecker, 
yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and Mr. Beasley, yes. Motion 
carried. 
(see attachment #5) 
Dr. Hammack presented and the Board received the attached list of 
projects completed from March 1986, through January 1987. 
(see attachment #6) 
E. Development - Dr. Hurt, no report. 
F. Faculty/Staff Affairs - Mr. Lynch 
Mr. Lynch reported that the University presently waives tuition for 
one three-hour course per semester for all full-time employees and that 
the Committee recommends this benefit be extended to permanent, part-time 
employees. Mr. Lynch moved that the Board expand the Employee Tuition 
Waiver Policy to include permanent, part-time employees. Mrs. LaFollette 
seconded and the following voted: Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; t~r. Nichols, yes; Mrs. Strohecker, 
yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and Mr. Beasley, yes. ~btion 
carried. 
G. Finance - Mr. Nichols 
For the Finance Committee, Mr, Nichols moved that the Board adopt 
the following Agency Fund Policy effective immediately: 
AGENCY FUND POLICY 
Any campus group or student organization may request the 
establishment of an agency fund. It is the responsibility of those 
individuals or organizations owning agency funds to be aware of and to 
comply with this policy and the related procedures. 
I. DEFINITION 
Agency Funds are those funds held by the University as custodian or 
fiscal agent for others, such as student organizations, or for clearing 
accounts (e.g., sale of consignment tickets). (For example, the 
Marketing Department's activities are considered University; the 
Marketing Club's activities generally are considered non-university or 
agency.) 
II. ESTABLISHING FUND 
Agency Funds will be established by the Office of Accounting and 
Financial Services. Approval should be requested by memo from the 
Director, Accounting and Financial Services. 
III. TERMINATION OF FUND 
No University monies may be deposited to an agency fund. 
University monies are found to be mingled with agency monies, 
will be closed and the privilege of using an agency fund will 
withdrawn. 




Mr. Nichols reported the Finance Committee endorsed the 
recommendation of the Buildings and Grounds Committee and the action of 








Mr. Nichols stated that Murray State University has been using the 
State's Travel Policies, that the passage of HB 622 allowed the 
institutions greater flexibility in running their operations if 
appropriate policies and procedures were developed, and that the 
recommended Travel Policy has been developed specifically for Murray 
State University. 
For the Finance Committee, Mr. Nichols moved that the Board approve 
the attached Travel Policy, as amended, effective January 1, 1987, 
(see attachment #7) 
Dr. Hammack seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried. 
Mr. Nichols moved that the Board approve the attached guidelines as 
amended for the 1987-88 University Budget. 
(see attachment #8) 
Mr. Lynch seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. f<lotion carried. 
Mr. Nichols reported that Arthur Andersen & Company, the auditors, 
had pointed out that we have not officially allocated a portion of the 
fund balance to establish a reserve fund for our self-insurance program. 
Blue Cross was asked to evaluate our program, and this evaluation enabled 
us to arrive at a rational goal for our reserve. Blue Cross estimated 
that the University's liability under our stop-loss coverage is 
$1,9D0,451, and that our expected major medical claims are $1,046,000, 
leaving an unfunded gap of approximately $900,000, 
Mr. Nichols moved that the Board approve a one-time allocation of 
$900,000 from the Fund Balance to establish a reserve fund for the 
self-insurance program, Mrs. LaFollette seconded, and it was noted that 
the funds are there and that this is not an additional amount. Upon call 
for the vote, the following voted: Dr. Hammack, yes; Dr. Hurt, yes; 
Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; Mrs. Strohecker, 
yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and Mr. Beasley, yes. ~lotion 
carried. 
Mr. Nichols noted that the Finance Committee endorsed the 
recommendation of the Audit Committee and the action of the Board in 
approving the additional payment of $13,762 to Arthur Andersen & Company. 
H. Investment - Dr. Hurt, no report. 
I. Student Life- Mr. Zimmerman 
Mr. Zimmerman read the following statement: 
As Student Government Association President, Student 
Regent, and Chairman of the Student Life Committee, I urge 
each of you to write your congressmen in opposition to 
President Reagan's proposed budget cuts in student financial 
aid programs. Forty-seven percent of Murray State students 
enrolled one-half time or more are receiving Federal student 
financial assistance, The President's proposal would reduce 
the level of Pell grants at Murray State by an estimated 50%, 
Approximately 2,000 Murray State students currently receive 
Pe ll grants. 
Over 650 Murray State students participate in the 
College Work/Study Program. The President's proposal calls 
for the elimination of this program, Also, eliminated would 
be Supplemental Educational Opportunity Grants. Over 400 
MSU students currently participate in this program, 
The National Direct Student Loan or Perkins Loan 
Program would be eliminated and replaced by a more 
expensive program. Over 550 Murray State students 
currently are receiving these loans. 
It is very important to the students at t4urray 
State University that these potential cuts in financial 
assistance do not occur. I, once again, respectfully 
request that each of you write your congressmen in 
opposition to these enormous reductions in Federal 
student financial aid programs. 
Reports on Enrollment Trends and the Recruitment Program 
10. 
Phil Bryan, Dean of Admissions and Records, and Paul Radke, Director 
of School Relations, presented and reviewed the attached reports. 
I 
(see attachment #9 a and b) 
Chairman 1Beasley thanked Dean Bryan and Mr. Radke for these reports. 
Dr. Hammack asked if the University had a plan for recruiting 
non-tradition~l, adult learners, and President Stroup responded yes. 
' 
Dr. Hammack referred to the discussions during the past year 
regarding the 'demographics of the area, particularly in regard to the 
' relative low number of high school graduates who are actually entering 
college anywhere, and asked does the University have some type of 
campaign in place directed to the entire citizenry to stress the 
importance of 'higher education? President Stroup responded that this is 
probably the ~rea on which we have done the least. The parents' 
involvement and the radio spots are an attempt to reach that audience. 
As a instituti.on, we need to address that market. 
Mr. Taylor pointed out that Kentucky ranks 50th among the States, 
not 47th, in the number of high school graduates that enter college, and 
President Stro'up added that nationally 63% of the high school graduates 
attend colleg~, but in Kentucky the rate is approximately 40%. 
I 
Mr. Taylor suggest because of Murray's interest in Murray State 
University that we should enlist the assistance of the Chamber of 
Commerce in promoting the importance of higher education and student 
recruitment. Dr. Hammack stated that this is the kind of campaign in 
which civic organizations and community leaders throughout the area can 
be more effective than the University itself-not with just the high 
school students, but parents, family members, and friends. 
' 
Admission Guid~lines Change, Adopted 
President' Stroup stated that the recommended change in "Guidelines 
for Undergraduate Admission" is in keeping with the policy at all 
four-year public institutions in Kentucky. 
Mrs. LaFo~lette moved that the Board approve the change in 
"Guidelines for Undergraduate Admission" effective Fall 1987, to 
follows: 
Out-of-State Residents 
Students who graduate from an accredited high school 
outside Kentucky and who have completed a pre-college 
curriculu~ may be admitted without restrictions if they 
achieve a1minimum ACT composite score of 20 or if they 
graduate in the top one-half of their high school class 
and achieve an ACT composite score of at least 15. 
Although a student can be admitted on the basis of SAT 
scores, all applicants must submit ACT scores prior to 
enrollment. 










Mr. Nichols moved that the Board convene in Executive Session to 
discuss possible litigation and a personnel matter. tk. Zimmerman 
seconded and the motion carried. 
The Executive Session began at 2:50p.m., and ended at 3:40p.m., at 
which time the Board reconvened in Public Session. 
Public Session 
Chairman Beasley declared the Board in Public Session to conduct 
business. 
Madge Smalley Claim, Authorized 
Chairman Beasley reported that Madge Smalley, through her attorney, 
has claimed damages against the University in the sum of $208.70, for 
medical bills alleged to have occurred because of an injury on August 24, 
1986. 
Chairman Beasley, upon advice of University Counsel, recommended and 
Mr. Nichols moved that the President of the University be authorized--
through appropriate channels and conditioned upon securing a release--to 
cause to be paid to Madge Smalley the sum of $208.70 for injuries 
resulting from her accident on August 24, 1986. 
Mr. Taylor seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried, 
Release of Interest in Mortgage Note, Authorized 
Chairman Beasley reported that around 1983, the University received 
a gift of some $130,000 from the Clinton Estate, and the University has 
been requested to help in clearing the title to some of the real estate. 
Chairman Beasley, upon advice of University Counsel, recommended and 
Mrs. Strohecker moved that the President of the University be authorized 
to execute an instrument releasing our interest in a certain note secured 
by a mortgage of record in Book 4607 of Mortgages on Page 1779 of the 
records of Tulsa County, State of Oklahoma. The note was dated April 19, 
1982. 
Mr. Nichols seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; Mr. Lynch, yes; Mr. Nichols, yes; 
Mrs. Strohecker, yes; Mr. Taylor, yes; Mr. Z.immerman, yes; and 
Mr. Beasley, yes. Motion Carried. 
Agreement with Department of Natural Resources and Environmental 
Protection, Authorized 
Chairman Beasley reported that on or about December 1, 1986, the 
University was served with notice concerning possible liability in 
connection with our use of the t4axey Flats facility. 
Chairman Beasley, upon advice of University Counsel, recommended and 
Mrs. LaFollette moved that the President of the University be authorized 
to negotiate an agreement with the Department of Natural Resources and 
Environmental Protection, a State agency, whereby Murray State University 
will have its interests represented by that Department, and this motion 
is limited to matters arising out of the 90-day notice received on or 
about December 1, 1986. 
Mrs. Strohecker seconded and the following voted: Dr. Hammack, yes; 
Dr. Hurt, yes; Mrs. LaFollette, yes; t4r. Lynch, yes; Mr. Nichols, yes; 
t4rs. Strohecker, yes; Mr. Taylor, yes; Mr. Zimmerman, yes; and 
Mr. Beasley, yes. Motion carried. 
12. 
Request to Rev'iew Tenure Case, Denied 
Chairman Beasley reported that on January 16, 1987, Dr. John Griffin 
by letter requ·ested his tenure case be reviewed by the Board of Regents, 
and that on January 23, 1987, he acknowledged Dr. Griffin's request and 
indicated that the Board would be asked to consider the request at its 
next meeting. , 
I 
Chairman Beasley, upon advice of University Counsel, recommended and 
Mr. Nichols moyed that Dr. John D. Griffin's request for a review of his 
tenure case by
1 
the Board of Regents be denied. 
Mr. Lynch' seconded and upon call for the vote by voice vote, 
Dr. Hammack voted "no." Motion carried. 
Meeting Adjourhed 
There bei~g no further business to come before the Board, 
Mr. Nichols moved the meeting be adjourned. Mr. Taylor seconded and the 






REPORT OF THE PRESIDENT 
TO THE BOARD OF REGENTS 
February 7, 1987 
Attachment #la, b, c 
1. Report of School-University Collaborative Services 
The attached Report on School-University Collaborative 
Services has been submitted to the Council on Higher Education. This 
report provides a brief description of programs and services provided 
by each college to the school systems in Kentucky. A brief sketch 
about the Summer Youth Program, the Summer Challenge Series for the 
gifted, and a listing of funded grants ana contracts awarded to the 
University for the improvement of education are also included, 
The activities of the faculty and ·Staff are numerous and 
indicate a wide range of services to the schools and other agencies by 
~1urray State University in the region we serve, We do have extensive 
collaborative efforts with K through 12. 
2. Campus Development Plan Update 
The !•laster Plan for the f.lurray State University campus was 
first developed in 1966, and subsequently updated in 1971. Last year 
the Board of Regents authorized that the Campus Development Plan be 
updated. The architectural firm of Coltharp/Kerr was employed to do 
this. Attached is the report from Coltharp/Kerr. The Board at its 
November 15, 1986, meeting authorized the construction of the Industry 
and Technology Building on the 16th and Chestnut Streets site and the 
relocation of Reagan Field (baseball) to the north side of Stewart 
Stadium as recommended by Coltharp/Kerr. I hope you will study 
carefully this report as it now becomes part of our long-range 
planning for the, University. 
3. Development Activities 
The search process and interviewing are continuing for the 
position of Director of Development, but development activities are 
on-going. During the next two weeks, the Office of Development will 
hold i·lSU' s second Annual Fund Phonothon. rqore than 300 student 
volunteers from various organizations on campus will contact the 
reunion year classes from 1927 to 1987, in order to seek contributions 
for the University. Phonothon '87 will be held February 1-5 and 8-12, 
from 6:00-9:00 p.m .. in the Racer room of Stewart Stadium. If you are 
on campus, we invite you to stop by and sh01~ support of the students 
in their fund-raising efforts. 
4. Planning Symposium 
The Seminar, "Reaching for a Higher Level of Excellence," 
held January 11 and 12, was a success. Some of you were among the 300 
participants. The speakers and the materials provided many insights 
I 
into the future of higher education, the needs we must address, and 
the factors we must consider in our planning. 
There are four documents which are important for reference: 
The American Association of State Colleges and Universities' statement 
on the future of state colleges and universities, To Secure the 
Blessings of Liberty; the National Institute for Education Report on 
quality, Involvement in Learning; the Council on Higher Education's 
Strategic Plan for Kesntucky; and the f,ISU 2000 Commission Report, 
Beyond the Twentieth Century. 
Beyond the Twentieth Century contains our mission statement, 
the Council on Higher Education Mission statement, the Institutional 
Perspective of this University, trends and trend analysis for our 
region, and a set of suggestions and recommendations. This 60-page 
report is the best thinking of a number of faculty, students, staff, 
and community leaders. 
I will be holding open meeting for individuals who would 
like to discuss ideas on Thursday, February 19, at 8:30a.m., and 
Tuesday, f<larch 17, at 11:30 a.m., in the i'lississippi Room, Curris 
Center. 
VIe will be meeting with the chairs, directors, deans, and 
vice presidents around the first of i'iay to put together our plan for 
the 1983 Legislative Session. I encourage all of you to think about 
and discuss ideas for goals and plans of the University so that we can 
meet the challenge of the future with clarity and focus. 
5. Athletic Director Johnny Reagan 
Athletic Director Johnny Reagan has indicated his desire to 
retire on June 30, 1987, and following his retirement to serve as 
baseball coach on a part-time basis. 
As many of you know, Coach Reagan began _his athleti,c': career 
at t·iurray State and his honors include three years as a baseball 
letterman, three years a captain and four years as all-conference in 
basketball, and President of the Student Government Association. 
Johnny returned to i'lurray State as Assistant Basketball Coach and 
Baseball Coach in 1957. His love for and service to Hurray State are 
obvious. I know that you will join me in respecting his request and 
ensuring his association with the University in a manner befitting the 
honor which he is due. 
It will be necessary for us to implement the process to 
designate a full-time athletic director as soon as possible so that 
the person selected can participate in the 1937-88 budget preparation 
process. As Coach Reagan will be employed as part-time Baseball 
Coach, it is anticipated that the search for an Athletic Director will 
be limited to persons presently employed at ~lurray State. 
, 
I 
6. Events of Note since November 1986 
A. MCS[l visitation team was here November 16-19, for its 
reaccreditation site visit. 
B. r~arshall County reception was held November 20, hosted 
by the Bank of Benton for alumni, parents, students, 
and friends of i'lSU. 
C. The football team was the 1986 OVC Champions and the NCAA 
Playoff and reception for alumni and friends was held at 
Eastern Illinois University on November 29. 
D. SCR Sirrine, a consultant firm from Houston, has submitted 
its report regarding our programs with respect to facility 
requirements in the construction of the Industry and 
Technology Building. 
E. The Boy Scouts of America named Tom Dugger as Fund Raiser 
for the National i•luseurn. 
F. The Clara f4. Eagle Art Gallery has been renovated and 
reopened with an exhibit on January 23, 
G. Carol Reuss, Chair of the Journalism Accreditation Team, 
revisited the campus on January 30, and stated that she 
would recommend accreditation of our program at the 
Association's annual meeting in March. 
H. Congratulations to Dean Gary Boggess on his receipt of the 
Distinguished Service Award presented by the Kentucky 
Association for Progress in Science. 
I. Congratulations to Pat Spurgin (Rifle Team) and Jay Connell 
(Baseball) on being named SchoTar/Athlete of the Year by the 
Ohio Valley Conference. ' ' 
7. Special Activities of the President since November 1986 
A. Addressed Henderson County Staff In-Service on ~~ovember 18 
B. Addressed i~arsha 11 County l·Joman' s Club on November 20 




Attended OVC \~inter f·leeting in Nashville on December 3 
Attended BSA Board i·leeting in Dallas on December 3 and 4 
Visited Hopkinsville Community College, Director Tom Riley, 
and Hopkinsville Rotary on December 9 
' ' 
I 
G. Attended inauguration of President Kern Alexander at Hestern 
Kentucky University on December 13 
H. Addressed ~ISU Alumni Executive Council on January 10 
I. Attended LBL t~eeting on January 20 
J. ~let with former Governor John Y. Brown on January 23 
K. ~let with Regent Bob Carter in Hopkinsville on January 28 
L. Attended the ACE Commission on Leadership Development 
meeting in ~·Jashington on January 28 and 29 
~1. !'let with Regent Billy Hurt in Frankfort on January 31 
N. t'1et with Regent \vaitman Taylor in Owensboro on February 4 













t1eeting of the BSA National Museum Trustees, Community 
Leaders and BSA Fund Raiser, 6:00 p.m., Commonwealth 
Room, Curris Center 
Campus Lights productions. See attached schedule. 
50th Reunion of Campus Lights, Banquet 5:30p.m., Curris 
Center 
Representative Moberly·and House Education Committee 
on campus 
Meeting of High School Principals on campus and 
Reception at 5:30p.m., Oakhurst, and basketball game 
with Principals and Superintendents as guests. 
Information Exchange Day with area superintendents, 
principals, and counselors, 9:00-3:00 p.m., Curris 
Center 
OVC ~len's Basketball Tournament. Location undetermined. 
OVC Homen's Basketball Tournament. Location 
undetermined. 
Council on Higher Education meetings, Frankfort 
















Golden 100--identification and recognition of Kentucky's 
100 most outstanding high school juniors; noon luncheon, 
Curris Center 
Annual ~!eeting of the Association of Governing Boards in 
New Orleans 
Business and Public Affairs Advisory Committee meeting; 
Social/dinner at Oakhurst. 
Four Rivers Manufacturing Council and College of 
Business and Public Affairs Distinguished Lecture, 
Robert Green of Executive Inns. 
Meeting of the Finance Committee of the Board 
of Regents 
Staff Excellence Awards Presentation, 10:00 a.m. 
Alumni Heekend 
Board of Trustees of HSU Foundation meetings: 
7:30a.m. Breakfast meeting, Development Committee 
9:30 a.m. Joint Investments Committee 
1:30 p.m. Board of Trustees ~1eeting 
Evening with Boards of Regents and Trustees 
Board of Regents meeting, 10:00 a.m .. and Alumni 
Banquet, 7:00p.m., Curris Center 
Counci 1 on Higher Education meeti'ngs 
Honors Day, 3:30 p.m. 
Commencement, 10:00 a.m. 
Luncheon at noon with University Retirees 
Board of Regents i'1eet i ng, 2: 00 p. m, 
., 












"CAMPUS LIGHTS" 50TH ANNIVERSARY CELEBRATION 
Calendar of Events 
4 p.m. Open House in Department of ~1usic. 
Tours conducted at 4, 5 & 6 p.m. Meet 
in 2nd floor lobby. 
7 p .Ill. 
8 p.m. 
10:30 p.m. 
Meet friends in front of Lovett Auditorium. 
GRAND OPENING OF ''CAMPUS LIGHTS'' 50TH ANNIVERSARY SHOW. 
Reception in dance studio, accessible from Lovett 
Auditorium stage. 
* * * * 
2 p.m. Campus Tour. Meet in 2nd .floor lobby of 
Department of Music. 
4 p.m. 
7 p .Ill. 
8 p.m. 
Open House in Department of Music. Meet 
in 2nd floor lobby. Tours at 4, 5, 6 p.m. 
Meet friends in front of Lovett Auditorium. 
''CAMPUS LIGHTS'' 50TH ANNIVERSARY SHOW. 
10:30 p.m. Reception in dance studio, accessible from Lovett 
Auditorium stage. 
Special music by alums from "Campus Lights" bands. 
Bring your instruments & any music you would especially 
like to have played. 
* * * * 
1 p.m. Campus Tour. t1eet in 2nd floor lobby of 
Department of Music. 
2 p.m. Open House in Department of Music. Meet 
in 2nd floor lobby. 
3 p.m. "AN AFFAIR OF T~E HEART''. Speeial concert 
featuring ensembles and soloists from the Department 
of Music. Wrather Auditorium. 
5 p.m. Meet friends in the Curris Center. 
5:30 p.m. 50TH ANNIVERSARY BANQUET in Curds Center Ballroom. 
Advance reservations necessary. Open to the general 
public. $10. 
7 p.1n. Meet friends in front of Lovett Auditorium. 
8 p.m. "CA~1PUS LIGHTS" 50TH ANNIVERSARY SHOW. 
10:30 p.m. Reception_ in dance studio, accessible from the Lovett 
Auditorium stage. 
Special music by alums from "Campus Lights" bands. 
Bring your instruments & any music you would especially 
like to have played. 
.. ~. ,r 
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- College of Business and Public Affairs 
1.· Annual Fall Business Education Conference. Each fall the Department of 
Office Administration and Business Education holds a Business Education 
Conference for West Kentucky Business and Distributive Education teachers. This 
one-day conference is held at a state park and attracts over 80 teachers from 
Regions 1, 2, and 3. Leading educators are brought in to speak on topics of 
national concern, and regional and university resources are used to conduct round 
table discussions on a variety of subjects of interest .to teachers. MSU 
faculty, Business Education faculty; public school teachers, 80. 
2. Future Business Leaders of America, Region 1 Annual Meeting. Over 1,200 
students and teachers come to the Murray State University College of Business 
and Public Affairs each spring for the annual Region 1 meeting of the Future 
Business Leaders of America chapters. The university buildings are used for 
contests with faculty and staff members serving as judges. MSU faculty, 
Business Education faculty; public school teachers and students, 1200. 
3. Distributive Education Clubs of America,·Region 1 Annual Meeting. Each 
winter public school distributive education students compete in several events 
at the College of Business and Public Affairs on the MSU campus at their annual 
Region 1 meeting. Faculty and staff serve as judges for these contests and 
Murray State University facilities are used. MSU faculty, Business Education 
faculty; public school students and teachers, 800. 
4. International Computer Problem Solving Contest. The MSU College of 
Business and Public Affairs serves as a contest site for the International 
Computer Problem Solving Contest. Teams of computer studies high school 
students compete. MSU faculty support the contests with university facilities 
and equipment being used. MSU faculty, Department of Computer Studies and 
Business Education faculty; public school teachers and students, 20 teams. 
5. Computer Consultation. College of Business and Public Affairs faculty 
frequently consult with the public and private schools on computer education. 
This consultation involves advice on purchasing computer equipment, curriculum 
design, and teaching methods. The consultation ranges from one-to-one 
conversations to formal courses and workshops for preservice and inservice 
teachers. MSU faculty,· 5; public school teachers/administrators, all area 
schools upon request. 
6. Faculty Service on Advisory Committees. Faculty members in the College of 
Business and Public Affairs serve on advisory committees for local area schools. 
In this capacity the university is kept informed on local needs. }!SU f3culty, a 
function of selected college faculty; public schools,- area vocational schools. 
7. Center for Economic Education. Jointly funded through the Kentucky Council 
on Economics, the national Joint Council on Economic Education and MSU, the 
Center for Economic Education Director works with all school systems in \'est 
Kentucky. The objective is to promote the teaching of economics in grades K-12. 
Districts may align themselves with the center through projects and receive 
materials .and resource help through the center's materials and its director. 





MSU faculty, Dir;ector of Economic Education center; public school personnel, all 
districts in lvKEC upon request. 
8. Economic Ed~cation Workshop. A workshop type course offered for graduate 
credit to area teachers in which economic _concepts and materials are used to 
promote the teaching of economics in the public schools. Teachers may present 
proposals for teaching economics to their students and receive funding for its 
implementation if the competitive proposal is judged favorable. MSU ·faculty, l; 
public school teachers, 15. 
9. 'Economic Education Institute. Selected area public school teachers are 
offered a tour of businesses in urban centers (last year New York). In 
cooperation with'other Centers for Economic Education in Kentucky, 30 teachers 
from Kentucky (5 from MSU's service region) along with other center directors 
toured various businesses in New York. Funded through the three agencies 
supporting Centers for Economic Education in Kentucky. MSU faculty, l; public 







College of Education 
Department of Health, Physical Education & Recreation· 
1. Consultation with administrators and students at Atkins-Porter Elementary 
School on types of playground equipment to build or purchase as well as proper 
location of the equipment. This involved a Community Leisure Organization class 
training in proper playground equipment layout. Layout charts were developed; 
no charges to the school. Directed by HPER faculty. MSU faculty, 10; public 
school teachers, 20; 400 students. 
2. Placement of students in elementary physical education classes prior to 
student teach.ing. Hands-on experiences for MSU students in an elementary 
physical education class under the supervision of HPER faculty. Needs were 
identified by university faculty and public school teachers. MSU faculty, l; 
public school teachers, 5; 1500 students. 
3. In-service activities for public school teachers on various topics 
conducted by HPER faculty. Topics have included drug education, methodology, 
innovations and testing. MSU faculty, 1; public school teachers, 30. 
4. Service to Murray Middle and Calloway County middle schools in instruction, 
assignment and supervision of officials for Little League football games as an 
extension of the Football Officiating Lab. 200 students have been involved 
under the supervision of one HPER faculty member. Needs were identified by 
public school officials. 
5. Service to all area schools on proper treatment of sports injuries. Aimed 
primarily at teachers who also serve as coaches -- approximately 100 public 
school coaches. Needs have been jointly identified through university and 
public school personnel and agreed to through the local medical community. MSU 
faculty, 1 (A.T.C.); public school, 100 coaches. 
6. Adapted physical education for handicapped students in-service for public 
school teachers, administrators and teachers' aides. Topics addressed were 
legal considerations, assessment/evaluation, and individualized techniques of 
instruction. Needs were identified through joint university/local school 
officials in response to a call for assistance by local superintendents. 
7. On-going visitation program to local area schools to conduct sessions with 
high school students on the topic of human sexuality. Aimed primarily at high 
school students, the need for this activity has come from high school teachers 
with the objective being to give the students enough information upon which to 
make more intelligent sexual choices. MSU faculty, 1; high school teachers, 5; 
high school students, 100. 
. . '. 
4. 
Department of Educational Leadership & Counseling 
1. ·cooperative project with Hopkins County Schools centered upon training for 
teacher aides. The topic was "Legal Considerations for Teacher Aides." Part of 
the training required by House Bill #6 of the Kentucky General Assembly. Needs 
were identified by the district and university personnel. Funded by the 
dis trier. MSU faculty, 1; public school teacher aides, 72. 
I 
2. Psychoeducational evaluation of public school students from several school 
districts. Refe,rrals are usually initiated by guidance counselors. The 
evaluation consists of testing and overall assessment as well as recommended 
placement. Parehts, teachers and students from four different schools have been 
involved during 'the past year. MSU faculty, 1; teachers and students, 14. 
3. In-service programs on teen suicide presented to over 120 students from 
three school districts as an awareness of a recurring social problem. A 
separate program' of 11Dos and Don'ts" related to teen suicide has been presented 
to administrators and teachers and is available to other area schools. MSU 
faculty, 1; public .school teachers and administrators, 28; public school 
students, 120. 
I 4. Needs assessment with local districts to determine departmental and 
collegiate thrusts is an on-going activity. This activity allows the university 
to respond to needs that have been identified in local situations and thus be 
more realitY based. 
I 
5. Planning for Teaching Effectiveness Workshop for administrators. An 
intensive two-day experience for public school administrators and counselors on 
instructional le~dership using a five step clinical supervision model. This past 
year a total of ~0 administrators and counselors have participated as part of 
their required 42 hour training. Needs were identified through the West 
Kentucky Education Coop. MSU faculty, 2; public school personnel, 80. 
6. Workshop for teachers on instructional planning. Through the use of 
simulation, lecture and practice 120 teachers were retrained in the essential 
skill of lesson planning. The daily lesson plan is vie«ed as a part of a 
greater whole --'the scope and sequence for a «ider view of the school's 
curriculum. MSU ,faculty, 1; public school teachers, 120. 
7. Career Ladde,r Planning Grant - a $20,000 planning grant funded through the 
USOE to develop a model for a teacher incentive program that could be reality 
based as well as ~cceptable to teachers, administrators and board members. A 
cross representat'ive steering committee was formed from the community at larr,e 
involving parents
1
, board members, teachers, politicians, businessmen, 
administrators arid university personnel. MSU faculty, 3; public school 
personnel, 10. 
8. Curriculum Development Projects with over five school districts in whiclt 
school districts conduct an intensive review of their curriculum to arrive at a 
K-12 scope and sequence as required by accrediting standards. This is an 
intensive l year ~o 5 year process involving all instructional personnel in a 
school district culminating in a document that should present an overall picture 
of the curriculum', i.e. essential skills, where and how are concepts and skills 
are taught. MSU faculty, 3; public school teachers and administrators, 




9. Certified Cities Program of the Kentucky Chamber of Commerce. 
have served as members of the Chamber's teams to assess the status 
of public education in six school districts. Objective is for the 







10. Southern Association of Colleges and Schools evaluation and accreditation 
of schools. Faculty have served as members of evaluating teams as well as 
chairpersons of teams. This past year at least three districts have requested 
faculty to serve in both positions. 
11. Southern Association of Colleges and Schools - Leadership 1-lorkshop. A 
two-day experience designed to train teachers and administrators in the SACS 
accreditation process. Need was identified by SACS State Committee. Funds 
included participant fees. MSU faculty, 5; public school teachers and 
administrators, 28. 
12. In-service workshops involving the topics of School Law, Teacher Rights and 
Responsibilities. A much-requested program by teachers and administrators 
addressed primarily by three MSU faculty. To date approximately 400 teachers 
and administrators have been involved in ten workshops. Needs usually are 
derived from the respective districts and involve district in-service funds. 
13. "Values and Decision Making." A program presented as part of the HSU 
Golden 100 project. A three-hour program presented to 40 of the best and 
brightest high school juniors considering MSU as their higher education choice. 
HSU faculty, 1; public school students, 40. 
14. Fulton County Schools Improvement Project. A survey of the Fulton County 
Schools was conducted by the Office of Program Development of the DOE. This 
program is a school renewal and development project designed to respond to the 
items listed in the survey as areas needing attention. The need was recognized 
in the district and documented by the DOE and the improvement plan written by 
Fulton County Schools with assistance from MSU faculty. HSU faculty, 5; public 
school teachers and administrators, 65. 
15. Evaluation and assessment of physically handicapped students is an on-going 
activity of rehabilitation faculty. Adaptive techniques are suggested as well 
as supportive apparatus for improving the environment for the handicapped 
students. This requires on-site visitation and consultation ~Jith all involved 
i.e. parents, students, teachers and administrators. 
16. Rehabilitation students visitation program to KSD for purposes of first 
hand observation of deaf students as well as the instructional approaches used by 
teachers. A mutual purpose evolves as KSD personnel beco~e aware oi the 
programs at MSU. HSU faculty, 1; MSU students, 10, KSD personnel, 20. 
17. Educational Evaluation/Counselor/Consultant services ~re provided to the 
Shedd Academy, Mayfield, KY. that involves teachers, aides, ~dministrators and 
students. A part of this service includes psychoeducation~l assessments and 
consultation on mental health matters. Private funds. MSU f~culty, 1; Shedd 
Academy personnel and students, SO. 
6. 
18. Third party1 evaluation of federal and state funded project, Hardin County 
Schools. Language assessment of primary bilingual skills in Gifted Students 
.Spanish Program. As part of this project MSU faculty have researched and 
presented the district ~<ith information related to the project. MSU faculty, 1; 
public school personnel, 10. 
' 
19. Governor's Scholar/Visiting Teacher Program. MSU faculty serve on the 
Governor's Scholars Staff as consultants to districts developing programs for 
their schools. Funded through the Governor's Scholars Program and developed 
with Jefferson Cbunty and Fayette County, Conway Middle School and Lafayette 
High School respectively. MSU faculty, 1; public school teac.hers, 12. 
20. MSU Guidance and Counseling faculty have served the Kentucky Association 
for Counseling arid Development in various positions through recent years. 
Currently, a MSU faculty member serves as president of the organization, elected 
by counselors throughout the state. 
21. Research Report on Kentucky's Gifted Program. Project involved over 15 
individuals from colleges and public schools over a period of 8 months. 
Materials prepare.d and test selection information made available to the Council 
for Gifted and Talented Education. 
22. Fall \{KACD conference at MSU for guidance counselors in Kentucky. 
Arrangements and ·planning of program directed by MSU guidance faculty in 
consultation with HKACD members. Annual event, Fall Conference at MSU for 
Western Kentucky 'counselors' Association. MSU faculty, guidance faculty; public 
school counselor~, 55. 
23. MSU guidance' faculty participate in HSU' s Summer Challenge Series focusing 
upon research with humans for gifted and talented public school students. MSU 
faculty, 3; publiF school students, 20. 
I 
24. Service to the \,'KEC -- a data gathering instrument 
on school gifted programs used by the WKEC and Co-op in 
faculty, 1; public school personnel, 25. 
designed to furnish 
Bowling Green area. 
data 
HSU 
25. Recommendations by Consolidation Recommendations Committee -- chaired by 
MSU faculty membet and organized into key recommendations to be made to the 
Murray Board of Education, Murray, KY. NSU faculty, 1; public school personnel, 
20. 
26. A MSU faculty member serves as chair of Humanistic Innovation Committee of 
the National Association for Humanistic Education and Development (AHEAD) and as 
chair also edits and promotes publications related to humanistic education, MSU 
faculty, 1; writers, 30. 
27. The departme~t has a systematic plan for school visitation in which 
individual facult~ members are assigned area schools to contact on a reRular 
basis to stay in touch with school needs that the department might respond to. 







28. The department has a "shadow" or exchange program with school persons by 
which an individual faculty member goes to the school and spends from one to two 
days 11 shadowing 11 a counselor or administrators. The university's faculty 
function in this program is not to inform, but rather to learn. The school 
person is then invited to "shadow11 the university faculty on the Murray campus. 
29. The department ~eets annually with program advisory councils. Those 
advisory councils are composed of school and agency persons. ·The councils ~eet 
to reVietv curriculum, courses, entrance standards and other program concerns. 
The department has utilized these councils to change its programs to continue to 
meet practioneer expectations. 
. , 
8. 
Elementary & Secondarv Education 
I. Developing and Maintaining Teacher Self Esteem-- A workshop conducted on 
three occasions with three different districts involving a total of 400 
teachers. Needs'were identified at the district level and workshop with HSU 
faculty.as director funded by the district. MSU faculty, I; public school 
teachers, 400. 
2. "Performanc~ Review," an intensive 4-day training experience for 
administrators in the Covington schools to explore ways of implementing the 
district's evaluation system in a more standardized manner. MSU faculty 1; 
public school administrators, 25. 
3. "Teacher Str~ss," a workshop ranging from I/2 day to 2 days. Various 
.aspects of this professional problems are explored with the objective being to 
develop better coping skills on the part of the participants. Conducted ten 
times in various districts. MSU faculty, 2; public school teachers, 350. 
4. Creativity and Teaching. Techniques of teaching more creatively were 
presented to over 70 teachers, students and parents. MSU faculty, I; public 
school students, teachers and parents, 70. 
5. Teaching/Learning Styles, a workshop offered to more than 100 teachers in 
several districts, The objective is to train teachers in determining learning 
styles of students and to develop appropriate materials for teaching to these 
learning styles. 
1
MSU faculty, 1; public school teachers, 100. 
I 
I 
6. Motivation strategies, a ~<orkshop designed to identify 
for teachers in finding ~vays to r.wtivate students to learn. 
public school teachers, 80. 
usable strategies 
~!SU faculty, l; 
7. Determination of Goals in Math. \{orkshop for over I30 element:1ry teachers 
who are seeking more productive approaches to teaching math. Conducted on two 
occasions. MSU faculty, 1; public school teachers, 70. 
8. CIM/TON Science Service Project of the Regional Service Center for Southern 
Illinois. MSU faC:ulty serve as consultants in working «ith teachers, 35 to 
date. MSU faculty, I; public school teachers, 35. 
9. Human Growth and Development Horkshop for Teacher Aides. Trainer's manual 
developed for use in the district. MSU faculty, 1; public school aides, 72. 
10. "Adolescence:· \-!hat do h1e Know" ~.;orkshop for First District Regionnl 
In-Service. Over 100 teachers involved. MSU faculty, 1. 
II. "Child Abuse ~{orkshop" conducted with 20 public school teachers by :1n "ISU 
faculty. 
• 
I2. Planning, implementing and reviewing computer pro~rams in public schools. I 
Involved 3 districts «ith over 80 teachers. Hork included the use of robotics, 
computer programs for teaching math and establishing computer capability. Three 




13. Preparing for the SACS Visiting Committee conducted by MSU faculty member 
for 35 public school teachers and principal. 
14. Numerous speaking engagements in the public schools as requested by the 
local schools in our service region. 
Additional Regional Service 
The following is a brief description of additional services provided to the 
region by the Department of Elementary and Secondary Education. These services 
include long-term collaborative staff development programs with local districts, 
grant related projects, and functions related to the Center for Environmental 
Education. 
1. Long Term Staff Development Projects 
The department is currently involved in a two year (2 year) staff development 
project with Caldwell County. The project is an outgrowth of an extensive needs 
assessment conducted by the district resulting in the identification of 
personnel to be involved,and the specific issues to be addressed by the project. 
A total of 30 teachers have worked with the project. The program consisted of 
the delivery of 8 graduate courses offered in the district, each foccsing on 
come specific curriculum and instructional need in the district. In addition, 
faculty from the university were intensively involved with the teachers in their 
classrooms implementing the instructional programs developed during the classes. 
This project is the eighth of its type since 1975. Such projects have involved 
in excess of 65 faculty working with over 300 teachers and administrators. 
2. Grant Related Projects 
a. ''Regional Ecological-Resource Issue Infusion Project for Middle School 
Teachers." This project is operated jointly by Murray State University and 
Southern Illinois University. The purpose of the project is to train middle 
school science and social studies teachers in developing and infusing ecological 
-resources issues into the curriculum. Initially funded in the summer 1985, the 
project has 35 participants representing 18 school districts in Kentucky and 
Southern Illinois. The project was concluded in the spring, 1986. The project 
was funded by the National Science Foundation. 
b. ''Regional Ecological-Resource Issues Infusion Project for Middle School 
Teachers (II).'' This project is an extension of the first project cited above. 
The refunded project extends to include superintendents and principals from the 
districts represented. The project also extends to include some elementary and 
secondary teachers. The new project serves 40 teachers and administrators 
representing 11 school districts in Kentucky and Southern Illinois. The project 
will last 1 1/2 years and is funded by the National Science Foundation. 
c. USIA CA£!PUS Project: This project is an 18 month non-degree program for 10 
Belizean teachers. The project is designed to improve content and teaching 
skills in mathematics, social studies, and professional education. The project, 
funded by the United States Information Agency, will continue through May, 1987. 




October: Project Learning Tree, a supplemental environmental education program 
designed to engag·e students in an interdisciplinary exploration of concepts 
underlying all of the major academic disciplines -- the social studies, 
humanities, commu,nication arts, natural science, mathematics, and physical 
sciences -- at the same time making use of basic skill areas. (Participants 
will receive the Project Learning Tree curriculum for attending the workshop.) 
MSU faculty, I; t~achers, 20. 
November: Energy: Food, and You emphasizes our food system as one of the most 
essential of our support systems. The food system is presented as a reference 
point for investigating how energy resources are required. Participants in 
this workshop becpme involved in a variety of hands-on activities focusing on 
the interaction of energy resources, food systems, and energy-efficient 
nutrition. MSU ffculty, 2; teachers, 18. 
December: Environmental Learning Systems. The environment is presented as a 
.stimulus for educational experiences tied to a person's learning style. This 
workshop ·examines: current work in teaching/learning styles, relating to 
environmental learning strategies and expanded open-system teaching 
environments. Participants explore their own learning styles by way of a 
variety of style inventories. MSU faculty, 2; teachers, 22. 
March: Project IJILD, an interdisciplinary, supplementary environmental 
education program·based on the premise that young people and their teachers have 
a vital interest ~n learning about the earth as a home for people and wildlife. 
The program emphasizes wildlife because of its intrinsic, ecologic3l, and other 
values, as well as its importance as a basis for understanding the fragile 
grounds upon which all life rests. MSU faculty, 1; teachers, 20. 
April: Using Photography in the Classroom. This workshop introduces 
participants to a variety of skills and ideas dealing with the medium of 
photography. Emphasizes classroom application. Activities and discussions 
provide a base for using photography as a teaching tool in environmental 
education. MSU faculty, l; teachers, 25. 
April: Learning by Design. This workshop is designed to promote a greater 
understanding of our "built" environment and how it relates to the natur::J.l world 
around us. Hands 10n activities are presented to demonstrate the Learning by 
Design concept. MSU faculty, l; teachers, 25. 
May: Environmental Atvnreness Through Photography. Participants experience a 
variety of experi~nces aimed at heightening environmental appreciation through 
the use of cameras. Sessions include quality photos, developing film, ,,nd 
creating multi-media presentations. c!SU faculty, l; teachers, 25. 
• .. 
June: Field Exper:iences. Emphasizes techniques for using the outdoors as a I 
teaching tool and ,how outdoor resources can be used to teach skills and concepts 
that exist in a typical school curriculum. Students gain a better understanding 
of the relationship between people and their environment. A variety of 
I 
11. 
sessions focus upon specific environmental resources and some of the issues 
facing society. Participants are provided with techniques for integrating 
environmental education into the curriculum as well as to· localize environmental 
education programs. Hands-on activities and special presentations by a 
diversity of resource persons. MSU faculty, 1; resource persons to be 
determined; teachers, 27. 
Special Programs of the Environmental Education Center 
Inservice: 
The Center became actively involved as a Kentucky Water Watch group during this 
period. Our involvement in the Water Watch program is two-fold. Not only did 
the Center adopt the north fork of the Clarks River, it also began to promote 
creation of other Water Watch groups throughout west Kentucky. During this 
period five presentations were made -- to community organizations and schools 
specifically geared to Water \vatch. Nineteen special presentations on the 
Kentucky Water Watch program were conducted by the Environmental Van staff which 
now includes "Ollie the Otter", a lifesize costume used by our staff in 
presenting Water Watch ideas to primary students. Twelve presentations were 
made by the coordinator of the On-Line Energy Education Project at 
organizational meetings, malls, and special events. (Approximate audience -
400) 
Joint Projects 
Development of computer software as a part of the On-Line Energy Education 
Project. This project is a cooperative effort between Murray State University 
and the Kentucky Energy Cabinet. 
Also started during this period was our involvement in the joint project with 
the Center for International Programs in which 10 teachers from Belize came to 
~!urray State University in January 1986, to attend classes for 18 months, with a 
portion of their course work experiences occurring in environmental education. 
this project is funded by the USIA. 
The aforementioned "Field Experience" workshop was a special joint effort 
between this Center and the Center for Math, Science and Environmental Education 
at Western Kentucky University. The workshop ~<as planned and conducted by staff 
from Murray State University, \vestern Kentucky University, and Tennessee Valley 
Authority's Land Bett;een the Lakes. 
The Belizean Project was in full operation at this period~ with the arrival nt 
Murray State of the 10 teachers from Belize, Central America, who will be 
involved in our environmental education program for the next 18 months. \~e have 
created a staff position through the grant to coordinate activities between our 
Center and the Center for International Programs. The Belizean students have 
participated in four Environmental Education workshops. 
The Center assisted the University of Kentucky's Outdoor Education for the 
Handicapped Project, and TVA;s Land Between the Lakes in conducting the National 
Institute in outdoor education for the handicapped, held at Brandon Springs 
group canp in June, 1986. Over 80 individuals from all over the United States 
participated in· the four day conference. 
12. 
Work on the 1986; Energy Sourcebook Project with TVA culminated during this 
period. Four special projects were developed by \vest Kentucky teachers for the 
overall Valley-wide effort. 
Environmental Vah 
The region made excellent use of the Center's Environmental Van during the 
Spring.· Graduat~ interns and the staff worked with several hundreds of students 




GRANTS AND CONTRACTS WRITTEN AND FUNDED (For Murray State University) 
''Powerswitch Distribution Project'', funded by the Tennessee Valley 
Authority to distribute energy education materials to valley-wide 
schools, 1985. ($199,000) 
"Energy Sourcebook Project", funded by the Tennessee. Valley Authority 
to develop energy education materials for high school teachers, 1985. 
($13,000) 
''On-Line Energy Education Project'', funded by the Kentucky Energy 
Cabinet to develop computer software and develop energy education 
program to Kentucky consumers, 1985-86. ($20,200) 
''TVA Environmental Education Network'', funded by the Tennessee Valley 
Authority to deliver environmental education programs to the west 
Kentucky region, 1985. ($5,000) 
"Kentucky Water Education Project", funded by the Kentucky Division of 
Water to develop audio-visual products and brochures, 1985. ($15,700) 
''TVA Environmental Education Network'', funded by the Tennessee Valley 
Authority to deliver environmental education programs to the west 
Kentucky region, 1985-86. ($5,000) 
''On-Lin~ Energy Education'', funded by the Kentucky Energy Cabinet to 
develop instructional computer software and create public awareness 
program in energy conservation, 1984-85. ($20,410) 
"Prime Farmland Preservation Education Project", funded by the 
Tennessee Valley Authority to produce an educational packet dealing 
with the issue of preservation/conversion of prime farmlands, 1984. 
($34,700) 
"Using Computers for Energy Education", funded by the Tennessee Valley 
Authority to support On-Line Energy Education Project with hardwate 
and technical assistance, 1984. ($4,000) 
''Studying the Prehistory of Man in Kentucky'', funded by the Kentucky 
Humanities Council to develop text for middle school, 1984. ($4,900) 
"On-Line Energy Education", funded by the Kentucky Energy Cabinet to 
review available computer software in energy education, 1983-84. 
($14,800) 
"Environmental Approaches to Prehistory/Archaelogy", funded by the 
Kentucky Humanities Council in cooperation with the Tennessee Valley 
Authority, to produce resource guide and activity guide for middle 
school social studies, 1983. ($7,900) 
"A Mobile Unit for Water Safety Education", funded by the Tennessee 
Valley Authority to develop an outreach program for West Kentucky 
schools and resorts, 1984. ($2,000) 
"NetworkinO University-based Centers for Environmental Education
11
, 
funded by the Tennessee Valley Authority to produce a multi-image 
slide/tape program, 1983. ($500) 
14. 
Office of Field Services 
1. The pre-stu'dent teaching program at MSU is a service activity that is 
mutually benefic'ial to local area schools and MSU's teacher preparation program. 
1985-86 placements totaled over 1100. These are supervised activites by MSU 
faculty and result in front-line observation and participation in teaching 
experiences in the public schools. MSU faculty, 35; public school students and 
teachers, all area schools within reasonable distance. 
2.. MSU Training Sessions for Teachers, Administrators, and University 
Personnel involved in the Kentucky Beginning Teacher Internship Program. MSU 
has provided training to over 300 successful participants in our service region. 
The total number:of training sessions is over 20 to date with MSU providing over 




Department of Special Education 
l. Regional Book Exhibit for all schools in the \VKEC. Coordinated by SED 
faculty member and the director of the WKEC. Held in conjunction with the 
district book hearings as mandated by KAR. Project allows publishers to come to 
a central location with the university as host. Public school personnel may 
review materials and talk with publishers' representatives. HSU faculty, l; 
public school personnel, 140. 
2. Computer Assisted Reading Report Generation. This service allows the 
Division of Reading to report diagnoses of reading problems to parents in a more 
efficient and systematic way. MSU students learn to generate reports under 
faculty supervision. Funds were obtained through the university research 
committee ($1900). HSU faculty, reading faculty; public personnel, 120. 
3. Research Project with the FP~!S. Object is to establish a rating scale for 
the FP~!S so that users may nake more intelligent decisions about the effective 
and non-effective tallies. The need evolved from FPHS interns and school 
administrators. Funds for the project provided through the MSU faculty research 
fund. HSU faculty, 1; public school personnel, 45. 
4. Alpha Upsilon Alpha Professional Study Conferences. Two conferences each 
semester for teachers to study a central theme. Alpha Upsilon Alpha members 
organize, plan and present at the conference under }lSU faculty supervision. 
Need was identified through teachers meeting inservice requirements and members 
service project. Participants pay registration fee. MSU faculty, 1; public 
school personnel, 38. 
5. Alsup Distinguished Lecture Series. Annual program presented in honor of 
one of }!SU's distinguished faculty members. Nationally'known speakers are 
secured for the 2-day series each year. Attendance ranges from 150 to 300 
teachers each year. Funds are generated by a registration fee. MSU faculty, 3; 
public school teachers, 150-300. 
6. "Students \fuo Fall in the Cracks," a workshop for tra~n~ng teachers to deal 
effectively with the language-learning disordered student. A substantial need 
has been identified i~ the local districts with requests continuing to come in. 
MSU faculty, 2; public school teachers, 200. 
7. .Communicative Approach to Phonological Structures. lnservice training 
program for school speech-language pathologists emphasizing phonology therapy. 
Need and funds arose from local school district. MSU faculty, 1; public school 
teachers, 10. 
8. \VKAGA Annual President's Invitational Tournament. Academic tournament 
involving 23 school districts. Coordinated through chair of SED with ~!SU 
faculty and students serving as judges and moderators. c!SU facultv, IS; public 
school students, 150. 
9. Reading Clinic, MSU. MSU students provide direct instruction to public 
school students under the supervision of MSU faculty in the division of reading. 
Needs are identified through parent and teacher referrals. There is a service 
fee charge. MSU faculty, 3; public school students, 60. 
16. 
' 
10 .. A~sociatioq for Childhood Education International Student Chapter, MSU 
sponsors a Spell-A-Then for local public school students under the direction of 
a HSU faculty member in SED. MSU faculty, 1; public school students, 1500 . 
. 11. School PRE~ consultancy, an on-going activity of the SED department 
involving public school teachers, aides, administrators ~nd students. 
Diagnostic servi'ces and curriculum consultancy are provided for ne.eds· that arise 
out of the locai district. MSU faculty are involved on an individual contract 
basis. MSU facu~ty, 2; public school personnel, 150. 
12. Regional Inservice Conference sponsored by Calloway County Schools. MSU 
faculty participate by conducting programs on various topics ranging from 
application of needs assessment data to teaching techniques, motivation and 
teacher stress. 1 
13. Improving the reading and study skills of Chapter I students. A project 
funded as an Innbvative Incentive Grant with MSU faculty serving as project 
consultant and trainer. Need arose out of local district with grant being 
submitted to the. Educational Innovation Incentive Fund of the DOE. MSU facultv, 
1; public school,personnel, 2 teachers, 60 students. 
14. Academic Software for Language Disordered Children. Primarily doveloped 
for handicapped children, this software is directed towards helping the student 
with math, spelling and dictionary skills. Funded through the MSU faculty 
research committ~e and accepted as a Presidential Fellowship proposal on the 
part of one SED faculty member. MSU faculty, 2; public students, unknown: 
15. Literature ~earch on giftedness in the handicapped. ~eed identified 
through the DOE and literature review centered on gift~dness in the IIandicappeJ. 
Funded through the DOE. MSU faculty, 2; personnel, unknmm. 
16. Computer Gen:erated I.E.P. 's. A survey of I.E.P. softtvare use and tr.:1ining 
sessions have been established for public school personnel using the services. I 
Article in CEC joMrnal. Funded through faculty research fund. ~SU faculty, :; 
public school personnel, 100. 
17. Telephone Spelling Instruction. Research project dealing with answering 
machine assisting, parents with spelling instruction. Needs arose out oi 
discussion with teachers. Article in CEC journal reported i~proved spelling 
performances in handicctpped students. Funded through the :·!SU faculty research 
committee. HSU faculty, 1; public school personnel, 100. 
18. Scop~-and-Se~uence Special Education Project directed bv 
member for Calloway County Schools. Document includes a K-l2 
academics picture;of the curriculum for the school district. 
public school teachers, 50. 
SED faculty 
function~! 
:.rsu t ctcul ty, t; 
19. West Kentuckv Conference on Communication Disorders. :ISU f:Jculty '"ork ~<ith 
students in planning, organizing and conducting the conference thnt is aimed I 
primarily at area speech-language pathologists. Croup fund raising and 
participant fees help support the nationally known speakers that are on the 
program. NSU faculty .• faculty of the Division of Communication Disorders; 
public school personnel, 40. 
I 
17. 
20. Annual State Department of Education Regional Conference, Legislative 
Update. Co-sponsored with the \<KEC of 28 school districts. Needs arise out of 
local districts and DOE. MSU faculty, 1; public school personnel, 160. 
21. Training Teacher Aides in Informal Assessment Techniques. Pre-tutori~l 
experiences. A workshop for teachers' aides. A trainer's manual has been 
developed for the districts and training conducted for 72 aides. Pre- and 
post-assessments as to the content showed gains significant at the .01 level. 
MSU faculty, 1; public school aides, 72. 
22. Faculty exchange with 
with Belize. MSU students 
instruction is in English. 
Belize. NSU faculty cooperate in an exchange grant 
spend time in the Spanish speaking country where all 
MSU faculty, 8; MSU students, 15. 
23. SED Summer Experience in England. Current trends and issues of special 
education in England are viewed and studied by MSU students under the 
supervision of SED faculty. MSU faculty, 3; MSU students 20. 
24.· LBO Clinic. Remediation provided to local handicapped students during the 
summers. Program is to train pre-service teachers as well as provide a service. 
Supervised by MSU faculty. A fee is charged. MSU faculty, faculty of Learning 
and Developmental Disorders; public school personnel, students, 30. 
25. LBO Basic Skills Remediation Program. Remediation provided during the 
school year for children t~ith learning and behavior disorders. Used as a lab 
for training MSU students, the instruction is supervised by MSU faculty. There 
is a service fee charge. ~lSU faculty, Division of Learning ~nd Developmental 
Disorders; public school students, 20 per semester. 
26. Murray-Callaway County Area Interagency Council. Includes representatives 
from public schools and community human service agencies. An on-going activity 
involving over 20 representatives, the council seeks to coorciin.:J.te community 
human service delivery efforts. HSU faculty, 1; public school 3nd related 
agencies, 20. 
27. Headstart. MSU faculty serve on the Headstart advisory board and.act upon 
requests made by Headstart personnel. An ongoing activity in\·olving 2 >1SU 
faculty and 10 Headstart personnel. 
28. ~~EC Diagnostic Center Consultancy. Assessment progra~~ing and pl2cement 
information is provided member districts of the HKEC. Referr::1ls are made bv 
the member districts \\·ith :1SU faculty providing diagnostic services. :lSU 
faculty, 5; public school students, 40. 
29. MSU Handic"pped Infant/Toddler Program. Classroom audiological, physic3l 
therapy and speech-language pathology services ·are delivered to handicapped 
infants/toddlers and their families. Needs come fro~ communitv referral 
services nnd funds are provided for the services through ~ient.:1l He.:1lth ~nd 
Mental Retardation. MSU faculty, 2; students 35. 
30. SKIP Program. An ongoing activity in which MSU faculty supervise college 
students in providing diagnostic and therapeutic services. :ISU faculty, 5; 
students 10. 
18. 
31. Speech-language-hearing screening, diagnostic and therapeutic services for 
Headstart children. MSU faculty supervise university students who provide the 
direct services. Funded through Headstart. ~!SU faculty, 5; students, 100. 
32. Preschool Rhonological Research Project. A pilot research study with 20 
preschoolers designed to measure the effects of imitation on the phonological 
analysis of communicatively handicapped preschoolers. Funded through MSU 
faculty research committee. MSU faculty, 2; students, 20. 
33. Crippled Ch~ldren's Clinic. A monthly affair at MSU in the SED .Department. 
Needs are ascert~ined through referrals to Kentucky Commission for Handicapped 
Children. Services includes audiology, speech language screening diagnostics 
and therapy. MS~ faculty, 2; students, 300 annually. 
' 
34. Speech-Language and Hearing Clinic. A complete range of diagnostic and 
therapeutic services in speech-language and hearing is offered to anyone in 
NSU's service region. A on-going project in which MSU students provide services 
under direct fac~lty supervision. A fee is established by MSU Board of Regents 





College of Fine Arts 
Department of Art 
1. High School Art Exhibit coordinated by MSU faculty. 22 high school art 
teachers served as jurors under the organization of three MSU faculty. Need was 
determined by members of the Kentucky Art Commission. MSU faculty, J; public 
school teachers, 22; public school students 250. 
2. Decorative Paper Horkshop. Demonstration, lecture and hands on experience. 
Paper marbling. Designed for teachers and students in the public schools. MSU 
faculty, 1; public school teachers and students, 15. 
3. Competitive Art Exhibit, sponsored by Purchse Area Arts Council. Designed 
for teachers and students with the objective being for the participants to view 
high quality art that is being produced in the region .. MSU faculty, 1; public 
school teachers, students, 50. 
4. Essential Skills Guideline for K-12 Visual Arts, a presentation focusing 
upon.the Kentucky State Plan for Comprehensive Arts in Education, the Arts 
Essential Skills and Program of Studies for Kentucky·schools. Designed for 
teachers and administrators throughout Kentucky. MSU faculty, 1; public school 
personnel, unknown. 
5. Paper, slide presentation for identification of the gifted student for 
special programs. MSU faculty service as consultants. Eight school districts 
have requested this service through the HKEC. l'ISU faculty, 1; public school 
teachers, 30. 
6. ''Photography for Gifted and Talented Students,'' a lecture/slide 
presentation offered to teachers. Program served as a basis for developing new 
art programs. l'ISU faculty, 1; public school personnel, 45. 
7. Slide, lecture and presentation of comprehensive visual arts education 
project. Emphasis upon careers in art ~.Jith displays oi art by faculty and 
students. Presented in several school districts at the request of art 
coordinators. MSU faculty, 4; students, 500. 
8. Presentation of art 
co-curricula offerings. 
350. 
programs, degree offerings, 
Career Night. MSU faculty, 
careers in art and 
2; public school students, 
9. Art Gallery Tours organized and directed by the Director of Galleries at 
MSU with Art Department assistance. Visibility of the opportunities in art nt 
MSU is the objective. Nine school districts "ith over 500 students have 
participated this past year. Guided tours of the art gallery for public school 
students is an on-going activity and is ~ccompanied by slide present~tions 
highlighting student ~nd faculty art 1wrks. To date the tours have been 
provided for 650 students from over 20 school districts. XSU faculty, l;allery 
Director and Art faculty. 
10. Basic Photography, making photogr~phs with and without a camera. Designed 
for young children in grades 1 and 2. Emphasis is upon hands-on experiences to 
stimulate imagination and creativity. A participant fee is charged. HSU 
faculty, l; public school students, 15. 
20 ... 
·, 
11. Watercolor Painting Workshop. Introduction to basic watercolor painting I 
techniques for children in grades 5, 6, 7. Objective is to stimulate 
imagination and ~reativity in the art process. MSU faculty, 1; public school 
students, 15. 
12. Basic Photography Horkshop for students in grades 5, 6, 7. Making 
photographs with'and without a camera. MSU faculty, 1; public school students, 
15. ' 
13. Introduction to Photography. Making non-camera images on both film and 
paper. Three different programs involving students from grades 4-6, 6-9, 9-12. 
Objective is to increase the awareness of possibilities for art using light 
sensitive materials. MSU faculty, 1; public school students, 36. 17 school 
districts. 
14. Metalsmithing Workshop. Demonstration of metal casting by the lost wax 
' method. Objective is to heighten awareness of metal casting and its creative 
use in the making of art forms. 3 workshop sessions for grades 4-12. MSU 
faculty, 1; public students, 34. 
15. Master ·cLass Drawing Workshop, designed for high 
emphasis upon ges.ture, value pattern, mass and weight 
figure. MSU facu•l ty, 1; public school students, 15. 
' 
school students with 
in drawing the human 
17 districts. 
16. Raku Firing Workshop, Students glaze and fire ceramic pieces using the 
technique of raku·, grades 4-12 with three different workshops for grades 4-6, 
6-9, 9-12. MSU fbculty, 1; public school students, 37. 
17. Ceramic Workshop. A demonstration of throwing, decorating and glazing 
techniques. Continuation of high school art program. MSU faculty, 1; students 
50. 
' 18. Summer Art lo/orkshop, An intensive training program for high school 
students to improve their painting and drawing skills as well as their 
individual portfolio. A two-week experience includes landscape drawing, 
watercolor and oil. Contemporary artists, works of art, new conceptual 
approaches, media, techniques and historical artists are studied. MSU faculty, 
3; students, 68. 
I 
19. Great Artists Series, designed as two nine-,•eek programs for third and 
fourth grade youngsters. Students learn about famous artists and architects as 
well as how to cr~ate paintings, drawings and 3-d structures in a variety of 
artistic media. MSU faculty, 1; students 40. 
20. Drawing Workshops: for students in grades 4-9. 
drawing, still life and landscape. Students from 17 
past year. MSU faculty, l; students 36. 
Emphasis is upon figure 
districts. participated this 
I 
21. Slide presentation on the function of advertising communication in the I 
market place; includes slides of an advertising agency showing the type of work 
an agency does fo~ its clients. There is a discussion of careers for graphic 





Department of Journalism, Radio & Television 
1. Journalism and Broadcasting Workshop. Objective is to give tips to 
producers of the high school newspaper, yearbook and broadc2sting team and their 
advisers. Session topics are chosen according to the needs of the scl1ool staffs 
and also by the high school advisers. There is a S3 charge per student. MSU 
faculty, all faculty in JRT; public school teachers, usually 15-20; public 
school students, 150-175. 
Denartment of Speech Communications and Theatre 
1. Children's Theatre, a long-standing tradition at MSU, this program consists 
of a play presented each spring for area elementary school students with 
daily performances for I week. Funded in part by Fisher-Price. MSU faculty, 
Speech & Theatre faculty, MSU students; public school students, 3,460. 
2. \~orkshops in theatrical l!lovement, stagecraft, make-up f.or the .actor, 
creative dramatics and oral interpretation. The presentation largely depends 
upon the age groups of the children. Each workshop is conducted by 15 MSU 
students under the supervision of four faculty and runs for three days. HSU 
faculty, 5; public school students, 180. 
3. Summer Speech Institute. Annual event running for 13th time the past year, 
this institute is designed for junior high and high school speech and debate 
students. A self supporting opportunity that arises out of requests by high 
school speech and debate coaches. MSU faculty, I; public school students, 180. 
4. Junior High-High School Speech Tournament. An MSU faculty member 
co-directs with an ~iSU graduate student. Competition includes team anJ 
individual events and is funded in part by the forensic union. ~1SU faculty, 1; 
public school students, 100+. 
5. Regional State Speech Tournament for junior and senior high school 
students. Drama competition also. A part of the state tournament sponsored by 
the KHSSL. }1SU serves as host under the directiOn o"i an :-tSU Speech & Theatre 
faculty ~ember. MSU faculty, l; public school students, 100+. 
6. 11 Night Before Nationals 11 - an invitation extended to area schools for a 
dinner and performance affair under the direction of an MSU faculty member. 
Need arose out of a survey of area speech coaches. MSU facultv, all Speech & 
Theatre faculty; public school students and coaches, ISO. 
I 
Deoartment of Husic 
2:?. 
1. String Preparatory Unit. Initiated in the early 1970's as the MSU String 
Project, the String Preparatory Unit fills a void in local public school 
curricula and enables students from ages 3-15 to study violin, viola, cello and 
string hass under the tutelage of university music· majors as supervised by a 
university teach~r. University students who teach in the program undergo 
seminars and a study of methodology with the university teacher in charge of the 
project.·· This project includes private study, small group study and one or two 
performances per
1
semester by the entire group according to level of proficiency. 
MSU faculty, string faculty; public school students, 25. 
I 
2. MSU/Community Band. Initiated in the summer of 1981, the University/ 
Community Band is open to musicians in the area who desire to rehearse and 
perform concert band music under the direction of a university faculty member 
for a 5-8 week period of time. Members may enroll for credit or simply attend. 
The typical age range of the band is from 13-years old to 75-years old. 
Concerts are presented in outdoor settings when possible and are free and open 
to the public. Programs this past summer were presented at Paris Landing State 
Part and on the Lovett Auditorium lawn. Previously, programs have been 
presented at Kenlake State Park, the Murray/Callaway County Park and Paris 
Landing State Park as well a on the university campus. Audiences have expressed 
satisfaction and 'exhibited loyalty. The outdoor "pops" setting is rather unique 
to the area and p'rovides entertainment for families, senior citizens, tourists 
and others. 
3. Children's Cbncert Series. The annual children's concerts represent a 
cooperation among: four constituencies: (!) Murray State University's Department 
of Music, (2) the, Husic Department of the Murray lvoman's Club, (3) the <lurray 
Civic Music Association and (4) the Murray and Calloway County school systems . 
. Concerts are pres~nted by the University Wind Ensemble, University Concert 
Choir, University Chamber Orchestra and guest touring artists and ensembles 
presented by the Murray Civic ~!usic Association with assistance from arts 
' agencies. The prOgrams are developed by representatives from the constituent 
groups. Approximately 2400 school children in grades K-6 attend fhe programs. 
It is envisioned that this will be expanded to include 8-12 grades for selected 
programs. It is estimated that 216,000 students have benefitted fro"' the 
programs over a 3Q-year period of time. University faculty members are involved 
in the planning of programs, conduct performance ensembles and, in some cases, 
perform on t·he prOgram as, for example, concerto soloists. 
4. NSU's "Quad State Music Festivals:" String, Choral, Junior Band and Senior 
Band. Origi~ally'a collaborative project between the First District Husic 
Teachers and the University, the festivals represents nearly a 50-ye·ar 
tradition. Begun 1as a means of providing a setting that contained the potential 
for more complete ·instrumentation and the accomplishment of greater literature 
than individual s~hools could muster, the festivals have been expanded to 
provide stimulatidn for students and teachers beyond school curricular 
experiences. The :festivals provide: 
a. Universi'ty faculty members serving as guest artists, guest conductors 






b. Guest artists, conductors and clinicians brought to the campus 
especially for the festivals. 
23. 
c. Challenging one- to three-day events for the rehearsal and performance 
of the best in music. 
d. Exposure to composers in the rehearsal and performance of their works. 
e. Opportunities for public school students to hear outstanding college 
students perform. 
f. Opportunities for public school students to hear outstanding peers 
perform. 
Each. festival meets a unique need: 
a. The String Festival serves elementary, middle and high school students 
and teachers in a ll day event. the University Chamber Orchestra performs 
for the students;. guest conductors work with the three a·rchestras, ~nd 
guest clinicians provide inservice for teachers. 
b. The Choral Festival is a one-day event in which 250 high school 
students rehearse under a guest conductor and often perform with orchestral 
accompaniment. Teachers experience workshops and reading sessions as 
inservice .. 
c. The Junior Band Festival is a one-day event in which three 150 member 
bands rehearse under guest conductors while directors attend clinics, 
workshops and reading sessions. 
d. The Senior Band Festival is a three-day event consisting of one highly 
select band and two selective organizations. Experiences consist of 
auditions, sectional rehearsals, listening to university ensembles,. 
performing with a guest artist and guest conductor, hearing the University 
Wind Ensemble perform with an outstanding preselected high school ruusiciGn 
and special. clinics. Dire~tors take part in reading sessions, clinics, 
workshops and other inservice activities . 
. Approximately 1200 students annually are exposed to Quad-State :1usic Festivals. 
5. ''Bring on the Brass, Winds & Percussion'' Clinics. Initiated in 1985, these 
clinics are designed to provide high school instrumental nusic students with 
chamber music experiences and exposure to solo literature which elevates their 
acquired level of musical knotvledge and understanding. An emphasis is placed 
upon achieving musical independence through sight rec.ding, deeper understanding 
of style and formal structure in music, greater ability to realize melodic ;Ind 
harmonic tendencies and the ability to comprehend contei!lpornry music 
compositional devices. Further emphasis is upon the individual p:-~rticip.:.mt tvith 
a "learning by doing" format. Teachers are encour:1ged to particip11te along ~;lth 
students and a free exchange of ideas is promoted. The clinics c~anated from 
needs expressed by high school teachers and their students. To date there h11ve 
been approximately 150 students involved, some 30 secondary schooL teachers and 
about 24 university faculty. 
24 •. 
I 
6. Hest Kentucky Educational Cooperative "Inservice for Music Teachers. 11 I 
Approximately 771regional elementary and secondary school teachers will spend a 
six-hour day of inservice on the campus this fall. The format consists of one 
general session_~nd twelve special interest sessions of which each participant 
can choose four. 
1 
Resource persons include guest clinicians and faculty from the 
university. The even it funded by the West Kentucky Educational Cooperative. 
I 
7. Music Facul~y Resources. The faculty of the Department of Nusic at MSU 
have wide visibility on collaborative projects, among them: 
a.. Supervision of music student teachers. 
b. Supervision of intern teachers. 
c.. Superv~sion and teaching in Graves County Gifted/Talented Program. 
d. -Servin~ as consultants to school systems. 







College of Humanistic Studies 
l. Foreign Languages. Teachers Organization. ·Meets t<;o times each semester to 
discuss material and pedagogical problems. University faculty serve as equal 
partners with public school foreign language teachers. University faculty 
disseminate infornation on reports of meeting. HSU faculty, all faculty in 
Foreign Languages, public school personnel, 25. 
2. Foreign Language Festival. HSU faculty serve as coordinators, judges and 
correspondents with high school teachers. Testing materials and supplies arc 
provided through the university. The festival is a great success and serves to 
help teachers maintain enthusiasm for language study. ~lSU faculty, all faculty 
in Foreign Languages, public school teachers and students, 750. 
3. German Teachers Seminar. German teachers from Western Kentucky are invited 
to intensive seminars in which guest speakers from German speaking countries as 
well as specialists from the U.S. address the group on concerns related to the 
Teaching of the German language. Funds are provided in part by the German 
Cultural Institute in New York City. MSU faculty, 2, public school teachers, 
25. 
4. National Writing Project. A month-long writing institute to train teachers 
to teach writing skills in their schools. Emphasizes the logical process of 
teaching writing i.e. pre-writing to writing to revising and editing. The 
institute is followed with four Saturday sessions and visits to public schools 
to ascertain the effects and success of the institute. Needs were identified 
through surveys of high and middle school teachers through the Kentucky Language 
Arts Council. Follow-up visits to schools thus far indicate a renewed interest 
and enthusiasm on the part of public school teachers in teaching Writing. 
Funded through House Bill #6, MSU, the National Writing Project, and the 
Kentucky Educational Foundation. MSU faculty, 2; public school teachers, !7. 
5. Western Kentucky Language Arts Council. An organization started through 
the efforts of two MSU faculty members with the objective of improving language 
instruction in the public schools. Designed to hold regularly scheduled meeting 
to share ideas, services of the university and plan on-going language programs. 
Initial program "College English Teachers -- \-/hat the Enter~ng Freshman :leeds to 
Know." Meptbership at present is about 60 members. Funds for correspondence 
provided through the College of Humanistic Studies with oper3ting expenses to be 
provided through membership dues of $3.00 per member. :·!SU faculty, 2; public 
school personnel, 25. 
6. Inservice Conference, a one-day conference directed by two English faculty 
members for public school teachers. Various topics related to the teaching of 
English are explored. The conference, coordinated through the English 
Department at MSU, has been very successful in the past, and is offered to 
various school districts upon request. A participant fee is assessed. ~1SU 
faculty 2; public school teachers, !00+. 
7. Governor's Cup Competition. A project for area middle and l1igh school 
students in which MSU faculty of the English Department judge or grade essays 
for the Kentucky Academic Association. Students are given topics on which to 
write essays; MSU English faculty evaluate and rank the essays to determine 
which students advance to higher levels of competition in the Governor's Cup. 
MSU faculty, Engiish Department faculty, public school students, as many as 
compete. 
26~ .. 
8. History Day; A nationally sponsored contest to help students, grades 6-12 
' learn more about history through historical projects, original performances, 
media presentations and research papers. One MSU faculty member from the 
History Department services as coordinator while other faculty serve as judges. 
Faculty and graduate students hold workshops in area schools to stimulate 
interest in the program. Funded through the Department of History Special 
Activities Fund, ,participation usually consists of 100-200 area public school 
students. MSU faculty, l coordinator, History Department faculty. 
9. West Kentucky Association of History and Social Studies Teachers. An 
association designed to promote the study of history and social studies in the 
public schools. ,Objective is for the Association to serve as a resource to 
teachers and professional people interested in these academic areas by providing 
materials and .PrOgrams. The association arose out of needs determined by a 
survey of area public school teachers through a grant from the Kentucky 
Humanities Council. Horkshops, speakers, programs and a newsletter are produced 
and conducted ea~h year. Funds are provided through membership fees and the 
History Department's Fund for Special Activities. MSU faculty, director and 




10. Philosophy f,or Children Program. An introduction of the Philosophy for 
Children Program in grades K-8 with an emphasis on the need for teaching I 
reasoning and cri~ical thinking skills. Teachers·are trained in the program's 
curriculum materials to teach reasoning skills. Future objective is to 
establish a center for teaching reasoning skills complete with a training 
program as well aa materials. Funds for underwriting the effort are now being 
sought. HSU faculty, 1; public school teachers/administrators, 30. 
11. Ohio Valley History Conference. An annual conference hosted by the MSU 
History Departmen~. Coordinated by a faculty member of HSU's History Department, 
this confe·rence i:S offered to professional historians, teachers and the general 
public. This Year's program includes sessions conducted by 68 persons 
representing 41 institutions in 18 states. Designed primarily for professional 
historians, area teachers are invited to attend. There is a registration fee. 
MSU Faculty, faculty of the History Department; public school personnel, those 






College of Industry and Technolo~y 
1. Child Development Program. A one-day orientation program presented to 
school districts for the purpose of publicizing the exemplary child development 
program at MSU. This past year 20 students along with their teachers observed 
the child development laboratories. Two school districts participated in the 
observation/visitation program during the 85-86 year. NSU faculty, 1; public 
school teachers and students, 20. 
2. School Nutrition Program. A home economics faculty member from the College 
of lndustry·and Technology presents audio-visual media resources to the area. 
schools to use in their food and nutrition classes. Primarily designed for 
middle/high school classes, the program has arisen as a direct response to 
request of local public school teachers. Available to all schools, Regions I & 
II. MSU faculty, 1; public school teachers and students, 25. 
3. School Visitation Program. A home economics program in response to area 
teacher requests, the emphasis of which is an exploration of careers and 
information about specific areas of home economics. HSU faculty serve as guest 
lecturers and participants in the FHA programs. MSU faculty, 3; public school 
teachers and students, 80. 
4. Competition Day. An annual even for public school students to submit 
projects and demonstrations in competition with other districts. NSU faculty 
assist teachers and students with the events decided by external judges. Funded 
through Home Economics Department funds, using MSU facilities. MSU faculty, 2 
co-directors and Home Economics faculty; public school students and teachers, 
500-600. 
5. Resources for public school students in horne economics. Two ~SU faculty 
serve as resource persons to help area teachers with ~aterials and resources for 
teaching special education students in their ho~e economics classes. ~bterials 
and resources have been shared with three districts tltis past year. ~ISU 
faculty, 2; public school teachers, 3. 
6. Faculty Resources. Home Economics faculty serve as resource persons to 
numerous public school teachers of home econoQics. This role entails providing 
information, helping planning for student activities and learning experiences. 
HSU faculty, total staff; public school teachers, 50. 
7. Survey of Microcomputer usage. Two home economics faculty members have 
conducted a research project to determine usage of microcomputers, as well as 
the perceptions and attitudes of home economics teachers about the use of 
microcomputers in an educational setting. Computer workshops, published 
articles and presentations at national, international and state conferences l1ave 
resulted. Funds were provided through vocational grants and dep~rtmental 
resources. MSU faculty, 2; public school teachers, 100. 
8. Participation and attendance of regional meetings for teachers of home 
economics. MSU faculty, 3; public school teachers, 25-40. 
9. Host Regional FHA Region I meetings. Two home economics faculty members 
host, coordinate and serve as liaison for tl1e Region I home economics teachers 
and students. NSU faculty, 2; public school teachers and students, 500. 
28. 
10. Home Economics lvorkshops. One-day to three-week workshops under the I 
direction of a member of the home economics staff in which new concepts, issues, 
and technology are presented. MSU faculty, 1; public school teachers, 15-30. 
11. Technical assistance to school districts by a technician in Industry and 
Technology. Projects involve building "buzzer boxes" for use in academic 
competition. To date 63 such systems have been built and delivered. Funded 
through local schools. 
12. Emergency Medical Training and Disaster Awareness. Provided by an Industry 
and Technology staff member to local school systems, this service entails 
lecture, demonstration and inspection of ~edical and disaster awareness. MSU 
faculty, 1; public school personnel, 30-80 per year. 
· 13. Teaching disadvantaged students in agriculture. Two faculty members in 
Industry and Technology plan and conduct a year-long project for teachers to 
upda:te skills in dealing with disadvantaged students in agriculture. Funded 
through the DOE, 33 teachers participated this past year. MSU faculty, 2 
agriculture facuLty members. 
14. Assistance.:ln the State FFA convention. Two agriculture faculty members 
as~ist state AED,i teacher educators and teachers in planning and conducting the 
convention, State Agribusiness Education Teachers Conference, beginning teacher 
workshops, state fair contests and in-service. HSU faculty, 2; public school 
teachers and administrators, DOE personnel, 345. 
15. Regional FFA delegate meetings, public speaking, parliamentary procedure 
and leadershi~ development contests. MSU faculty assist in planning and 
conducting thes~ events with vocational agriculture teachers. XSU faculty, 2; 
public school teaFhers and students, 725. 
16. Livestock, plant and soil science and agricultural mechanization contests. 
Primarily for public school students, the agriculture faculty at NSU coordinate 
and conduct the FFA field day with participation from local agribusiness 
resource personnei. MSU faculty, total agriculture faculty; total persons 
involved, 1089. 
17. ·Equine shows, 4-H equine judging contest, Summer Equine Youth Program and 
North American-International Horse Show and Livestock Exposition. Contests are 
held throughout the year under the direction of an agriculture faculty member. 
MSU students assist in the planning and conducting. Participant entry fees are 
assessed. MSU faculty, 1; HSU students, 60; public at large, 795. 
18. Exhibit projects at local fairs, grades 5-12. MSU faculty organize and 
·judge. Funded through the Agriculture Department and Industry and Technology 
College budget. Involves total agriculture faculty. Students served, :so. 
19. lvorkshop for· industrial education teachers. A five-dav workshop presented 
by an industrial education faculty member involving a multi-faceted safety 
education program, MSU faculty, 1; teachers 12. 
20. Workshop for.industrial education teachers. Conducted by an Industry and 
Technology profes~or, this 5-day workshop emphasizes satellite communications as 






21. Workshop for automotive teachers and shop owners. Various aspects of the 
automotive shop are presented with interaction with automotive teachers. MSU 
faculty, 1; teachers, 10. 
22; Woodworking Tool Xaintenance ,;orkshop. A 5-day workshop for industrial 
arts and vocational education teachers. Emphasis is on maintenance. Conducted 
by an industry and technology professor. MSU faculty, 1; teachers, 15. 
23. High technology of industrial tools and equipment workshop. Modern 
technological approaches to machinery are studied with demonstrations in MSU's 
laboratory. MSU faculty, 2; teachers, 27. 
24. Drafting and Design Project. A model for instruction of the drafting scale 
has been designed and developed and field-tested in local schools. MSU faculty, 
1; students 200. 
25. Kentucky Industrial Education Association State Convention. Educational 
exhibit presentation at the state convention. Total industrial education 
faculty involved. A three-day program for teachers and students. MSU faculty, 
industrial education faculty, teachers and students, unknown. 
26. Orientation program for new certification program. Designed for all 
vocational schools in Regions I, II and III and conducted by two industry and 
technology faculty, this one-day program focused upon orienting new vocational 
education teachers. 
• 30 .. 
Colleg~ of Scien~e 
i. Math/Science Title II grant in cooperation with the College of Education. 
Four faculty of ~he Science College provided instruction for the Summer 
Institute portio~ of this program. Directed at middle school teacher 
preparation in math and/or science, the project has had 30 participants. 
Science faculty will visit each of these participants as they teach. MSU 
faculty, 4; public school teachers, 30. 
2. Intensive extended workshop for selected public school supervisors from 
Arkansas, Illinois, Indiana, Kentucky and Tennessee. Duration of the project was 
8 weeks and was supported by NSF funds. MSU faculty, 1; public school teachers, 
28. 
3. · Commonwealth: Institute for Middle School Math Teachers (CIMMS) funded 
through Title II of the Economic Security Act and made available to middle 
school teachers desiring to endorse for teaching math at the middle school 
level. The proje~t is in progress with classes being offered through Summer, 
1987. MSU faculty, 4; public school teachers, 8. 
4. National Science Foundation Grant for teachers of high school chemistry. 
Project designed for upgrading the skills of public school chemistry teachers. 
Amount of funding, $118,000. Twenty-four teacher participated. 
' 
5. Project Challenge of the Summer Challenge Series. Offered to local area 
students. Overview of earthquakes with causes and effects. Intensive one-week 
experience for students interested in this topic. MSU faculty, 2; public school 
students, 4. (See Summer Challenge Series in the Summer Youth Program Brochure) 
6. High School Chemistry Tournament. Comprehensive and competitive day for 
167 students, 35 teachers representing 35 high schools in Illinois, Tennessee, 
Missouri and Kentucky. Sponsored through private funding sources secured by the 
faculty in the College of Science. 
7. Regional Science Fair in conjunction with the National Science Fair policy. 
Over 300 students are involved in projects that are coordinated throughout an 
entire semester. >Funding is provided through the university. 
8. Tri-Beta Club· Competition Exam. An intensive day coordinated through and 
with Tri-Beta Club members. Involves 50 plus area high school students and is 
coordinated through the efforts of a College of Science faculty member. MSU 
faculty, !; publid school students, 50+. 
9. Mathemati"cs Tournament. One day of intensive academic competition 
coordinated through the efforts of MSU math faculty and the Kenlake Council of 
Math Teachers. Participants from Kentucky, Tennessee, Illinois <:tnd Missouri 
make for strong competition and therefore an excellent tournament. Funding is 
accomplished through the university and teacher/student participants. MSU 
faculty, total mat~ faculty; public school students and teachers, 250. 
10. Junior High/~!iddle School Math Bowl. Sponsored by the MSU math faculty and 
available to participants in Western Kentucky. Over !50 students will 
participate yearly. Funded through the College of Science. MSU faculty, total 









Related Activities of the College of Science 
Hany school visitation projects in which College of Science faculty meet with 
area students and teachers to explore interests and related careers in science 
and/or math. 
Astronomy activities related to astronomical events such as Halley's Comet--
invitations sent out to the schools. 
Research efforts on the part of the College faculty that are publicized and 
available for public school use where appropriate. 
• University~wide Collaborative Service Activities 
Summer Youth Program (See Brochure) 1986 
1. Art Horkshops (described under College of Fine Arts) 
2. Bennie Purcell Hid-South Tennis Camps. Three separate camps available to 
students, ages 10-18. Camp is conducted on a fee basis according to age, with 
limited numbers accepted for each camp session. MSU staff, Coach Purcell and 
staff, 20 peoplei Students, 120. 
3. National Youth Sports Program. A nationally sponsored program for 
underprivileged youth between ages 10 -16, co-ed. Total number enrolled was 
310- students under the direction of 21 MSU staff members. 
4. Casavant Cavalcade. A camping experience of 1 week during mid summer. 
During the summer, 1986 a total of 154 campers participated. A small fee is 
assessed. Under··the direction of MSU recreation staff. 
5. Universal Cheerleading Association I and II. MSU holds its annual 
·chee:fleading camPs each summer and attracts numerous campers from a wide region. 
A total of 387 campers participated during the Summer of 1986 under the 
direction of 22 staff members. A fee is charged with university facilities 
being utilized. MSU staff, 22; youth, 387. 
. -
6. Computer Camps I & II. Two separate camps designed for youth grades 7-12. I 
Participants use a well equipped microcomputer laboratory located in the science 
building. The camps are· separated according to the degree of skills of the 
participants from. no experience required to a more advanced content focus. 
Under the direction of a faculty member of the College of Science. Campers 
during· the summer: of 1986 numbered 24. 
I 
7. Children's Choral Music Institute. Teaches poise, confidence and self 
discipline in chot-al participants. Training cOvers sight ·reading, music theory, 
ear training, voiCe, performance practice, stage presence and choral literature .. 
Designed for youth grades 4-8 with unchanged voices. A fee is charged for the 1 
week camp. · 
8. Racer Basketball Camp (Boys). A very popular camp of the MSU Summer Youth 
Program,. this cam~ provides for expert instruction in the fundamentals of 
basketball under the direction of Head Basketball Coach Steve Newton, There are 
two separate campS: one for individual campers and one for teams. The 
individual camp attracted over 200 campers in 1986 and 6 teams during the team 
camp. MSU staff, 1 16 and 20 assistants; youth campers, 200+. 
9. Golf School.: Two 1 week sessions for boys and girls ten years of age or 
.aider but not hig~ school graduates. MSU's beautiful Hiller Golf Course is used 
for professional instruction under Coach Buddy Hewitt, HSU, and Lynn Parkes, 
women'-s golf coach, Hemphis State University. Participants experience strategy I 
on the. course with the instructors, trouble shot demonstration and practice, and 
a study of the rules of golf. Video taping and microcomputer analysis of the 
swing are utilized. During the summer of '86, 63 participants registered and 






10. Lady Racer Basketball Camp. An individual session and a team session of 
the Lady Racer Basketball Camp, designed to stress the fundamentals of 
basketball. Experienced guest speakers and expert instruction highlight the 
camp. The camp director is MSU Lady Racer Coach Bud Childers, assisted by 
Connie Keasling, an assistant coach. During the Summer of '86 the individual 
camp had 169 participants while the team camp had.12 teams. A participant fee 
is charged. MSU staff, 2 plus 24 assistants. 
11. Lion's Club All~State Band. This camp provides a musical opportunity for 
youngsters interested in marching band. Under the direction of the MSU staff, 
42 campers participated during the summer, 1986. A small fee is char~ed for 'the 
four-day event. 
12. Racer Football Camp. Under the direction of the Racer coaching staff, 
campers are exposed to the basic fundamentals of both offensive and defensive 
football. Campers are divided into age groups and instruction is adjusted to 
the skills of a particular group. All phases of the game are covered including 
conditioning and weight training. A fee is charged each participant. During 
the summer, 1986 a total of 81 campers participated. 
13. Heart of Dixie Camp. Baton twirlers, majorettes and flag bearers participate 
in this 4-day camp under expert instruction of MSU staff and outside resource 
personnel. During the Summer 1986, 45 campers participated under the direction 
of 9 i~structors. 
14. Robotics and High Technology. Youth in grades 7-12 are encouraged to 
attend but enrollment is limited to 20. A week-long camp, Robotics and High 
Technology is sponsored-by the College of Industry and Technology under the 
direction of Mr. Stan Groppel, an experienced professor in the industrial 
education area. Seven campers attended last summer. 
15. ·Summer Challenge Series. A program for the academically talented student 
in grades 8-12 who have been identified to participate in his/her· school 
district's gif~ed/talented program. Participants experience eight different 
programs (see brochure of Summer Youth Program). Last summer 46 students took 
part in the series. 
16. Providence School Band Camp. A band camp designed for a school district's 
band under the direction of MSU staff. The camp included 39 campers for 6 days 
along with the Providence staff and chaperones. 
The purpose of this Campus Development Plan Update is to 
re-evaluate the planning efforts initiated by the original 
Nineteen Hundred Sixty-Six Development Plan and the 
subsequent update in Nineteen Hundred Seventy-One, and 
to provide a broad functional concept for future use which 
can be detailed as needed for specific needs. 
The Campus Development Plan Update has surveyed the 
physical elements of the present campus and its surrounding 
area, reviewed the nature of changes which may be 
required, recommended the location and relationship of 
buildings, recommended circulation systems as they relate 
to building locations and framework, and it has appraised 
long range campus and facility needs relative to projected 
growth patterns within the broad framework. 
The first students were enrolled at the newly established 
Murray State Normal School in September Nineteen 
Hundred Twenty-Three. The campus slowly developed and 
underwent several name changes until the period of the 
Nineteen Sixties when the school was poised for dramatic 
expansion and was renamed, for a final time, to Murray 
State University. 
The chief purpose of Murray State University has been the 
education of teachers, supervisors and administrators to 
serve the public schools of the Commonwealth. While the 
emphasis remains on the education of educators, Murray 
State University has expanded its capacities to include the 
National Boy Scout Museum and, reflective of the national 
shift in career emphasis, the forthcoming construction of the 
Industry and Technology Building. 
While campus construction has slowed, compared to the 
period of the Nineteen Sixties, Murray State University has 
gone forward generally adhering to their Campus Develop· 
ment Plan(s). The university has added to its inventory the 
Special Education Building, the expansion and renovation of 
the old student center building into the Waterfield Library, 
the new Curris Center Building (student center), and the 
renovation of several buildings including Wells Hall, Wrather 
Hall and the University School (into the National Boy Scout 
Museum). The university has also completed a pedestrian 
mall along the route of Fifteenth Street from Olive Boulevard 
to Elizabeth Hall, which also included the construction of a 
pedestrian overpass across Chestnut Street. 
While basic conformance to the previous development 
plans' organizational pattterns has proved to work well, 
expansion demands have fallen far short of those anticipated 
in the late Nineteen Sixties and in the early Nineteen 
Seventies. In Nineteen Hundred Sixty-Six the Full-Time 
Equivalent (FTE) Student population was seen as rising from 
5,728 to 14,000. This was revised downward in Nineteen 
Hundred Seventy-One to 13,000. The FTE Student 
population over the past twenty year period, however, has 
only fluctuated mildly between approximately 6,000 and 
6,500 students and is expected to remain at about the level of 
6,100 FTE students until the year Two Thousand AD. 
It is, therefore, vital to undertake self-examination to 
determine how the various university systems are working, 
what systems should be expanded and reinforced, what 
systems should be altered or discarded, and what new 
systems should be introdUced within the framework of 
essentially a no-growth forecast for the next fifteen years. 
Generally, the original campus development plans called for 
the reinforcement of the area south of Chestnut Street as 
the academic portion of the campus and the area to the 
north to accommodate primarily housing. Further, the plans 
called for a major pedestrian way through the heart of 
campus connecting the housing area to the academic 
portion of the campus via an overpass across Chestnut 
Street, the segregation of most vehicular circulation to the 
perimeter of campus with parking located in conjunction 
with the perimeter access, and the utilization of "the Valley" 
as a unifying element between the north and south portions 
of campus serving primarily the athletic and recreational 
needs of the university. 
Adherence to these organizational patterns must recognize 
the limitations inherent in a lineal campus. That is that 
campus expansion is restricted in the north/south direction 
due to time/distance factors. Therefore, any future ex· 
pansion must be accommodated within the existing campus 
boundaries, or through the expansion of campus along the 
east/west axis. 
The concept of recogmzmg "the Valley" as a unifying 
element between the north and south campus has been 
diminished or has not been developed to its potential over 
the past twenty years. Today, it is not easily recognizable as 
a unifying link but is recognizable as an athletic/recreational 
zone, even though a significant intrusion exists by the 
General Services and Physical Plant facilities location. With 
no strong visual or organizational meaning the areas 
occupied by Reagan Field, the south tennis courts, or 
Cutchin Recreational complex could become vulnerable to 
academic expansion. It would be very important, however, 
to respect this present openness through sensitive building 
and extensive landscaping design. This shift can be justified 
by the commitment of certain areas in the northern sector to 
recreational and athletic facilities, a precedent which has 
already been established. 
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One unifying element commonly utilized to bind diverse 
architectural structures under one theme is signage. Murray 
State University has developed a formal policy of unified 
signage during the last decade. This policy should be 
continued. 
fn addition, signage is also integral to the perception of entry. 
Entrance to Murray State University, at present, is 
indistinct. The addition of landscape enhanced signage, or 
"entry features" should be considered at several perceived 
entry points to the university. 
Commencing at the north-east corner of the university's 
property and continuing in a clock-wise direction, these 
"entry features" should be considered at the following 
locations: 
In front of Stewart Stadium at th intersection of US 641 
and the KY 121 Bypass. 
Across from the General Services Building adjacent to a 
proposed University Information Center. The combi-
nation of the enhancement of Chestnut east to Twelfth 
Street, an "entry feature" and an Information Center 
b~lancing off the General Services Building would frame 
an important transition into campus. 
Olive Boulevard remains important as a major entry into 
the academic portion of Murray State's campus, 
psychologically, if not functionally. With the enhance-
ment of the first block off Twelfth Street, placement of 
directional entry signage at that intersection, and 
placement of an entry feature in conjunction with the 
commencement of the Pedestrian Mall, Olive Boulevard 
will become most attractive to the University's image. 
This entrance is important as a drop off for visitors and 
commuters. 
Other important entry points, where the installation of 
entry features is recommended, occur at the following 
locations: 
-Fifteenth Street and Main Street 
-Sixteenth Street and Main Street 
-Sixteenth Street and Chestnut Street 




Most of the academic portion of the campus is served by a 
central heating and cooling plant, while the housing portion 
of the campus is served by individual HV AC systems. The 
central system serves individual buildings via underground 
piping systems (some through tunnels, some are direct 
buried) while individual HVAC systems are provided from 
mechanical rooms and mechanical penthouses. 
The existing steam piping is old. Most, if not all, of the 
existing underground piping will require replacement in the 
next fifteen years. The small portion of existing piping 
tunnels (around the area of Service Drive) is in need of 
repair. A study should be made to determine a piping 
replacement process and the feasibility of constructing new 
tunnels to delete the direct buried systems now being 
utilized. 
With the forthcoming construction of the Industry and 
Technology Building, the existing overhead wiring running 
along Chestnut from "Five Points" in an easterly direction 
should be re-located underground. This is essential to the 
visual impact of a most important building and campus entry 
point. 
TIJillliLllillliE§ 
A feasibility study should also be made to determine the 
possibility of creating a heating/cooling loop between the 
major buildings of the north campus. This would allow 
buildings with excess capacity to help provide 
heating/cooling for other buildings on the loop should their 
utility plants be inoperable for a time. 
The existing energy resources (gas, electricity and water) 
are in adequate supply for present and contemplated future 
growth. 
The heating plant has potential for the use of three energy 
resources. The primary source is natural gas with heating oil 
and electricity being utilized, in that order, as back-up 
sources. 
Kentucky is a coal producing state. It stands to reason, 
therefore, that the utilization of coal as an energy resource 
should be considered. With the use of a central heating and 
cooling plant, the conversion to coal would appear to be a 
natural transition to combat the diminishment of some 
natural resources and the rising cost of other energy 
resources. A study was made in Nineteen Hundred Eighty. 
Three to determine the feasibility of this conversion. 
Basically, the study shows a payback period on conversion 
investment of approximately fifteen years, but it should be 
noted that the conversion study was based on retaining 
status quo with no increase in capacity. However, world 
energy conditions may change and requirements may be 
legislated mandating the use of regional energy resources. 
With the relative youth of the central system's equipment, 
the relative stabilty of energy costs at this period in time, and 
the desire not to introduce a "smoke stack" image to the 
campus, it is recommended that no steps toward conversion 
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Murray State University is basically a campus that has been 
developed during two major construction periods; the 
thirties and the sixties. There are, therefore, two distinctly 
different types of buildings, as dictated by construction 
technology of the time. These buildings have aged differently. 
Generally, the facilities at Murray State University are in 
acceptable condition. By their age, individual buildings that 
have not been renovated during the last decade should be 
examined to determine the status of their physical condition 
and functional appropriateness. To this end, it is 
recommended that a complete and thorough FACILITIES 
CONDITION STUDY. professionally prepared, should be 
initiated which would include: 
-Total physical condition study 
-Total engineering study for utilites (including both 
building and site utilities) 




The campus of Murray State University is presently in a near 
primitive state in relation to. formal landscaping de-
velopment. Sensitive planning and design should be 
developed to enhance the qualities indigenous to Murray 
State's campus and to expand those landscaping elements 
that may be appropriate in developing and enhancing 
continuity throughout the campus. 
In addition, landscaped areas may serve not only to enhance 
the beauty of the campus and help tie an architecturally 
diversified campus together, but to be working horticultural 
laboratories. Therefore, a major landscaping plan will not 
only add to the physical image of Murray State University, 
but can be of educational value as well. 
I 
Category 1966 1971 
Actual/Projected Actual/Projected Existing Projected 
Developed Campus 
A) Main Campus (acres) 174/254 213/234 234 
B) Outlying Areas (acres) U/A U/A 737 
Student Population (FTE) 5728/14,000 6657/13,000 6046 6100 
Academic Facilities 
(including related facilities-
library admin., student serv.) 83,275/2,450,401 1,185,463/2,314,000 
Outlying facilities 
(inc. farms, etc.) U/A U/A 261,174 
Residential Facilities 
A) Single 3600/7260 4016/6500 3413 
B) Married 144/200 176/250 144 
I Service Facilities 26,100/32,800 42,311/107,011 73,881 








.fl:t TRAFFIC CONTROL SIGNAL 
I 
I MURRAY STATE UNIVERSITY CAMPUS DEVELOPMENT MURRAY, KENTUCKY PLAN 1986 
TH. COLTHARP/KERR PARTME~tHIP ARCHITECTS 
... ... ... ... 
I 
1. Oakhurst (President's home) 30. Greenhouse (To be removed) 
2. Sparks Hall (Administration) 31. Swann Hall (To be removed) 
3. Wilson Hall 32. Public Safety Department Building (To be removed) 
4. Wrather Hall 33. Reagan Baseball Field (To be relocated) 
5. Business & Education 34. Curris University Center 
6. Lowry Library 35. Cutchin Recreational Complex 
7. Pogue Special Collections 36. South Tennis Courts 
Library 37. Regents Hall 
8. Wells Hall (Administration) 38. White Hall 
9. Faculty Hall 39. Simpson Child Development 
10. Nash House Center 
11. Doran House 40. Home Management House 
12. Gatlin House 41. Elizabeth Hall 
13. Lovett Auditorium 42. Clark Hall 
14. Price Doyle Fine Arts Center 43. Richmond Hall 
15. Ordway Hall 44. General Services Building 
16. Woods Hall 45. Physical Plant 
17. Waterfield Library 46. Physical Plant Complex 
I 
18. Special Education Building 47. Franklin Hall 
19. National Museum of the Boy 48. Hart Hall 
Scouts of America 49. Winslow Cafeteria 
20. Simpson Child Development Center 50. Housing Office 
21. Industrial Education Building 51. Intramural Sports Complex 
22. Applied Science and Technology 52. Volleyball Courts 
Building 53. Hester Hall 
23. Carr Health Building 54. College Courts Married Housing 
24. Racer Arena 55. North Tennis Courts 
25. Mason Hall 56. Springer Hall 
26. Blackburn Science Building 57. Basketball Courts 
27. Central Heating and Cooling Plant 58. Football Practice Fields 
28. Howton Agricultural Engineering 59. Stewart Stadium 
Building 60. Football Field 




REPORT TO THE MURRAY STATE UNIVERSITY DOARD OF REGENTS ON 
THE COOPERATIVE AGREEMENT ~liTH PADUCAH COMMUNITY COLLEGE 
Kala M. Stroup 
February 7, 1987 
A "draft" version of the Memorandum of Understanding 
between Murray State University and Paducah Community 
College is enclosed. I have also enclosed some newspaper 
clippings that are related to the PCC-MSU Agreement. 
As I told you at our last meeting in No.•rember, there is 
a group called Leadership Paducah Alumni th~t has formed to 
bring greater attention for the need for additional 
education in McCracken County. I am enclosing the first few 
pages of the group's report so that you can see the nature 
of the group and its work. The Committee is serious about 
having greater educational opportunities in Paducah. I was 
aware of this group prior to the agreement with PCC. ·Part 
of the reason that Dr. Don Clemens and I moved rather 
quickly to make an announcement that we were going to 
cooperate and serve the educational needs of the Paducah 
area was to discourage this group from starting negotiations 
with other educational institutions. 
For your information, I am enclosing the Community 
Colleges' "Continue Your Education" Program policy which was 
approved by the Council on Higher Education in November. 
I have also enclosed a copy of our 1975 Mission 
Statement approved by the Board of Regents which clearly 
states that extended education is a part of our Mission. In 
addition, I want to remind you that the Board of Regents on 
February 16, 1985, approved a Cer1ter for Continuing 
Education and an increased emphasis on extended delivery of 
education to individuals in West Kentucky. In the last 
three years, we have increasingly placed more emphasis on 
the adult learner and on serving the place-bound population 
in this region. These goals have been part of our direction 
and the Strategic Plan of the University, approved on 
numerous occasions by the Board of Regents. The PCC-MSU 
,.. 
cooperative program is a continuation of these efforts. 
The Faculty Senate Academic Policies Committee and the 
Deans Council have both been involved in discussions on what 
courses we will offer at PCC and on the guidelines for such 
offerings. Each college's dean and faculty will review the 
need and availability of faculty to offer the courses and 
will assign personnel and courses to PCC just as they do in 
all other off-campus offerings. These decisions are best 
made at the departmental/collegiate level. 
Last week, we had some MSU staff members at the 
registration and enrollment process·at PCC. For the first 
time, we were able to advise students who were thinking 
about matriculating to Murray State University in the fall. 
Our presence in the registration and enrollment process made 
a considerable difference in Our ability to effectively 
advise the students and to encourage them to come Murray 
State. I believe that this program is in the best interests 





MEMORANDUM OF UNDERSTANDING 
BETWEEN 
MURRAY STATE UNIVERSITY 
AND 
PADUCAH COMMUNITY COLLEGE 
WHEREAS, a growing number of Kentuckians are choosing to begin their 
higher education in one of the Commonwealth's community colleges, and this 
trend is likely to continue as Kentucky attempts to expand significantly 
the percentage of its population who attend college, and 
WHEREAS, the CHE Strategic Plan emphasizes the goals to increase the 
educational attainment level in Kentucky, to increase opportunities for 
minorities, to provide higher education to a broader segment of the 
population, and to extend opportunities to the adult learner, and 
WHEREAS, the mission statements of Murray State University and Paducah 
Community College emphasize continuing education, and 
WHEREAS, Kentucky ranks 47th out of 50 states in the number of adults 
who have completed four years of college, and 
WHEREAS, over the last several years, over one-half of Paducah 
Community College graduates did not continue their education beyond the 
Associate Degree, and 
WHEREAS, the quality of life, educational opportunities, and economic 
welfare of the region are significantly improved by cooperation among 
institutions of higher education, and 
WHEREAS, there is a significant number of place-bound learners in 
McCracken County who are underserved at the baccalaureate level, 
THEREFORE, Murray State University and Paducah Community College enter 
into a f~emorandum of Understanding to broaden educational opportunities for 
citizens of West Kentucky: 
Murray State University agrees to offer Junior and Senior level 
courses at Paducah Community College to meet the demonstrated needs of 
place-bound adult students and other educationally underserved citizens of 
the area within Murray State University's ability to offer such courses. 
These courses based upon the demonstrated needs of the students will come 
from a variety of disciplines and will initially include courses in 
business, nursing, and education. Times available for these courses 
include afternoons (2:0D p.m. through 6:DD p.m.), evenings (6:30 p.m. 





Paducah Community College agrees to provide facilities and 
instructional equipment during its normal operating schedule. It is 
understood that only instructional space not used by programs and services 
at Paducah Community College will be available for the program, and that 
the space provided will be restricted for the use requested. Students 
enrolling in Murray State University courses at Paducah Community College 
are subject to the same rules and regulations related to use of physical 
facilities, parking, etc., as those assigned Paducah Community College 
students. 
Students enrolled in these courses will pay Murray State University 
tuition rates and Murray State University agrees to assume responsibility 
for any additional expenses required for the instruction associated with 
these courses. 
Murray State University agrees to provide counseling and supervision 
for its classes. 
Both educational institutions agree to maintain a current data base of 
those served to determine the impact of the cooperative efforts. 
Dr. Kala M. Stroup 
President 
Murray State University 
Dr. Donald J. Clemens 
Director 
Paducah Community College 
-· .. ... 
Murray Ledger & Times 
November 13, 1986 
Junior, senior level courses expanded 
MSU-PCC announce cooperative program 
Dr. Kala Stroup, president of 
Murray State University, and 
Dr. Don Clemens, director of 
Paducah Community College, 
held a press conference at PCC · 
today to announce that the two 
Institutions are entering Into a 
cooperative program which wlll 
expand educational oppor-
tur.itles for persons In and near 
the Paducah community by In-
creasing the number of junior 
arid senior level courses offered 
atPCC. 
Stroup said this joint effort 
will help to meet the educational 
needs of adults, place-bound 
students and PCC students who 
do not attend a higher Institution 
after completing two years at 
the community college. 
Designed on the two-plus-two 
program, the program wlll offer 
area students a greater oppor-
tunity to make significant pro-
gress toward a baccalaureate 
degree, according to a joint 
statement tssued by Stroup and 
Clemens. PCC will continue to 
offer the associate degree with 
classes at the freshman and 
(Coni'd on page 2) 
Dr. Don Clemens, left, director of Paducah Community College, and Dr. KaJa. Stroup, center, president 
of Murray State University held a joint press conference today to announce a cooperative program In 
which Murray State will offer junior and senior level courses at PCC. Bill Beasley, right, MSU Board of 
Regent cbalrma.n was a.Jso present. 





(Coat'd tram page J) 
sophomore level, while Murray 
State will offer junior and senior 
level courses on the PCC 
campus. 
Students Involved In the pro-
gram will pay tuition tD the In· 
st!tut!on whose classes they are 
taking. Those students taking 
Murray State courses offered at 
PCC will be considered MSU 
students, even though they will 
attending classes at PCC, 
Clemens explained. 
He added that much credit 
should be given tD "the (MSU) 
faculty who will be making the 
trip back and forth." 
Use of the PCC campus by 
Murray State 1s an expansion of 
efforts by PCC tD provide high 
qual!ty educational oppor· 
tunlt!es to the area and tD move 
closer to total ut111zat1on of the 
campus, the statement said. 
Follow-up studies conducted 
by PCC of Its graduates Indicate 
that 42 percent transfer within 
12 monthS tD a four-year tnst!tu· 
t!on. Clemens said the a1m of 
this joint effort Is fulf1ll the 
unmet need of the 118 percent 
who do not continue In college. 
"This new cooperative pro-
~ 
gram w!ll provide them, 
whether PCC students, residents 
of Paducah-McCracken County 
community, or others In the sur- . 
rounding area, with access and 
therefore encouragement 
tDward . further higher educa· 
t!on," according tD the joint 
statement. 
The statement added, "Mur· 
ray State has traditionally been 
a leader among state unlver-
s!t!es In Kentucky In enrolling 
transfer students from state 
community coleges, particular-
ly PCC." In the five-year period 
from 1981-19815, 76 percent of the 
transfer students from PCC 
went tD Murray, according tD a 
report published by the Counc!l 
on Higher Education. 
By cooperating to offer level 
courses on the PCC campus, 
Murray State and PCC have a 
common commitment tD pro-
vide even greater educational 
opportunities for citizens of 
West Kentucky, according tD 
Stroup and Clemens. 
Stroup said the program will 
help deliver services tD students 
who cannot, w1ll not or cannot 
afford to attend a four-year In· 
st!tut!on. She added the pro-
gram wUI have a "strong 
post!tive Impact on Murray 
State University because 1t w1ll 
Increase the number of students 
attending college.'' 
A student and commmunlty 
survey will be conducted tD 
determine what courses w1ll be 
offered. Clemens said the areas 
tD be offered w1ll probably In-
clude education, nursing and 
business. . 
Clemens said most courses 
w1ll be taught between 2 and 6 
p.m. with others tD be offered on 
weekends and In the evenings. 
Murray State currently offers a 
number of graduate level 
courses at night at PCC. 
He added that the program 
w1ll be ln!t!ated during the up-
coming sprtng semester but "we 
feel that It w1ll be tully opera-
tional In the fall." 
Student support services will 
be provided by Murray State 
and w!lllnclude library holdings 
and advising and counseling ses-
sions, according to the joint 
statement. 
Murray State w1ll continue tD 
offer the Masters of Business 
Administration program, as 
well as the Master of Arts In 
Education and requirements for 
Rank I Teacher Certlf!cation In 
Paducah, the statement added. 
Stroup said, In addition, the 
university w1ll be offertng the 
new Bachelor of Science (BIS) 
.. 
degree program tD Paducah and 
surrounding area residents. The 
first external degree tD be of-
fered In Kentucky, the BlS Is 
designed tD give adult or non-
traditional learners more flex-
!billty In meeting requirements 
for a college degree. 
Clemens added that the 
University of Kentucky Is In the 
process of developing a BlS pro-
gram and 1f adopted, PCC will 
be Involved In the program. 
Both admlnlstratDrs stressed 
that the cooperative program Is 
consistent with the mission 
statement of each Institution to 
"meet the educational needs of 
the people of West Kentucky and 
this region.". 
Stroup added, "I would like 
for us tD worry about the student 
not attending any college than 
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Dr. Don Clemens of PCC and Dr. Kala Stroup of Murray State 
annonnce expansion of educational partuershlp. 
-Cooperation delivers 
MSU, PCC join forces to offer upper-level courses in Paducah 
By DONA RAINS 
Sun Staff Writer 
A cooperative program between 
Murray State University and Padu-
cah Community College meets a 
challenge issued by the state's 
Council on Higher Education to 
"focus on delivering education 
rather than fighting about our 
turf," MSU president Dr. Kala 
Stroup said. 
Stroup and Dr. Donald Clemens, 
PCC director, at a morning press 
conference announced the offering 
of MSU junior- and senior-level 
courses on the PCC campus, begin-
ning in a pilot phase next semester. 
The MSU courses will bring part 
of a baccalaureate-degree program 
to the Paducah campus where the 
curriculum has been limited to 
associate-degree work. 
They said they began discussing 
the cooperation months ago after 
the council issued a strategic plan 
encouraging all collrges and uni-
versities to cooperate in meeting 
the state's educational needs. 
Stroup noted the two western 
Kentucky schools already cooper-
ate with MSU's offering graduate 
level courses in nursing, education 
and English on the PCC campus. 
Clemens said the move is not the 
first step to establishing a Murray 
branch campus in Paducah. "No, 
emphatically no," he said in 
response to reporter's question. 
"This is just an effort to offer 
quality services to the students." 
He said 58 percent of all PCC 
graduates do not pursue higher 
education after they leave the local 
See CAMPUS/bock page 
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campus. "Over half of our gradu-
ates are not going anyplace," he 
said. 
Of those who do transfer to four-
year colleges, 76 percent choose 
Murray. 
• Stroup said she does not believe 
the offerings in Paducah will hurt 
enrollment on Murray's campus. 
"Murray State is a very complex 
university and (at PCC) it certainly 
will not be the same as coming to 
the campus." 
CleJilggs~ ~greed, "Students who 
want to go to Murray State for the 
dormitory life and the university 
atmosphere will continue to 
go ... They won't get that on a com-
muter campus." 
Both said the program is geared 
to reach the "place boWid" adult 
student who is boWid here by work 
or family and cannot go to a 
university campus. 
·"We feel we're public 
schools ... and we have a special 
obligation to meet the public's 
needs," Stroup said. "We would 
like for us to worry about those 
who are not attending college at all 
rather than to fight over (losing) a 
few students." 
They said the Idea is not unique. 
Morehead State University offers 
courses on the Ashland Community 
College campus. Similarly, Murray 
State has offered graduate-level 
courses here and in Owensboro, 
Hopkinsville, Madisonville and Fort 
Campbell. 
Thursday, November 13, 1986 
It was the first state university to 
Initiate the bachelor of independent 
studies, a degree that may be 
earned by adult students without 
ever going on campus. 
The University of Kentucky will 
offer a similar degree here next 
year through PCC, one of its 14 
community colleges. 
"We are all trying to deliver 
services to the place boWid stu-
dents who will not move," Stroup 
said. "I think it will have a positive 
impact... When we increase the 
number of people attending college, 
it's to all our benefit." 
Marshall Nemer, chairman of the 
Paducah Junior College Board of 
Trustees, said the joint effort "Is a 
credit to both schools for their 
open-mindedness ... and an example 
of how we can aU work together 
and give the taxpayers the best 
education for their money." 
Bill Beasley, MSU regents' chair-
man, said the Wliversity is pleased 
to offer courses here. He said it will 
be of particular benefit to the 
Paducah medical community, the 
city's largest industry, with the 
additional training available to 
nurses. 
The upper level courses here will 
be taught by MSU professors and 
students will be charged MSU tui-
tion rates. Clemens said, "AU PCC 
is doing is providing the facility. 
Murray State is making the 
supreme effort in coming to Padu-
cah." 
After surveying present PCC stu-
dents and Paducah area residents, 
the schools hope to have the pr(}o 
gram in full swing by next fall. 
MSU-PCC cooperative 
• • program rmses question 
The cooperative program bet-
ween Murray State University 
and Paducah Community Col-
lege, announced last week by 
Dr. Kala Stroup of MSU and Dr. 
Don Clemens of PCC, left some 
nerves unsettled In Calloway 
County. MSU will offer some 
junior and senior level courses 
on the PCC campus In a pllot 
program next year. 
The main concern within the 
community centers on the possi-
ble loss of resident students for 
the MSU campus. With enroll-
ment off at MSU this year, the 
concern bears examination. 
Charges of Paducah taking 
Murray States four year status 
away and giving It to PCC are 
being aired along with other un-
founded or documented facts In 
relation to the announcement. 
The "fighting over turf" has 
existed for years, where Ken-
tucky schools are .located, and 
Isn't Ukely to dlmtnlsh much In 
the future. 
We view the plan thinking let's 
walt and see. No solid figures 
have been presented but we 
strongly agree with taking care 
of educational needs for nplace 
bowtd" students - those who 
want to continue education but 
carmot because of family or 
work situations. 
· Morehead has offered the 
same prog~am at Ashland Com-
munity College and MSU has of-
fered graduate-level courses 
here, In Owensboro, 
Hopkinsville, Madisonville and 
F'l. Campbell for years. We find 
It Is a positive trend for univer-
sities and community colleges 
across the nation to do this. 
The program can advance 
higher education In our state 
and that too Is very positive. 
How much . and If It will 
weaken Murray State campus 
enrollment are questions to be 
addressed by both MSU and 
within the community. 
Letters To The Editor 
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· Cotnmittee ·lo conduct • 
poll· qJl!:Y~~~ college 
By DONA RAINS .· year degree," she said. 
sun s1a11 wruer 'Our goal is to be The closest program available 
A committee considering the bl t t d . now is at Murray State University, 
needs of Paducah in the year 2000 a e 0 gl( a egree m about 50 miles from Paducah. To 
will poll residents within a 25-mile Paducah. H we don't attend a one-hour class, a Paduca-
radius to see how many want a change our attitudes han must spend at least three hours 
four-year college here. b t d ti , away from home. "When you work 
"When we looked at what would I! OU e uca on, we re and have children, that's nearly 
make the greatest impact on the m trouble. H we're impossible," Montgomery said. 
community in the year 2000," said going to get high-tech The committee is looking at eight 
Gerry Montgomery, "higher educa- • d • , , . ways to get a four-year program 
tion was number one." m ustrJes, we re gomg here. "The best we could do for the 
Montgomery is president of Lead- to have to get the Purchase is to strengthen Murray 
ershlp Pad~cah al~, w!Jich also education.' State Univ~rsity's program," Mont-
has comnuttees looking mto eco- gomery sa1d. 
nomic and downtown development. Ideally MSU could offer third-
Most of the alumni have picked He compared Paducah with and fourth-year studies here with 
higher education as the priority. Bowling Greelt, noting the home of Paducah Community College pro-
They believe a four-year college Western Kentucky University has' viding the first two years and 
and a research and graduate facil- had "tremendous industrial PCC's mother school, the Univer-
ity here "are necessary to attract growth. They don't have anything sity of Kentucky, providing the 
industry," Montgomery said. there except the four-year univer- graduate facility, Montgomery 
Les Ellis, chairman of the higher sity that we don't have." said. 
education committee, said the poll Montgomery said the committee "The most innovative approach 
will deteonine the actual need. has looked at about 75 cities in the would be combining the local, 
"But my gut feeling is that it's one U.S. the size· of Paducah. "There regional and state universities," 
of the major things needed for are only two of them near our size 






Leadership Paducah Alumni group in a search for the things 
that they felt would make the greatest positive influence on the 
future of Paducah chose as the number one item a 4 year college 
program within easy reach of people in the region (within 25 
miles). An additional need was identified as a graduate facility 
with research capacity. 
After identifing the second and third most important items 
to Paducah '·s future, focus groups were developed to work on each 
idea. The chairman of the Higher Education Focus Group is Les 
Ellis. Others serving on the committee are Geraldine Montgomery, 
Jimmie Cunningham, Lawrence Durbin, Shirley Menendez, Anne Gwinn, 
J.V. Kerley. 
The Higher Education Focus Group has met 4 times. We 
decided to follow a program of study of the issue and to develop 
a program of action. The outline of our study follows: 
I. History of Higher Education in the area and the support 
of the community. P~ge 4 
I:. Explcre alterna~~·:es. 
A. A private four college moved from another location. 
B. Murray State University in Paducah. 
c. University of Ke~tucky in Paducah. 
D. University of Louisville in Paducah. 
E. A new free standing four college established. 
F. A joint venture of Murray state University offering 
the third and fourth years and the University of 
Kentucky having a graduate and research branch in 
Paducah. 
G. A private university such as the Emory University 
establishing a branch in Paducah. 
H. A branch of the University of Southern Illinois in 
Massac County. 
:·· III. Study the 1980 Census figures to determine availability 
IV. 
of higher education in communities of similiar size. 
This was followed by telephone calls to several areas. 
Also Map of the area with possible figures from census 
of people who might need education. Pages 5-13. 
Develop questionaire to survey possible students 
find those that wished to continue their education 






would like to study. Copy of Questionaire is found on 
pages 14-18. 
v. Groups chosen to survey are in the designated primary 
area. 
A. High schools students. 
1. Paducah-Tilghman 
2. St. Mary's 
3. Reidland High School 
4. Heath High School 
5. Lone Oak High School 
6. Livington Central H.S. 
7. Ballard County H.S. 
8. Crittenden County H.S. 
9. Carlisle County H.S. 
10. Massac County H.S. 
11. Marshall County H.S. 
12. Graves County H.S. 
13. Pope County H.S. 
14. Mayfield H.S. 
15. Joppa H.S. 
16. Lion county H.S. 
B. Post Secondary Institutions 
1. Brannon Institution 
2. IET 
3. West Ky. Vocational School 
4. Career Com 
5. PCC 
6. Shawnee Community College 
c. Hospital Employees 
1. Western Baptist 
2. Lourdes 
3. Livingston County 
4. Massac Memorial 
5. Crittenden County 
6. Nurses, who are not working but on continuing 
education list of each institution 
D. Large industries 





1. Chamber Members and their employees 
2. PCC Alumni in the Area 
3. Leadership Paducah Alumni 
4. City of Paducah Employees 
5. Teachers in each of the systems listed in "A" 






Total land owned by Paducah Junior College Board was 138 acres. 
Thirty-three (33) acres were deeded to the state for the Western 
Kentucy Vocational School leaving 105 acres now owned by the PJC 
Board. There are 14 acres between the I-24 access road and the 
Garrett Drive on campus. The PCC campus takes up all but about 
50-60 acres. Of this land some is very hilly but is still 
useable. It is bounded by the Alben Barkley Drive, I-24 access 
road, Western Ky. Vocational School, and Jounquil Lawn 
subdivision. They have an option on a house in addition. These 
figures are approximates. 
The city of Paducah is one of the only cities that 
itself for higher education. In 1936, an ordinance was 
support PJC with tax funds. That rate of support 
increased twice and at present the city rate is .032 
$1.00 collected. 












The National average is 19% of the population has a college 
degree. 
3 
November 6, 1986 
CHE (C-2) 
COMMUNITY COLLEGE/UNIVERSITY COOPERATION 
Information: 
The university presidents and Chancellor for the University 
of Kentucky Col!U!lunity College System have agreed to a statement 
of principles entitled Community College/Universities "Continue 
Your Education" Program. The program is designed to assist the 
movement of community college students to four-year university 
programs. The Strategic Plan established increased educational 
access and attainment as a major goal for higher education and 
this program is supportive of that goal. 
President Stroup and Chancellor Wethington have taken the 
lead in developing this policy. It establishes a number of 
basic principles that will result in increased opportunities 
for community college enrollees. 
c-5 
. ' . 
COMMUNITY COLLEGE/UNIVERSITIES' "CONTINUE YOUR EOtrCATION" PROGRAM 
A growing number of Kentuckians are choosing to begin their higher 
education in one of the Conmonwealth's contnunity colleges. This trend is 
likely to continue as Kentucky attempts to expand significantly the percentage 
of its population who attend college. Conmunity colleges offer inexpensive, 
convenient education with adequate support services to meet students' 
personal and academic needs. 
As more students attend the Coumonwealth's conmunity colleges, we need to 
encourage a greater percentage of the community college students to continue 
their education at one of Kentucky's four-year institutions. Co11111unity 
college students can be encouraged to attend a four-year institution, 
especially if the college or university is relatively close to home and has an 
adequate range of academic programs, good facilities, and sufficient financial 
assistance for students. 
In keeping with the spirit of the CHE Strategic Plan, a statement is 
needed to emphasize the goals to increase the educational attainment level in 
Kentucky, to increase opportunities for minorities, and to provide information 
on higher education to a broader segment of the population. The first goal in 
the CHE Strategic Plan, states that the public system shall: 
Contribute to significantly improved educational attainment 
for the people of Kentucky. 
lhe section entitled, "Advocacy and Accountability,• calls for the Council to: 
Coordinate a public information program on higher education 
opportunities. 
And, finally, the sub-section entitled, "Continued Co11111itment to Opportunities 
for Minorities," calls for the Plan to: 
••• carry forward and further contribute to Kentucky's progress 
in enhancing the educational opportunities of its minority 
citizens. 
In order to encourage conununlty college students to continue their 
education, the Council on Higher Education, conununlty colleges, and 
universities should cooperatively undertake a marketing program in every 
Kentucky community college with a "continue your education" theme. In 
addition, the Council, conmunity colleges, and universities should 
cooperatively encourage the following activities: 
1. Each Kentucky conmunity college would have current information 
and application forms readily available for all Kentucky 
colleges and universities. 
2. Each Kentucky community college should host a "transfer 
information day or evening" at least once each year. All 
Kentucky colleges and universities should be invited to 
attend each event. 
' .• 
C-7 
, ••• r~ 
' ' 
J. The Connnunlty College System would maintain a current mailing 
list of sophomore level students. lhis list would be made 
available on a timely basis to all four-year institutions 
requesting such infonnation. Four-year institutions should 
be encouraged to provide follow-up information on conununlty 
college transfer students at least annually to the conmunlty 
colleges. 
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4. Admissions officials should be encouraged by the conanunlty 
colleges to maintain high levels of visibility while visiting 
campus and disseminating transfer information. 
5. Each Kentucky college and university should be encouraged to 
have an up-to-date transfer articulatiorr agreement in force 
between itself and each two-year institution in Kentucky. 
These agreements should be in easy-to-use fonu and made 
readily available at each institution to inquiring students. 
6. Each Kentucky college and university should be encouraged to 
reserve scholarship funds for conanunlty college transfer 
students. 
7. Kentucky colleges and universities would invite second year 
cona11unity college students to visit the four-year campuses 
in which they are interested. 
8. Campus employment opportunities and financial aid packages at 
four-year institutions should be available to con1nunlty college 
transfer students on an equal basis with other students. 
Endorsed by: 
Ashland Con•nunity College 
Elizabethtown Co~nunity College 
Hazard Con•nunity College 
Henderson Con1nunity College 
Hopkinsville Con•nunlty College 
Jefferson Coru11unlty College 
lexington Con•nunity Co 11 ege 
Madisonville Con111unity College 
Maysville Corununity College 
Paducah Co~nunity College 
Pres tonburg Con1uunity College 
Somerset Con1uunity College 
Southeast Con1nunity College 
Eastern Kentucky University 
Kentucky State Univers lty 
Murehead State University 
Murray State University 
tlorthern Kentucky Unlvers ity 
University of Kentucky 
University of Louisville 





POLICY: Goals for the Decade ADOPTED: 2/14/75 
GOALS FOR THE DECADE 
Murray State University should: 
1. Emphasize its primary commitment to students and 
continually improve teaching and advising. 
2. Provide educational experiences that develop intellect 
and character consistent with the highest ideals of 
society. 
3. Continue its development of a comprehensive and 
distinctive academic program reflecting student 
needs, professional career opportunities, and the 
region's unique resources. 
4. Offer, within the framework of Kentucky's higher 
education system, distinctive professional programs. 
5. Develop extended and innovative programs for non-
traditional students. 
6. Sustain a commitment to academic excellence. 
7. Enrich the personal, social, ·cultural and educational 
qualities of student life in formal and informal 
. settings. 
8. Strengthen its leadership role in areas of public 
service in which its expertise can serve the region. 
9. Nurture academic freedom in order to promote the 
discovery, preservation, dissemination and application 
of knowledge. 
10. Remain a low tuition institution with sufficient . 
scholarships, loans, and work programs to insure 
equal educational opportunity. 
Upon the establishment of this mission and these goals by 
the Board of Regents, the faculty in each college will work to 
establish goals and objectives for the accomplishment of each 
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Murray State University Murray, Ky. 42071 
February 7, 1987 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the Second Quarter Investment Report for 
t.he period July 1, 1986 through December 31, 1986, and includes 
the following financial information: 
1. Summary of Investment Earnings by Fund 
2. Summary of Investment Earnings by Fund 
and Fund Accounts 
3. Schedule of Investment Activity 
a. Current Funds 
b. Plant Funds 
c. Self-Insurance Fund 
d. Loan Funds 
Respectfully submitted, 
for Finance 
and Administrative Services 
and Treasurer 
nch 
David R. Whitmire 
Director for Accounting 
and Financial Services 
I 
I 
MURRAY STATE UNIVERSITY 
Summary of Investment Earnings by Fund 
For the Period July 1, 1986 through December 31, 1986 
Investment Earnings 




















MURRAY STATE UNIVERSITY 
Summary of Investment Earnings 
by Fund and Fund Accounts 
For the Period July 1, 1986 through December 31, 1986 
CURRENT FUNDS 
Trust and Agency Clearing Checking (Peoples Bank) 
Consolidated Educational Revenue Fund (Frankfort) 
Housing and Dining Revenue Fund (Frankfort) 
Total Current Funds 
PLANT FUNDS 
Consolidated Educational Renewal and Replacement 
(Frankfort) 
Retirement of Indebtedness (Trustee-Citizens Fidelity) 
Consolidated Educat.ional Sinking Fund 
Housing and Dining Sinking Fund 
Housing and Dining Repair and Maintenance 
Total Plant Funds 
SELF-INSURANCE FUND 
Self-Insurance Investments 
Self-Insurance Checking (Peoples Bank) 
Total Self-Insurance Fund 
LOAN FUNDS 
NDSL Checking (Peoples Bank) 
Norris Checking (Peoples Bank) 
Nursing Checking (Peoples Bank) 





































MURRAY STATE UNIVERSITY 
Schedule of Investment Activities 
For the Period July 1, 1986 through December 31, 1986 
CURRENT FUNDS 




Educational and General 
-----------------------
Trust and Agency Clearing 
-------------------------
Peoples Bank continuous Daily rate per overnight 
Peoples Bank balances $ 102,592 
Total Trust and Agency Clearing 
interest earnings to date $ 102,592 
============ 
Consolidated Educational Revenue Fund (Frankfort) 
-------------------------------------------------
Repurchase Agreement 07/21/86 90 days 6.40% $ 355,000 $ 1,325 
Repurchase Agreement 08/20/86 90 days 6.91% 1,000,000 9,789 
Repurchase Agreement 08/11/86 60 days 6.95% 650,000 5,270 
u.s. Treasury Bills 12/11/86 180 days 6.728% 483 '772 14,534 
Repurchase Agreement 09/22/86 91 days 6.85% 350,000 5,594 
Repurchase Agreement 09/19/86 60 days 6.36% 800,000 8,480 
Repurchase Agreement 10/10/86 60 days 6.15% 50,000 513 
u.s. Treasury Bills 11/13/86 85 days 5.671% 750,095 9,905 
Repurchase Agreement 11/12/86 61 days 5. 70% 250,000 2,415 
Repurchase Agreement 01/16/87 119 days 5.85% 800,000 13,370 * 
One day's interest 233 
Repurchase Agreement 02/05/87 120 days 5.61% 1,000,000 13,090 * 
u.s. Treasury Bills 04/09/87 182 days 5.255% 1,598,130 19,095 * 
Repurchase Agreement. 03/13/87 120 days 5.81% 575,000 4,454 * 
Repurchase Agreement 04/10/87 120 days 5.86% 575,000 1 ,872 * 
Total Consolidated Educational Revenue Fund 
interest earnings to date $ 109,939 
=========== 
Total Current Funds Educational and General to date $ 212,531 
============= 
* Interest accrued as of December 31, 1986 
I 
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Schedule of Investment Activities 
For' the Period July 1, 1986 through December 31, 1986 
CURRENT FUNDS (Cont'd.) 
Type of 1986-87 
Earnings Investment Mat.urity Term Yield Cost 
----------------------------------------------------------------------------
Auxiliary Enterprises 
Housing and Dining Revenue Fund (Frankfort) 
-------------------------------------------
Repurchase Agreement 07/14/86 
Repurchase Agreement 08/20/86 
Repurchase Agreement 08/1 1/86 
u.s. Treasury Bills 12/11/86 
U.S. Treasury Bills 11/13/86 
Repurchase Agreement 11/12/86 
Repurchase Agreement 01/06/87 
Repurchase Agreement 02/11/87 
Total Housing and Dining Revenue 
interest earnings to date 
Total Auxiliary Enterprises 
interest earnings to date 
61 days 6.80% 
90 days 6.91% 
60 days 6.95% 
182 days 6.728% 
85 days 5.671% 
61 days 5. 70% 
90 days 5.61% 










TOTAL CURRENT FUNDS (Educational and General and Auxiliary 
Enterprises) interest earnings to date (Note 1) 
Note 1: Earnings are reported on accrual basis. 


















Schedule of Investment Activities 
For the Period July 1, 1986 through December 31, 1986 
Type of 
Investment 
PLANT FUNDS {Cent 'd.) 





Unexpended Plant Funds 
No investments 
Consolidated Educational Renewal and Replacement. {CERR) 
--------------------------------------------------------
Repurchase Agreement 08/1 1/86 60 days 6.95% $ 175,000 $ 1. 419 
Repurchase Agreement 09/17/86 90 days 6.81% 390,000 5,828 
Repurchase Agreement 09/22/86 90 days 6.85% 350,000 5,594 
Repurchase Agreement 10/10/86 60 days 6. 15% 200,000 2,050 
Repurchase Agreement 1 1/17/86 61 days 5.85% 420,000 4. 163 
Repurchase Agreement 10/23/86 30 days 5.82% 350,000 1,698 
Repurchase Agreement 01/08/87 90 days 5.60% 215,000 2,742 * 
Repurchase Agreement 02/25/87 120 days 5.75% 350,000 3,578 * 
Repurchase Agreement 03/17/87 120 days 5.82% 425,000 3. 023 * 
Total Consolidated Educational Renewal and Replacement 
interest earnings to date $ 30,095 
============ 
Retirement of Indebtedness Fund 
--------------------------------
Consolidated Educational Sinking Fund 
-----------------------------------
u.s. Treasury Bills 10/30/86 197 days 5.69% $ 1,249,833 $ 24,655 
u.s. Treasury Bills 10/30/86 182 days 6.05% 562.260 1 1 • 827 
u.s. Treasury Bills 04/30/87 182 days 5.44% 1,445,811 13,350 * 
Repurchase Agreement 11/03/86 4 days 5.55% 424,000 261 
u.s. Treasury Bills 04/30/87 181 days 5.27% 365,422 3. 221 * 
Total Consolidated Educational Sinking Fund 
interest earnings to date $ 53,314 
=======:::==== 




Activities Schedule of Investment 
For the Period July 1, 1986 through December 31, 1986 
PLANT FUNDS (Cont'd) 
Type of 
Investment Maturity 
Housing and Dining Sinking Fund 
-------------------------------
u.s. Treasury Bills 08/07/86 
u.s. Treasury Bills 08/28/86 
u.s. Treasury Bills 02/19/87 
Repurchase Agreement 09/02/86 







Total Housing and Dining Sinking Fund 








Housing and Dining Repair and Maintenance Sinking Fund 
u.s. Treasury Bills 08/07/86 209 days 7.090% $ 
u.s. Treasury Bills 08/06/87 364 days 5.740% 
Total Housing and Dining Repair and Maintenance Sinking 
interest earnings to date 









365 days 6.25% 
366 days 6. 50% 
Total Self-Insurance Investments Interest 
Note 1: Earnings are reported on accrual basis. 



































Schedule of Investment Activities 
For the Period July 1, 1986 through December 31, 1986 
SELF-INSURANCE FUND (Cont'd.) 
Type of 







TOTAL SELF-INSURANCE FUND 
interest to date (Note 1) 
continuous Daily rate per overnight 





Checking (Peoples Bank) continuous Daily rate per overnight 
Peoples Bank balances $ 7,001 
NORRIS 
------
·Checking (Peoples Bank) continuous Daily rate per overnight 
Peoples Bank balances 351 
NURSING 
-------
Checking (Peoples Bank) continuous Daily rate per overnight 
Peoples Bank balances 616 
TOTAL LOAN FUNDS 
interest earnings to date (Note 1) $ 7,968 
============ 
Note 1: Earnings are reported on accrual basis. 
* Interest accrued as of December 31, 1986 
I 
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Murray State University 
February 7, 1987 
Murray, Ky. 42071 
President Kala M. Stroup and 
Members of the Board of Regents 
Murray State University 
Murray, KY 42071 
Dear President Stroup and Members of the Board: 
Submitted herewith is the First Quarter Financial Report for Murray 
State University for the 1986/87 fiscal year. The report covers 
the period July 1, 1986 through December 31, 1986, and includes 
the following financial information: 
1. Summary of Budget Adjustments 
2. Statement of Current Unrestricted Funds 
a. Revenues by Source 
b. Expenditures by Function 
c. Other Charges 
3. Statement of Current Unrestricted Fund Balance 
a. Net Increase in Fund Balance--Current Fiscal Year 
b. Fund Balance, June 30, 1986 
c. Preliminary Fund Balance December 31, 1986 
d. Allocated Fund Balance (June 30, 1986 Allocations) 
e. Unallocated Fund Balance December 31, 1986 
4. Detailed Schedule of Current Unrestricted Revenues 
a. Education and General 
b. Auxiliaries 
5. Statement of Current Restricted Funds 
a. Revenues by Source 
b. Expenditures by Funct.ion 
Respectfully submitted, 
~i(£ .J~yj;?. i_;~ 
James E. Cofer · 
Vice-Presiden for Finance 
and Administrative Services 
and Treasurer 
nch 
David R. Whitmire 
Director for Accounting 
and Financial Services 
I 
MURRAY STATE UNIVERSITY 
Summary of Budget Adjustments 
for the Period July 1, 1986 through December 31, 1986 
Revenues 
Educational & General 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prior Year Carryover* 
Total Educational & General 
Auxiliary Enterprises 
Prior Year Carryover* 
Total Auxiliary Enterprises 
Total Revenues 
Expenditures 
Educational & General 
Kentucky Teacher Retirement System 
Revolving Accounts 
Prior Year Carryover* 
Total Educational & General 
Auxiliary Enterprises 
Prior Year Carryover* 





















============ ============ ============ 












============ ============ ============ 
* Prior Year Carryover is equal to actual balances brought forward 
to fiscal year 86/87 from 85/86 to date. 
MURRAY STATE UNIVERSITY 
Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
for the Period July 1, 1986 through December 31, 1986 
Revenues 
Educational and General 
Tuition and Fees (Note 1) 
State Appropriation (Note 2) 
Indirect Cost Reimbursement 
Sales and Services of 
Educational Departments 
Other Sources 
Prior Year Carryover (Note 3) 







Interest Revenue - Auxiliary 
Enterprises 
Intrafund Transfers (Note 5) 
Prior Year Carryover (Note 3) 

























































============ ============ ==== 
Expenditures and Transfers 








Operation and Maintenance 
of Plant 
Scholarships (Note 1) 
Unassigned 
Educational and General 
Expenditures 
Mandatory Transfers for: 
Consolidated Educational 
Bond Sinking Fund (Note 4) 
Loan Fund Match 
Intrafund Transfer (Note 5) 















































Statement. of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other 
for the Period July 1, 1986 through December 31, 1986 
Changes 
Expenditures and Transfers (Cont.) 









Mandatory Transfers for: 
Housing and Dining Bond Sinking Fund 
(Note 4) 
Total Auxlilary Enterprises 
Total Expendit.ures and 
Mandatory Transfers 



















Transfers from Murray State University 
Current Unrestricted Fund to Murray State 
University Unexpended Plant Fund $0 
Transfers from Murray State University 
Current. Unrestricted Fund to Murray State 
University Consolidated Educational 
Renewal and Replacement Fund 
Transfers from Murray State University 
Loan Funds to Murray State University 
Current Unrestricted Funds 
Net Nonmandatory Transfers 

















































Statement of Current Unrestricted Funds 
Revenues by Source, Expenditures by Function, and Other Changes 
f?r the Period July 1, 1986 through December 31, 1986 
Note 1. Border County Incentive Grants of $1,482,098 have been included 
as tuition revenue and scholarship expendit.ures. $26,731 for 
Summer II 1986, $789,721 for Fall 1986 and $665,646 for 
Spring 1987. 
Note 2. Kentucky Teacher Retirement System of $744,115 is reflected 
as state appropriation and is distributed by functional cate-
gory based on actual expenditures for the fiscal year to date. 
Note 3. Budget Revisions for Prior Year Carryovers are based on actual 
balances brought forward to date from fiscal year 85/86 of 
$2,386,491 and $692,231 for Educat.ional and General and 
Auxiliary Enterprises, respectively. The amounts are only 
disclosed for management and budgeting purposes. 
Note 4. Additional debt services in the amount of $57,907 for Consoli-
dated Educational and $29,512 for Housing and Dining have been 
paid from reserves held by our Trustee. 
Note 5. The intrafund transfer from Consolidated Educational to Housing 
and Dining is budgeted for Student Union Building Fees of 
$54,675. The essence of the intrafund transfer is to transfer 
funds from Consolidated Educational to Housing and Dining 
within the Current. Unrestricted Fund. Thus, the transfer 
does not increase or decrease Unrestricted Fund balance. 
Note 6. Outstanding encumbrances as of December 31, 1986 for Educational 
and General and Auxiliary Enterprises are $943,406 and $60,765, 
respectively. 
I 
MURRAY STATE UNIVERSITY 
Current. Unrestricted Fund Balance 
for the Period July 1, 1986 through December 31, 1986 
Current Unrestricted Revenues 
Current Unrestricted Expenditures 
Mandatory Transfers for Debt Service 
Non-Mandatory Transfers: 
Transfers to Plant Funds (Note 1) 
Transfers from Loan Funds (Note 2) 
Net Increase/(Decrease) in Fund Balance Current Fiscal Year 
Fund Balance - Preliminary June 30, 1986 
Fund Balance -Preliminary December 31, 1986 
Allocated (Preliminary Allocations June 30, 1986) 
Athletic Endowment 
Allocation for Working Capital 
Encumbrances 
Prior Year Account Balances 
Prior Year Account Balances - Revolving Accounts 
Renovation Project Balances Carried Forward 
Breathitt Veterinary Center 
Operating Budget of Subsequent Years 
Total Allocated 
Unallocated 
Total Fund Balance - Preliminary December 31, 1986 
Note 1. The transfers to Plant. Funds are as follows: 
A. Repair steam lines 
B. White Hall Ceiling 
c. Breathitt Veterinary Center Classroom 
D. Breathitt Veterinary Center Ventilation 
E. House at Biology Station 
$171,338 







F. To Consolidated Educational Renewal and Replacement 
Note 2. The transfer from Loan Funds is as follows: 
























MURRAY STATE UNIVERSITY 
Statement of Current Restricted Funds 
Revenues by Source and Expenditures by Function 






Grants and Contracts 
Total Federal Funds 
State Grants and Cont.racts 
Other Grant.s and Contracts 
Total Current Restricted Revenues 
Expenditures 








Operation and Maintenance of Plant 
Scholarships and Other Financial Aid 
Total Educat.ional and .General 
Auxiliary Enterprises 



























Note 1. Outstanding encumbrances as December 31, 1986 for Current 




























MURRAY STATE UNIVERSITY 
Schedule of Current Unrestricted Revenues 
for the. Period July 1 1 1986 through December 31 1 1986 
Educational and General 
Tuition and Fees 
Fall Tuition 
Spring Tuition 
Summer II 1986 Tuition 
Miscellaneous Tuition 
Student Activity Fees 
Other Course Fees 
Total Tuition and Fees 
State Appropriations 
Murray State University 
Breathitt Veterinary Center 
Kentucky Teacher Retirement System 
Total State Appropriations 
Indirect Cost Reimbursements 
Federal and State Indirect Cost Reimbursements 
Pell Administraion 
Commonwealth Workstudy Overhead 
Total Indirect Cost Reimbursements 
Sales and Services of Educational Departments 
MSU News Advertising 
Travel Study Tours 
Waterfield Center 
Office of Training Services 
Testing Fees 
Carr Health Users Fees 
SAT Activities 
Act Workshops 







High School Journalism Workshop 
School Service Office 




































Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through December 31, 1986 
Educational and General (Cont.) 
Other Sources 
Interlibrary Loan 
Library Census Microfilm 
Library Copy Service 
General Education Development 
Ohio Valley History Conference 
Contract Residuals 
Counseling and Testing 
Band Uniforms/Equipment 
Conferences and Workshops 
Faculty Resource Center 
Faculty Resource Center Copier 
Summer Challenge 
Student Government Association 
Fines 
Quad St.ate 
Student Government Radio 
MSU X-Ray Lab 
Locker Rental 
Archeology Service Center 
Residence Hall Activity Fee 










Breathit.t Veterinary Center 
Athletic Game Revenue 
Extraordinary Athletic Receipts 
Athletic Guarantees 
Athletic Concessions 
Private Fund Raising 
Summer Orientation 
Alumni Placement Fees 
Sale of Surplus Property 
Post Office Contract 
Summer Youth 
Livestock and Exposition Center 
Duplicate Identification Cards 
Piano Replacement 
Wickliffe Mounds Research Center 
Wickliffe Mounds Gift Shop 
Boy Scout Museum 
National Student Exchange 
Post Office Box Rental 




















































Schedule of Current Unrestricted Revenues 
for the Period July 1, 1986 through December 31, 1986 
Educational and General (Cont.) 
Other Sources (Cont.) 
WKMS Radio Income 
Foreign Language Services 
Forensics. Team Income 
Ret.urn Check Charge 
Boys Regional High School Tournament 
Pre-School Reimbursement 
Nursing Continuing Education 
Total Other Sources 





Miscellaneous Auxiliary Revenue 
Vending Revenue 
Interest Revenue - Auxiliary Enterprises 
Intrafund Transfers 
Total Auxiliary Enterprises 






















Leaves of Absence - Staff 
Name Assignment 
Pamela J. Durham 
Lynn M. Kelley 
Operator Clerk/Centrex 
Telecommunications Support 
Fiscal Clerk G7 







MURRAY STATE UNIVERSITY 
REPORT OF RESIGNATIONS AND TERMINATIONS 
FOR THE PERIOD OF 
AUGUST 1, 1986 THROUGH DECEMBER 31, 1986 
Effective Date of Information 
January 20, 1987 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 
This information is.a matter.of.public 
record .. However, to.protect the individual 
and the.individual's right of privacy, it is 
requested that you do not share or display 
publicly-this information. 













EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
1 12 Months 
2 11 Months 
3 10 Months 
4 9 Months 
5 Academic Year 
• ' ---- --- , 
' .. ~ ·., 

























































AM DISHROQI'>1 WORKER 
ML ADMIN SECRETAR'( I I I 
MR CUSTODIAN 
EL SNACK BAR WORKER 
BE LAB ADMINISTRATOR 
EA CLERK CONTRACT 
MA LABORER GADS UTIL 
HR PROFESSOR 
KW SENIOR CHEMIST 
PR ASST ATHLETIC TRAIN 
JF COOK 
BK CUSTODIAN 
B MAIL CARRIER 
JL COOK 
'VM ADNIN SECRETARY I I I 
ttiR BOOKKEEPER 
JL CLERK/T'r'PIST I 
WW ASST DIRECTOR 
LS CUSTODIAN 
PL SMALL BUS ADVISOR 
CA CUSTODIAN 
RJ CUSTOO I AN 
AW ADMIN SECRETAR'r' I I 
AP WORKER MAINTENANCE 
J WORKER STOCKROOM 
GS CLERK/T'lPIST 1 I 
UC SHACK BAR WORKER 
tt!J LABORATOA'r' AIDE 
BL CUSTODIAN 
MW BOOKKEEPER/CLERK 
RK ASST RECEIVING AGEtH 
VJ OPERATOR SEC SYSTEM6 




DE CLERK I L I BRAR'r' 
JW OPERATOR (1 
LD COO'r'\ 
AJ DISMROOM WORKER 
NW CUSTOD i AF4 
LA DISHROQI'>l WORKER 
TM CUSTODIHN 
JS ADro1 IN SECRETARY I I I 
BR DEPT SECRETARY 
SW PATROL OFFICER 
OA CUSTODIAN 
DEPARTMENT NAME T'fPE PERIOD DATE OF 
TERMINATION 
ADNISSIONS & RECORDS 
BREATHITT VET CENTER 
FOOD SERVICE 
ADNISSIONS & RECORDS 
PH'r'S I CAL PLANT 
FOOD SERVICE 
BREATHITT 'JET CENTER 
PURCHASING & GEN SER 
PHYSICAL PLANT 
CHE!>1ISTRY 






CENTER FOR COtH ED 
ALUMNI AFFAIRS 1 
COLLEGE Q;= '3C I ENCE 1 
CANPUS SAFET'r' 
RESIDENCE HALLS 
W K'r' St>1 BUS DEV CENT 
PHYSICAL PLANT 
PH'r'SICAL PLANT 
COLLEGE OF EDUCATION 




BREATHITT VET CENTER 
PH't'SICAL PLANT 
ACCOUNTING & FINAI4CE 
PURCHASING & GEr~ SER 
OFF TRAiNING SERVICE 
ACCOUNTING & FINANCE 
PHYSICAL PLANT 
RESIDENCE HALL'a 
BIOLOGICAL SCIENCES 2 















































































































'3'340. 00 RET i: RED 
6'321. 00 OI·SCHARGED 
















. ' .. 
MURRAY STATE UNIVERSITY 
REPORT OF NEW EMPLOYMENT 
FOR THE PERIOD OF 
AUGUST 1, 1986 THROUGH DECEMBER 31, 1986 
Effective Date of Information 
January 20, 1987 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 
This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 
publiciy this information. 
.. 
"" rt rt 










EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
1 12 Months 
2 11 Months 
3 10 Months 
4 9 Months 
5 Academic Year 
'-- ---- -· 






































































































REPORT OF NEW EMPLOYMENT 
POSITION TITLE 
SECRETARY SN BUS AOV 
POTS & PANS WORKER 












SNACK BAR WORKER 
CUSTODIAN 
CHEMIST 
SECRETARY/3M BUS ADV 
SECRETAR'r' SN BUS AOV 







INTER I 1'1 DEt=lr-1 PROF 
RECEPTIONIST HALL 







BEVERAGE LINE WORKER 
CURATOR OF INTERPRET 
CLERK TYPIST II 
SNACK BAR WORKER 







CLERK TYPIST i 
ASST RECEIVING HGENT 
SUPER AUDIO VISUAL 
.. 
DEPARH1ENT NAME 
W. KY SM BUS OE'V CEt4 
FOOD SERVICES 
PURCHASING S. GEN SER 
RESIDENCE HALLS 
UNIVERSITY BOOKSTORE 
BREATHITT VET CENTER 
ADMISSIONS & RECORDS 
SPEECH COMt>t&THEATRE 
ADMISSIONS & RECORDS 
ADMISSIONS & RECORDS 
PHYSICAL PLANT 
COLLEGE OF SCIENCE 




BREATHITT VET CEt4TER 
SM BUS DE'.J CENTER 
SN BUS DEV CENTER 
ACCOUNTING & FINANCE 
FOOD SERVICES 
UNI'.J INFO SERVICES 
RESIDENCE HHLLS 
FOOD SERVICES 
ADULT LEARNING CENT 
PH'r'SICAL PLANT 















COMPUTING & INFO S'r'S 
PUBLIC SAFETY 
AMERICAN HUMANICS 
WKl>lS CPB GRANT 
r-IURSING 
NURSING 
PURCHASING & GEN SER 






















































































































































REPORT OF NEW EMPLOYMENT 
POSITION TITLE DEPARTMENT NAME 
CUSTODIAN PH'r'SICAL PLANT 
'·JIDEO PROD SPECIALIT GAERF r'IOTIDN ANAL't'SI 
CUSTODIAN RES I 0Et4CE HALLS 
CLERK TYPIST II ALUMNI AFFAIRS 
CUSTODIAN PHYSICAL PLAtH 
TECHNICAL WRITER OFF TRAINING SERVICE 
MULTI AGE INSTRUCTOR HOI'lE ECONOJ'>1 I CS 
RECEPTIONIST HALL RESIDENCE HALLS 
LIBRARY ASST I LIBRARY 
CLERK II ACCOUNTING ACCOUNT I r4G & FINAf4CE 
--- --· -·-------
(' 
DATE T'r'PE PERIOD At4NUAL 
(' 
EMPLOYED SALAR'l 
86/0';/02 1 1 83'34.00 r 
66/08125 1 1 15000.00 
86/0'3/23 1 1 83'34.00 
66/121'3/02 1 1 '37'30.00 
r 
86/10/27 1 1 83'34.00 
86/10/16 1 1 17708.00 
86/0'3/01 2 5 6500.00 
( . 
86/08/18 2 4 4'363.00 
86/0'3/15 1 1 12003.00 





) .. ·' • j' 
' 
MURRAY STATE UNIVERSITY SALARY ROSTER 
AS OF 
JANUARY 1, 1987 
Effective Date of Information 
January 20, 1987 
This report includes information on 
regular, full-time and part-time 
employees. It has been prepared from 
Personnel Services' records as of the 
effective date of the report. 
This information is a matter of public 
record. However, to protect the individual 
and the individual's right of privacy, it is 
requested that you do not share or display 




"' n ;s 
3 




EXPLANATION OF CODES 
TYPE 




Number of Months Employed 
Code in a Fiscal Year 
1 12 Months 
2 11 Months 
3 10 Months 
4 9 Months . 
5 Academic Year 
··- .. 
... ~~·----


















ALL .. BR I TTEN 
















































































DEPT SECAETAR'f I I 
ASSOC PROFESSOR 
ADMit~ SECRETAR'f I I 
ASSOC PROFESSOR 
OPERATOR PRINT PRESS 
CLERK II ACCOUNTING 
SA MED TECH 
LIBRARV ASSISTANT II 
REG RECDS SU~VISOR 
ASSOC PROFESSOR 
ENGINEER 
AGR LAB TECH ASST 
CLERK MAIL 
ADMIN SECRETARY II 
SECRETAR'r' 
DEPT SECRETAR'f I 
CUSTODIAr~ 
CLERK I I LIBRAR'f 
DIRECTOR ASSOC PROF 
SECAETAR'f SM BUS AOV 





POTS & PANS WORKER 
ASST PROFESSOR 
SECRETARY 





VISIT LECTiBARN MGR 
CHAIR PROFESSOR 
ASST PROFESSOR LWOP 
SERVICEMAN B 
LIBRARY ASST II 
ASST PROFESSOR 
ASST PROFESSOR 
CLERK I LIBRARY 
ADMIN SECRETAR'f I I I 




LIBRARY ASSIST II 
PROFESSOR 
SEC COORD SPECIAL EV 
DEPARTMENT NAME 
ED LEAD & COUUSELING 




ACCOUNTING & FINANCE 
BREATHITT VET CEtHER 
LIBRARY 
ADMISSIONS & RECORDS 
INDUSTRIAL ED & TECH 
JOURP~ALISM & RADIOTV 
BREATHITT '.JET CENTER 
POSTAL SER'JICES 
PERSONNEL SERVICES 




COUNSELING & TESTING 
W. K'( SM BUS DEV CEN 
ART 

















L I BRAR'f 
GRAPHIC ARTS TECH 
LIBRARY 
PRESIDENT'S OFFICE 
INDUSTRIAL EO & TECH 
SPECIAL EDUCATION 
PURCHASING & GEN SEA 
SPEECH COMM THEATRE 

































































































10573 .. 01,) 
122'37 .. 00 
122'36.1Z10 
4360.00 


























12375 .. 00 
21134 .. 00 
17000 .. 00 
22'308 .. 00 

























































































































ASSOC BB COACH 
PROFESSOR 
COORDINATOR RES SEA 
ASST PROFESSOR 
RECEPTIQrHST HALL 





ASST OIR HOUSING 
CLERK SALES 
ASST PROFESSOR 
GRAPHICS DESIGN SIGN 
ASSOC PROFESSOR 
DEPT SECRETARY II 
DEAhl & PROFESSOR 
SERVICEMAN A 
SPORTS INFO DIR 
PAINTER FURN REFIN 
COUI~SELOR INSTRUCTOR 
CHEF SPECIAL EVENTS 




ACCOUtH Hm & . F I NAtoiCE 
GEOSCIENCES 




COMPUTING & It.fFO S'(S 




























UNIVERSI T'f BOOKSTORE 
SPECIAL EDUCATIDr4 
PH'(S I CA"L PLANT 
SOCIOLOGY & AtHHRO 
ENGINEERING TECH 
COLLEGE OF SCIENCE 
PH'r'SICAL PLArH 
UNIVERSITY INFO SEA 
PH'(SICAL PLANT 
COUNSELING & TESTING 
FOOD SERVICE 
ACADEMIC AFFAIRS 



















































































































































































































































































ASST LAB SR 
























PH'(S ICAL PLANT 
PHYSICAL PLANT 
ECONOMICS & FINANCE 
PURCHASING & GEN SEA 
MATHEMATICS 
PHYSICAL PLANT 
MANAGEMENT & MARKET 












PHYSICS & ASTRONOM'( 
PH 'iS ICAL PLANT 
PH'r'S ICAL PLAtH 
COUNSELING & TESTING 





BREATHITT VET CENTER 
PURCHASING & GEN SEA 
ADMIS~IONS & RECORDS 
RESIDENCE HALLS 
SPEECH COMM iHEATRE 
ENGINEERING TECH 
COMPUTER STUDIES 
BliEATHITT VET CEtHER 





















































































































































































































































DIRECTOR STUDENT ACT 















CHElF ACCT MGR FINRE 











CARPEtHER UTILIT'r' A 
DEPT 'SECRETAR'r' I I 
BAKER 
DEPT SECRETARY II 
V PRES & ASST PROF 
PROFESSOR 
CLE~K GRAD ADMISSION 
TRUCK. DRIVER GROUNDS 
ASSOC OIR ASST PROF 
SALAD WORKER 
ASST TO PRES AFF OFF 
OPERATOR COP'( CENTER 
ADMIN SECRETAR'f I I 
CASHIER 
CLERK T'r'PIST I I 
PROFESSOR 
OISHROOM WORKER 




PH'r'S I CAL PLANT 
CURRIS CENTER ADMIN 







ACCOUt4T I NG 
AGRICULTURE 
NURSit4G 
BREATHITT 'VET CENTER 
WOMEN'S BASKETBALL 
OFF OF FIELD SERVICE 
FAC RESOURCE CENTER 
JOURNALISM RADIO/TV 
ACCOUNTING & FINANCE 
FOOTBALL 
L IBRAR'r' 
INDUSTRIAL EO & TECH 
GEOSCIENCES 
BREATHITT VET CENTER 
LIBRARY 
ADMISSIONS & RECORDS 
MATHEMATICS 
FAC RESOURCE CENTER 






FINANCE & ADM SEA 
ENGLISH 






COLLEGE OF EDUCATIQt.,j 




























































































































































































































































































CLERK ADM ISS I Ot4S 











ADMIN SECRETAR'r' I 
SUPERVISOR 
OPERATOR COMPOSER II 










-.. HOME ECONOMICS 
BO'( SCOUT MUSEUM 
STUDENT DEVELOPMENT 
INTERNATIONAL PROG 









AD,.1ISS Im4S & RECORDS 
Et·JGLISH 





BREATHITT VET CENTER 
OFF OF FIELD SER'JICE 
FOOD SERVICE 
FOOD SERVICE 
ADMISSIONS & RECORDS 



















COLLEGE OF SCIEUCE 
COLLEGE OF SCIENCE 
ACC0Ur4TING & FINANCE 
ENGLISH 


































































































































PAGE NO. 00006 
01/1'3/67 
EMPLOYEE NAME POSITION TITLE DEPARTMENT NAME DATE T'(PE PERIOD ANNUAL f 
EMPLO'iED SALAR't' 
DAVIS 8A ASST PROFESSOR NURSING 82/08/01 1 5 23200.00 I 
DAVIS EA I r4STRUCTOR ACCOUNTING 61/06/01 1 5 22050.00 
DAVIS JO CHAIR ASSOC PROF AGRICULTURE 84/08/01 1 1 41720.00 
DAVIS JL DISHROOM WORKER FOOD SERVICE 84/08/18 1 1 7052.00 
(. 
DAVIS LO INSTRUCTOR SPEECH COMM THEATRE 86/08/01 1 5 21500.00 
DAWSON GG ADMIN SECRETAR'( I II FINE ARTS COMM 78/01/10 1 1 13863.00 
DEBOER JK DIRECTOR COMPUTING & INFO SVS 84/12/01 1 1 41606.00 
DECLERK MD MECHANICAL ARTIST PRINTING SERVICES 84/08/22 1 1 13824.00 
DEEM JF VISITING L'C:CTURER SPECIAL EDUCATION 86/08/01 1 5 210000.00 
DEITZ KJ CLERK UNOGRAO ADMIS ADMISSIONS & RECORDS 84/07/02 1 1 12003.00 
DELANE'( SL BOOKKEEPER ACCOUNTING & FINANCE 85/07/2'3 1 1 125'30.00 
DERINGTON WL CUSTODIAt4 RESIDENCE HALLS 86/0'3/15 1 1 83'34.00 
DE'VINE JW PROFESSOR ACCOUNTING 63/0'3/01 1 5 33270.00 
DEVOSS D'J PATROL SERGEANT CAMPUS SAFETY 7'3/02/ 10 1 1 16663.00 
DE'( DE BOOKKEEP.EP./SECRETAR'r' UNIVERSIT't' BOOKSTORE 73/01/01 1 1 11'307.00 
DICK WL ADNIN SECRETAR't' III CENTER FOR COt-IT EO 85/08/01 1 1 12003.00 
DILL HM ASST ATHLETIC DIR ATHLETIC DIRECTOR 85/04/01 1 1 37780.00 
DILL NT EXECUTIVE SECRETARY 1'1SU FOUNDATION 82/07/26 1 1 14117.00 
OILLMAt4 MA ASST PROFESSOR ENGINEERING TECH 85/01/01 1 5 2862'3.00 
DILLON JF INSTRUCTOR JOURNALISM RADIO/TV 84/08/01 1 5 222.'30.00 
DIHH CG EOUIP RM MANAGER HEALTH/REC/PE 75/10/20 1 2 '3064.00 
DOLBERR'f w CUSTODIAN PH'r'SICAL PLANT 66/04/14 1 1 83'34.00 
DONNA RS VISIT LECTURER POL SCI & LEGAL STUD 85/li)8/01 1 5 18'3'30.00 
DOUGLAS CM ASST PROFESSOR ART 85/08/01 1 5 22500.00 
DOWNEY JM SERVICEMAN A PHYSICAL PLAtH 82/08/25 1 1 15'3'35.013 
DO't'LE CJ SECRETARY K't' INSTITUTE E STU 82/11/08 1 1 11318.00 
DRENNER OA OPERATOR COMPUTER COMPUTING & H4FO S'(S 7'3/01/15 1 1 15600.00 
DRE't'ER JL EMP COORD WAGE ANAL'( PERSONNEL SERVICES 81/05/26 1 1 20400.00 
DRISKILL co ASST PROFESSOR AGRICULTURE 84/08/01 1 5 27500.00 
DRIVER BA VISITING LECTURER ECONOMICS & FINANCE 83/08/01 1 5 1'3640.00 
DUDLEY JK GRANTS & COt4T OFF ACCOUNTING & FINANCE 85/10/14 1 "1 24065.00 
DUFORD SA ASST PROFESSOR LWP HOME ECONOMICS 77/08/01 1 5 13075.00 
DUGGER OR LEADER CUSTODIAN RESIDENCE HALLS 75/07/07 1 1 10482..00 
DUGGER DW WINDOW REPAIRMAN PH't'SICAL PLANT 75/07/10 1 1 15076.00 
DUHCAr4 CR MECHANIC BOWLING CURRIS CENTER OPER 82/08/02 1 3 12208.013 
DUNCAN DD AS SOC PROFESSOR PH't'SICS & ASTRONOM'( 67/0'3/01 1 5 30200.00 
DUNCAN JK CASHIER FOOD SERVICE 84/08/18 1 1 8365.00 
DUNCAN PS DEPT SECRETAR't' II BUS & PUBLIC AFFAIRS 78./04/17 1 1 122'37.00 
DUNCAN SL EQUIP RM MANAGER HEALTH/REC/PE 7'3/02/15 1 2 '306.:..00 
DUNMAN SK I t.!STRUCTOR LIBRAR'( 83/08/15 1 1 18543.00 
DUNN 8L FOREMAN OPERATIOHS CURRIS CEHTER OPER 80/12/16 1 1 11 '322. 0('1 
DUNN GL DEL/WAREHOUSE LABOR PURCHASING & GEN SER 86/02/2:4 1 1 '3145.00 
DUNN SJ DEPT SECRETAR'( I OFF OF FIELD SERVICE 78/00/17 1 2 1\2157'3.00 
DURHAM PJ OPER CLK/CENTREXLWOP TELECOM1'1UNICAT IONS 7'3/08/27 2 1 636'3.00 
OYER GL COOK FOOD SERVICE 85/10/30 1 1 '3&0'3.00 
O't'ER JR DIRECTOR FOOD SERVICE 66/08/15 1 1 332:5·~- 00 
O'r'ER PR EXEC SEC TO PRES/BRO PRESIDENT'S OFFICE 56/07/01 1 1 26500.00 
EARNEST JO ASSOC PROFESSOR ENGLISH 76/08/01 1 5 26415.00 
Ern.tARDS GD BUTCHER FOOD SERVICE 84/06/25 1 1 11853.0\:'1 






































































































ADMit.f SECRETARY I I I 
ASST PROFESSOR 
ADM IN SECRETAR'r' I 
CHAIR PROFESSOR 





DEPT SECRETARY II 
DEPT SECRETARY II 
ASSOC PROFESSOR 
















CLERK/TYPIST I I 
CLERK FOOD SERVICES 





CARPENTER UTILITY A 







AOP.t IN SECRETAR'r' I 




CHAIR ASSOC PROF 
DEPARTMENT NAME 
INDUSTRY & TECH 
MANAGEMENT & MARKET 
COOP EO & PLACEMENT 






ECONOMICS & FINANCE 
GEOSCIENCES 







BREATHITT '.JET CENTER 
COUNSELING & TESTING 
PH'r'SICS & ASTRONOMY 
UPWARD BOUND 





ACCOUNTING & FINANCE 
STUOEtH DEVELOPMENT 
FOOD SERVICE 
POL SCI & LEGAL STUD 
PRINTING SERVICES 
TELECOMMUN I CAT I m>~S 
FOREIGN LANGUAGES 
BOY SCOUT MUSEUM 
PHYSICAL PLAf>IT 
WOMEN'S VOLLE'r'BALL 
SOCIOLOG'r' S· Ar-.lTHRO 
PURCHASING & GEN SC::R 
PH'r'SICAL PLANT 
UNIVERSITY INFO SEA 
HEALTH/REC/PE 
CAMPUS SAFET'r' 
FAC RESOURCE CENTER 
MUSIC 
PS'r'CHOLOG'r' 
ADMISSIONS & RECORDS 
HISTOR't' 


























































































































































































































































ItH CHM ASSOC PROF 
CLINIC ADM & NURSE 




STAFF SUPPORT I'IGR 






SECRETAA'•' ./SM BUS AO'.J 
SECRETAR'•' SM 8US AOV 
EQUIP AM MANAGER 





















RES I DEt..CE HALLS 











SPEECH COMM THEATRE 
POL SCI & LEGAL STUD 
HEALTH SERVICES 
ADMISSIONS & RECORDS 
STUD FINANCIAL AID 
PH'r'S I CAL PLAtH 
FT CAMPBELL CENTER 
FOOD SERVICE 
BREATHITT VET CENTER 
ECONOMICS & FINANCE 
COMPUTER STUDIES 
PHYSICAL PLANT 
BREATHITT '.JET CENTER 
OFF ADM & BUS ED 
SM BUS DE'.J CENTER 
SM BUS OEV CENTER 
HEALTH/REC./PE 
ACCOUNTING & FINANCE 






PURCHASING & GEN SEA 
POL SCI & LEGAL STUD 
GRAPHIC ARTS TECH 
FOOD SERVICE 
PURCHASING & GEN SEA 
CAMPUS SAFET'•' 
ENGINEERING TECH 






















































































































































































































































DEPT SECRETAR'( I I 
CUSTODIA~~ 
SAU~D WORKER 
CLERK T'(PIST I I 
INSTRUCTOR 






INSTRUCTOR S COORD 
CHAIR PROF DIR WC 
MAIL CARfHER 
CUSTODIAN 
DEAN ASSOC PROFESSOR 
ASSOC DIRECTOR 
ADMIN SECRETAR'!' I I I 
PAINTER UTILITY A 
DEAN & PROFESSOR 
DIRECTOR ASSOC PROF 




ASST DEAN ASSOC PROF 
SERVING LINE WORKER 













INDUSTRIAL ED & TECH 
RESI DEt.,jCE HALLS 
PHYSICAL PLANT 
WRATHER WK'( MUSEUM 
ECONOMICS & FINANCE 
EO LEAD & COUNSELING 
COMPUTING & INFO S'(S 
ADULT BASIC EO 
SPECIAL EDUCATION 




ACCOUNTING & FINANCE 
ACCOUt4TING 




PURCHASING & GEN SEA 
JOURNALISM RADIO/T'.J 
LEARNING CENTER 





COLLEGE OF EDUCATION 
PH'r'SICAL PLAtH 
HUMANISTIC STUDIES 
FAC RESOURCE CENTER 




BUS & PUBLIC AFFAIRS 
FOOD SERVICE 
FOOD SERVICE 
UN['.J INFO SERVICES 
OFF OF PUBLICATIONS 


























































































































































































































DEPT SECRETARY I 
ASST PROFESSOR 
MAINTENANCE WKR II 









TRANSPORAT ION COQ\~0 
STAFF ACCOUNTANT 
SEA VET & ASST PROF 
HELPER MASONRY 
PAINTER A 





AGRI LAB TECH 






































CURRIS CENTER OPER 
ENGLISH 
MOTOR POOL 
ACCOUNTING & FINANCE 













ED LEAD & COUNSELING 
PH'fSICAL PLAtH 




ELEM€NTAR'r' & SEC ED 
S;:JECIAL EDUCATION 







PURCHASiNG S GEN SEA 





















































































































































































































































DISHROOM WORKER LWOP 
ADMIN ASSISTANT 






CLERK PRO SHOP 
PROFESSOR 
INTERIM DEAt.t PROF 
CLASSICAL MUSIC PROD 




CLERK SHIPPING & REC 
CUSTODIAN 
DEPT SECRETARY I 









CENT RECEIVNG AGENT 
RECEPTIONIST/TYPIST 
DIRECTOR NEW PAFFAlR 
GROUNOSKEEPER 
OIR OPERATIONS CCEN 
ASST PROFESSOR 
LA8 ASST SR 












ACCOUNTING & FINANCE 
COLLEGE OF SCIENCE 
PHYSICAL PLANT 
FOOD SE R'J ICE 
FT CAMPBELL CENTER 
FOOD SERVICE 
JOB TRAINING PARTNER 
MATHE,lATICS 
PHYSICAL PLAt.tT 
ELEMENTARY & SEC EO 
RES I DEt4CE HALLS 
MSU FOUNDATION GOLF 
EO LEAD & COUNSELING 
FINE ARTS & C01'1MUN 







ELEM & SEC EDUCATION 








FORE IGt.f LANGUAGES 
PURCHASING & GEN SER 
BREATHITT '.JET CENTER 
WKMS-FM RADIO 
PHYSICAL PLHHT 
CURRIS CENTER ADMIN 
MUSIC 
Bfl:EATH£TT '.JET CENTER 
W ~·r SM BUS DE'J CENT 
ART 
urnvERSIT'r' INFO SER 
ELEMENTAR'r' & SEC ED 

























































































































25565 • .,:\0 
2.:.350.,:\0 


















































































































DEAN & PROFESSOR 
PROFESSOR 
CLERK WORK ORDER 
ASST FB COACH & INST 
CLERK/T'r'PIST I 
ASST PROFESSOR 
PAINTER UTILIT'r' A 




VICE PRES ASST PROF 
DIRECTOR S PROF 
SALAD WORKER 
HEAD WOMENS TENNIS 
DIRECTOR 
COOK 









UTIL MAINT SUPER 
OPERATOR COMPUTER 





COORD 'WS PROGRAf'!t 
PROFESSOR 
MEDICAL TRAtJSCrHBER 
DEPT SECRETAR'r' I I 
CHAIR PROFESSOR 








BREATHITT VET CENTER 
RESIDENCE HALLS 
PH'r'SICAL PLANT 
MINOAIT'r' STUD AFFAIR 




BREATHITT '.JET CENTER 













ACCOUNTING S. FINANCE 
ENGINEERING TECH 
MSU FOUNDATION 





BREATHITT '.JET CENTER 
COMPUTING & INFO S'r'S 
ADMISSIONS S RECORDS 
ATHLETIC DIRECTOR 
CENTER FOR CONT EO 
UPHOLSTER'r' SHOP 
PH't'S I CAL PLANT 
COOP ED S. PLACEMENT 
GEOSCIENCES 
BREATHITT VET CENTER 
SOCIOLOG'r' & ArHHRO 
BIOLOGICAL SCIENCES 
MATHE~tAT ICS 




































































































































104'3 ... 0'0 
11611.00 
4450\J • .t'>ll 
121()00.00 
35'35'0. 00 








PAGE NO. 00013 
01/1'3/87 
EMPl.OVEE NAME POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 
( 
EMPLOYED SAl.AR'; 
KOCH MS ASST TO VP & PROF ACADEMIC AFFAIRS 81/03/01 1 5 42381.1210 
r: 
KOENECKE AJ PROFESSOR HOME ECONOMICS 6'3/0'3/01 1 5 33673.00 
KONRAD MS ADMISSIONS COUNSELOR ADMISSIONS & RECORDS 85/11/04 1 1 13500.00 (' 
KOZAK DO ADMIN SECRETAR'( II '.JP ACADEMIC AFFAIRS 83/01/04 1 1 11'344. 00 
KRAEMER DG ASST PROFESSOR SAFETY ENG & HEALTH 86/08/01 1 5 2:651210.00 
KRI ZAP.t AC AS SOC PROFESSOR OFF ADM & BUS ED 78/08/01 1 5 34230.00 ( 
KRUGER JM CHAIR PROFESSOR INDUSTRIAl. EO & TECH 82/08/01 1 1 41710.00 
t.:UNZE KL ASST PROFESSOR CHEMISTRY 86/08,.01 1 5 24000.00 
KURSAVE RH PLASTERER PH'ISICAL PLArH 85/10/14 1 1 16745.00 ·-
KWAPil. BW ASSISTANT DIRECTOR WICKLIFFE MOUNDS 84/07/01 1 1 16223.!J0 
LAKE MM INSTRUCTOR SAFETY ENG & HEALTH 80/08/01 1 5 2770~.oZI0 
LALICKER WB ASST PROFESSOR ENGLISH 86/08/01 1 5 2:0000.00 
LAMB p LEADER CUSTODIAN PHYSICAL PLANT 6'3/07/01 1 1 10'384.00 
LAMB LG SUPERVISOR COP'( CENT PRINTING SERVICES 66/08/16 1 1 13518.\liQI 
LAMB RF BAt-i.E A FOOD SERVICE 80/0'3/24 1 1 11322. '.t't0 
LAMORE RB PATROL OFFICER CAf'1PUS SAFETY 81/0'3/14 1 1 14366.00 
LANDINI AL INSTRUCTOR JOURNALISM/RADIO T'.J 85108/01 1 5 23540.:,:,0 
LANE 1<0 DIRECTOR GRANTS DEVELOPMENT 61/0'3/01 1 1 35185.00 
LANE SJ CLERK T'r'PIST II ADMISSIONS & RECORDS 76/08/16 1 1 11553. i,:'0 
LANGSTON MA DISHROOM WORKER FOOD SERVICES 86/0'3/23 1 1 65'33.1ll0 
LANIER c COUNSELOR SPECIAL SERVICES 76/0'3/01 1 1 1'3437.1ll0 
LANNING AB ASSOC PROFESSOR SOC I OLOG'( 5. ANTHRO 71/08/01 1 5 2'3144.\!:10 
LASSITER PA CUSTODIAN PHYSICAL PLANT 76/08/01 1 1 '3711.00 
LATTO LO AS SOC PROFESSOR EO LEAD & COUNSELING 76/08/01 1 5 27037.00 
LAWSOt4 AS PROFESSOR ENGLISH 70/0'3/01 1 5 3051210.00 
LAWSON HG AS SOC PROFESSOR HISTORY 6'310'3/01 1 5 30353.\ZI\ZI 
LAX BC FOREMAt.t GROUNDS PHYSICAL PLANT 77/02/14 1 1 17581.00 
LA< JE PLUMBER A PH'1'SICAL PLANT 6'3/\£'17/01 1 1 17478.00 
LEE FT LEADER SAN DISPOSAL PHYSICAL PLANT 68/07/01 1 1 12320.00 
LEE TW CUSTODIAN PH'fSICAL PLANT 85/1\3/15 1 1 8'307.00 
LEEVER DE ASST WOMENS 89 COACH WOMEf.f' S BASKETBALL 86/07/01 1 ·1 15000.~0 
LESLIE RJ CASHIER II UNIVERSIT'( BOOKSTORE 60/0'3/15 1 1 11503.00 
LEYS DO ASSOC PROFESSOR ART 77/08/01 1 5 24800.00 
LITCHFIELD HE SR MED TECfi BREATHITT '.JET CENTER 68/03/16 1 1 21338.01t.""1 
LOBERGER GJ ASSOC PROFESSOR Er4GLISH 64/0'3/01 1 5 2651£'11. ·<Z~,I,) 
LONG E>l SUPER'.JISOrt FOOD SERVICE -65/0'3/01 1 1 1588'3.00 
LONG JT PROFESSOR AGRICULTURE 81/07/01 1 5 35176.00 
LORRAH JI PROFESSOR ENGLISH 6810'3/01 1 5 32831(1.00 
LOVERIDGE MJ DEPT SECRETARY II ENGLISH 77/06/15 1 1 12336.00 
LOVERIDGE TC CLERK/ T'r'P I ST II ENGLISH 81/08/10 1 1 11102."'0 
LOVETT OW CAEI!NET MAKER BOY SCOUT MUSEUM 80/03/31 1 1 16'377.-.('0 
LOVETT JH ASST PROFESSOR OFF OF FIELD SER'.JICE 5'3/0'3/01 1 5 2.3855. -~0 
LOVINS JH ASSOC PROFESSOR SOCIOLOGY & ANTHRO 71/02/01 1 5 2:8378.00 
LO'.J It4S WG ASSOC PROFESSOR ECONOMICS & FINANCE -66/0'3/01 1 5 31'350.00 
LOWERY SB COOK FOOD SERVICE 82/10/02: 1 1 8414.00 
LUSt\ HL LOCKSMITH PHYSICAL PLANT 72/10/18 1 1 16'314. >J\'.""1 
L'r'LE JR STAFF NURSE HEALTH SERVICES 86/02/17 ~ • 714'3. "'"" 
L'r'LE WF CHAIR ASST PROFESSOR COf'1PUTER STUDIES 82/08/01 1 1 43715.('10 
LYNCH JE DEPT SECHETAA'f II BIOLOGICAL SCIENCES 7'3/11/05 1 1 1187'3. ~0 
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LYONS GG ASST PROFESSOR HEALTH/RECIPE 64/~B/01 1 5 22762.00 
L'r'ONS p DIRECTOR OFF TRAINING SERVICE 66/0'3/01 2 1 13000.00 
MACHA RL ASSDC PROFESSOR AGRICULTURE 66/09/01 1 5 30450.00 
MADDQ)( WE PROFESSOR PH'r'SICS & ASTRONOM't' 67/1(1'3/01 1 5 36700.00 
(' 
MADDUX RL SA f'tED TECH BREATHITT VET CENTER 68/03/01 1 1 247~0.00 
MAGLINGER CB ADMIN SECRETAR'1' Ill PRESIDENT'S OFFICE 82/08/09 1 1 13500.00 
MAHFOUD WE PROFESSOR MATHEMATICS 68/0'3/01 1 5 32100.~0 
MALINAUSKAS MJ PROFESSOR SPEECH COMM THEATRE 78/08/01 1 5 3273'3.00 
MALONE BG PROFESSOR DIR SCHSER COLLEGE OF EDUCATION 7\21/0'3/01 1 1 41577.00 
MALONE SE PROGRAMMER ANALYST COMPUTING • INFO S'r'S 76/05/10 1 1 23500.00 
MANGOLD WG ASST PROFESSOR MAt<IAGEf'1ENT & MARKET 83/08/01 1 5 33'340.00 
MAt~SFIELD AR ADMIN SECRETARY Ill Ll BRAR'r' 63/04/01 1 1 13628.00 
MANSFIELD BA DEPT SECRETAR'r' I ART 78/06/22 1 1 11533.00 
MARINE OF DEPT SECRETAR'f' II OFF ADM & BUS ED 82/08/16 1 2 10633.00 
MARINE RJ SPECIALIST BENEFITS PERSONNEL SERVrCES 71/\218/01 1 1 170~0 • .('1'0 
MARSHALL 08 CLERK DEGREE A0f'1ISSIONS & RECORDS 68/0'3/03 1 1 14177.00 
MARSHALL SP INST ASST FB COACH FOOTBALL 85/138/i'1 1 1 22760.00 
MARSHALL WR FOREMAN CARPENTER PH'r'SICAL PLANT 78/07/03 1 1 2.2340.00 
MARTIN co PATROL OFFICER CAMPUS SAFET'r' 85/08/03 1 1 13322.0~ 
MARTIN HE DISHROOM WORKER FOOD SERVICES 86/0'3/02. 1 1 65'33.00 
MASTERA t<R OPERATOR DATA EtHR'r' ADMISSIONS S. RECORDS 64/06/i'1 1 1 11513.00 
MATARAZZO SM PROFESSOR ED LEAD & COUNSEL I r-IG 67/0'3/\211 1 5 35528.00 
MATHIS EA INSTRUCTOR LWOP LIBRAR't' 81/09/01 1 1 0.1Z!0 
MATHIS GL PROFESSOR ECONOMICS & FINANCE 67/07/01 1 5 37650.00 
MAUPit<l JL ASST PROFESSOR HOME ECONOMICS 78/08/01 1 5 278'30.00 
MA'T'ES JW CHAIR ASSOC PROF SPEECH COMN THEATRE 72/0'3/01 1 1 40000.00 
MAYFIELD LJ DEPT SECRETAR'r' II JOURNALISM RADIO/T'./ 76/08/23 1 1 12306. 0\"3 
MA'T'NARD JD OPERATOR A PHYSICAL PLANT 75/05/27 1 1 17'316.\?10 
MA'IO RJ CUSTODIAN PH'r'S I CAL PLANT 86/0'3/22 1 1 83'34.00 
MCCABE OK CUSTODIAN PH'r'SICAL PLANT 85/08/26 1 1 8'307.00 
MCCAIN EL AS'SOC PROFES'SOR MUSIC 64/0'3/01 1 '5 28'31£,4. 00 
MCCANN DL ADMIN SECRETARY I STUDENT DE'JEL0Pf'1ENT 61/0'3/01 1 1 12336.1Z!0 
MCCARTY LG COOK FOOD SERVICES 86/08/04 1 1 '360'3.00 
MCCLAIN SJ ADMIN SECRETAR'r' I GRANTS OEVELO;::JMENT 78/1215/1211 1 1 12277.00 
MCCLURE SK CLERK RECEIVING LIBRAR'r' 82/08/23 1 1 '3810.00 
MCCOY JP ASST PROFESSOR ECONOMICS & FINA~.JCE 85/\i.'IS/01 1 5 30530.0\i.'l 
MCCUISTON LA PHOTOLITHOGRAPHER PRINTING SERVICES 68/01/01 1 1 15482.00 
MCCUISTON MA ADMIN SECRETARY I CENTER FOR CONT ED 76/08/02 1 1 113'35. 00 
MCCUISION RD CLERK BILLING ACCOUNTING & FINANCE 78/08/16 1 1 12'324.0\i\ 
MCDANIEL JF SUPERVISOR FOOD SERVICE 83/08/22 1 1 13464.00 
MCDANIEL RM ELECTRICIAt<l 8 PH't'SICAL PLAt•fT 81/02/07 1 1 15076.00 
fi1CDONALD. JW DIRECTOR PRINTING SERVICES 7'3/('16/01 1 1 32250.00 
MCDOUGAL CD EXECUTIVE SECRETARY FINANCE & ADM SER 82/03/24 1 1 14618.00 
MCDOUGAL JD DIRECTOR STUD FINANCIAL AID 65/06/14 1 1 33200.00 
MCDOWELL 60 MANAGER UNIVERSIT'r' BOOKSTORE 62/01/01 1 1 31.:.'000. 00 
MCFADDEN RM ASSOC PROFESSOR LIBRAR'I' 63/0'3/01 1 1 2'307'3.00 
MCGAHA CJ ASST LAB SR BREATHITT VET CENTER 78/03/13 1 1 14117.01..'1 
MCGAUGHEY RH CHAIR PROFESSOR JOURNALISM RADIO/TV 6'3/02/01 1 1 41436. "'""' 
MCGINNIS AM CLERK TYPIST I LIBRARY 84/1216/18 1 1 '35'34.'.('10 








































































































DIRECTOR & ASST PROF 
CLERK DATA ENTR'( 
ASST PROFESSOR 
HEAD PATH ASST PROF 
SUPERVISOR 
ASSOC PROFESSOR 





SECRETAR'1' /ADM ASST 








CLERK TYPIST II 
CHAIR PROFESSOR 






DEPT SECREtARY I 
COORD SPECIAL PROG 
ADMIN SECRETARY II 
VISITING LECTURER 
COOK 
ADMIN SECREtARY I 
OFF ICE t>1ANAGER 
ASST PROFESSOR 
CURATOR OF INTERPRET 





REPAIR FLR & CARPET 
COP4STRUC7 iON BU'r'ER 







UNI'JERSIT'( INFO SER 
COMPUTING & INFO S'r'S 
ENGrt4EERING TECH 
BREATHITT VET CENTER 
FOOD SERVICE 
INDUSTRIAL EO & TECH 
FOOD SERVICES 
GAERF MOTION ANAL'r'SI 
PH'fS ICS & ASTRONOMY 
STUDENT DE'JELOPMEt..fT 
AGRICULTURE 
W K'( SM BUS DEV CENT 
ACCOUNTING 
FOOD "SERVICE 















CENTER FOR COP4T EO 
ALUMNI AFFAIRS 
SPEECf-1 C01'1t1 THEATRE 
FOOD SERVICE 
CURRIS CENTER ADMIN 
PH'fS i: CAL PLANT 
FOREIGN LANGUAGE 






PH'r'S ICAL PLANT 
PURCHASING & GEN SER 
PUBLIC SAFETY 

















































































































































































































































I NST CONSUL TArH 
SNACK BAR WORKER 
ASST ATHLETIC TRAIN 
CUSTODIAN 
OPERATOR B 
SNACK BAR WORKER 
FOREMAN EN'YIR CONT 
MECt-+ANIC SM ENGINE 
CLERK INTERN STUD 






REPAIR OFFICE MACH 
DEPT SECRETAR'I I 
ItH CHAIR ASST PROF 
MANAGER CEt4 STORES 
ASST PROFESSOR 





PROD CONTROL SUPER 
DIRECTOR 
EXECUT I' ... 'E SECRETARY 
SPECIALIST BID MG · 
Ut4IV ATTORN€'( PROF 
ADMIN SECRETARY II 
HSSOC PROFESSOR 
LABORER FARM 
ADMIN SECRETARY II 
CLERK SALES 
GROUNOSKEEPER 
'.JET PATH ASST PROF 
SPECIALIST TR'.J ACCT 
ASSOC PROFESSOR 
OIA OF PROM & OE'.JE 





COUNSELING & TESTING 
PRINTING SERVICES 
ADMISSIONS & RECORDS 
GEOSCIENCES 
PHILOSOPH'-r" & REL STU 










SAFET'r' ENG & HEALTH 
ADULT BASIC EO 
OFF ADM S BUS ED 
MANAGEMENT & MARKET 
ED LEAD & COUNSELING 
OFF MACHINE REPAIR 
PS'r'CHOLOG'r" 
t4URS ING 
PURCHASING & GEN SEA 
HEALTH/RECIPE 
FOOD SER'.JICE 




COt'IPUT lNG & INFO SYS 
PH'r"SICAL PLANT 
ACADEMIC AFFAIRS 
PURCHASING & GEN SEA 
LEGAL SERVICES 
FINANCE & ADM SEA 
CHEMISTR'r' 
FARM 
ACCOUNTING S FINANCE 
UNIVERSITY BOOKSTORE 
PH'!'SICAL PLANT 
BREATHITT VET CENTER 
ACCOUNTING & FINANCE 
HISTORY 
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EMPLOYEE NAME POSITION TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 
( 
EMPLOYED SALARY 
PARK HL COORD FOREIGN STUD CENTER FOR ItHER PRO 86/01/06 1 1 '30-+0.00 
r 
PARKER CL CASHIER HEAD MSU FOUND MILLER GF 8-+/07/01 1 1 12632.00 
PARM JH AOMit,J SECRETAR'i I COOP ED & PLACEMENT 76/1('2/02 1 1 12336.0121 (" 
PARRISH JH LOCKS,.1ITH PHYSICAL PLANT 65/05/01 1 1 16'314.00 
PARTEE JL LABORER FARM FARM 78/07/01 1 1 12632.~t-"21 
PASCHALL D St..tACK BAR WORKER FOOD SERVICES 85/1('8/17 1 1 '3527.00 ( 
PASCHALL HR CUSTODIAN RESIDENCE HALLS 78/05/01 1 1 '3'374. 00 
PASCO KH COORDINATOR ED TALENT SEARCH 84/08/20 1 1 17765.00 
PATTERSON HN SR SYSTEMS ANALYST COMPUTING & IHFO S'iS 7'3/06/25 1 1 31500.0121 ( 
PATTERSON TH TRUCK DRIVER WARE PURCHASING & GEN SER 6'3/07/2.1 1 1 11007.00 
PAYNE JS INSTRUCTOR HOME ECONOMICS 78/08/01 2 5 18613.00 
PA'iNE LM COUNSELOR NINORITIES ED TALENT SEARCH 85/0'3101 1 1 12540.01() 
PAYNE WF COORD ASSOC PROF ACADEMIC AFFAIRS 76/08/01 1 1 43455.00 
PA'tNE '(R ASST DIRECTOR COOP EO & PLACEMENT 83/05/02 1 1 1'3200.\ll0 
PEARCE RL FOREMAN/PRESSNAN PRINTING SERVICES 6'3/08/01 1 1 18364.'00 
PECK TO SUPERVISOR FOOD SERVICES 86/0'3/16 1 1 13464.00 
PEELER WR ASST PROFESSOR SPEECH COMM THEATRE 81/08/01 1 5 23837.013 
PEt-IN INGER AD PROJECT MANAGER TVA CAMP Et4ERGY 86/03/17 1 4 3700. ('.0 
PENNINGTON c CASHIER FOOD SERVICE 81/10/03 1 1 8676.00 
PERKINS LS OPERATOR WEB PRESS PRINTING SERVICES 75/0'3/0"3 1 1 15253.00 
PERKINS RM DEPT SECRETAR'r' r GRA~HIC ARTS TECH 78/07/26 1 1 11554.00 
PERLOW MB ASST PROFESSOR NURSING 84/\liS/01 1 5 26000.00 
PERRIN ow "JICE PRES PROFESSOR UNIV RELATIONS & OEV 84/07/01 1 1 5375~.\ll0 
PEAR'( AK CUSTOOIAP~ RESIDENCE HALLS 80/0'3/22 1 1 '3668.00 
PERRY FC GUARD SECURITY GALL ART 85/06/26 1 4 7080.00 
PERRY ~L COORDINATOR f'lATERIAL PH'r'S I CAL PLANT 7'3/06/16 1 1 16'355.00 
PEAVIP4E RH ASST PROFESSOR MATHEMATICS 85/08/01 1 5 26500.\(10 
PETRIE GF AS SOC PROFESSOR EO LEAD & COUNSELING 74/08/01 1 5 3\ll0'35.00 
PHILLIPS EO GROUNDSto1AN II NSU FOUNDATION GOLF 66/08/01 1 1 887-+.00 
P~HLLIPS 
...,,., DEPT SECRETAR't' I I PS'r'CHOLOG'r' 60/03/03 1 1 12081 • ...:'!\ll 
PHILPOT TA ASST PROFESSOR ENGINEERING TECH 86/08/01 1 -~ 2501(.'10.00 
PIERCE CD OISHROOM WORKER FOOD S<::RVICE 7'3/0'3/05 1 1 7543.00 
PIEACC: JD CUSTODIAN CURRIS CENTER OPER 82/10/02 1 1 '3313.00 
PIERCE LM DESIGt-1 ARTIST PRINTING SERVICES 78/06/28 1 1 18900.00 
PIERCEALL RM LEADER CUSTODIAN PHYSICAL ~LANT 84/06/11 1 1 '3752.00 
PIERCEALL SG AOto11N SECRETARY 1 I RESIDENCE HALLS 85/10/14 1 1 11180.00 
PIERCY "M ASST PROFESSOR ELEI'1ENTAR'r' & SEC ED 83/08/01 1 5 23814.0\l.) 
P'{H1-AN ML ADMIN SECREIAR'I' 1 COOP EO • PLACEME1H 60/06/16 1 1 121l162.00 
PITNMN WJ AS·30C PROFESSOR BIOLOGICAL SCIENCES 61/0'3/01 1 5 321Z·0'«.). olll.:'l 
POGUE EG MASON PH'1'SICAL PLANT 72/08/07 1 1 1'37'35 • ..:'10 
POPLiN DE CHAIR PROFESSOR SOCiOLOGY & AtHHRO 71/0B/\ll1 1 1 441£114.~<.)1£' 
PORTEtl RA PROGRAto1totEH COMPUTING • INFO S'r'S 86/08/18 1 1 15000.00 
POSE'r' MM iNSTRUCIIONML CONSUL FAC RESOURCE CEPHER 7'3/\ll'3/10 1 3 183'38.00 
POSE'1' TB INT CHAIR PROFESSOR PS'r'CHOLOG'r' 6'3/0'3/01 1 1 41'370.00 
POWELL EC ASST ;:JROFE5SOR NURSING 81/08/01 1 5 234\ll0. -,:u3 
PCWELL LL DEPT SECRET.~Il'r' 11 SAFET'I' Et-IG & HEALTH 82/08/30 1 1 11064. ""'0 
~O'fNOR AM ACCOUNTANT ACCQUNTif~G & FINANCE 81/08/17 1 1 2:18'35.00 
PHATEH GA ASS I ;JHOFE3SOR SPECIAL EDUCATIOtJ 83/10/24 1 5 22800.00 
PRATT JR ASST 03-AOFESSOR OIR BIOLOGICAL SCIENCES 86/08/01 1 1 31210\Z\'0.00 




































































































SUPT FOR CUST SER'.J 
CARPENTER UTILIT'( A 
NURSE STAFF 
ASST DEAN PROFESSOR 
PATROL OFFICER 
LIBRAR'!' ASSISTANT I 
ASST PROFESSOR 
ASSOC PROFESSOR 
DIRECTOR SCHOOL REL 
SEC~ETARY 
CHIEF ENGINEER 
SR PROG ANAL'(ST 
CLERK I I . L I BRAR'( 
SUGAR CUL"~E/ INFO MGR 
CLERK I LIBRAR'r' 
CARPENTER B 
PAINTER A 





DEPT SECRETAA'( II 
DIRECTOR ASSOC PROF 




CLERK T'r'PIST i 
CHAIR ASSOC PROF 














DE;.JT SECRETArt'r' r I 
OPERATOR E• 
ASSOC PROFESSOR 
MECH MAINT SERVICE 
ADMIN SECRETARY I 
DEPARTMENT NAME 
RESIDENCE HALLS 
PH't'S ICAL PLANT 
HEALTH SER'.J ICES 





ADMISSIONS & RECORDS 
AMERICAN HUMANICS 
WKI"'oS RADIO 
COMPUT lNG & INFO S'r'S 
L IBRAR'( 
CURRIS CENTER ADMIN 
LIBRAR'( 
PH'r'S ICAL PLANT 
PH'r'S ICAL PLANT 
OFF MACHINE REPAIR 
FOOD SERVICE 
BIOLOGICAL SCIENCES 
WKMS CPB GRANT 
PHYSICS & ASTRONOM'r' 
MANAGEMEtH & MARKET 
ATHLETIC DIRECTOR 
FOOTBALL 








CONPUTING S· INFO SYS 
COO;:l ED & PLACEt-tENT 
SUPPORT PERSONNEL 
LIBRAR'r' 





























































































































































































































































ADM It~ SECRETARY I I I 
PROFESSOR 
ASST PROFESSQR 
ADMIN SECRETAR'r' I I 
















WORKER UTIL NAINT 
ASSOC PROFESSOR 
LEADER CUSTODJ:AN 
AS·ST PROF DIRECTOR 
DEPT SECRETARY I 




SNACK E•AR WORKER 















PHYSICS & ASTRONQM'( 
UNIV RELATIOt..!S & OEV 
ALUNN AFFAIRS 
ACADEMIC AFFAIRS 
POL SCI & LEGAL STUO 
POL SCI & LEGAL STUD 










OFF TRAIUING SERVICE 
FOOD SERVICE 
ART 
FACUL T'r' SENATE 
PHYSICAL PLANT 
PH'r'S I CAL PLArH 
INDUSTRIAL ED & TECH 
PH'r'SICAL PLANT 
SPEECH COMM THEATRE 
NUSIC 
COLLEGE OF SCIENCE 
MANAGE,.1ENT S.· MARKET 
CURRJ:'3 CENTER OPEA 








;o.1ANAGEME~4T & MARKET 
LEGAL SER'.JICES 
ACCOUNT I t~G 
CHEMISTR'r' 
FINE ARTS COMM 
PH l LOSOPH'r' & REL STU 
GEOSCIENCES 
PUHCHASING & GEN SER 
PURCHASING & GEr.t SER 
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EMPLOYEE NAME POSITIQP.,f TITLE DEPARTMENT NAME DATE TYPE PERIOD ANNUAL 
c 
EMPLOYED SALAR'r' 
SHEPPARD FW PROFESSOR ART 63/~'3/01 I 5 3412126.>)13 • 
SHOFFNER JS LEADER CUSTODIAN CURRIS CENTER OPER 61/01/12 I I 10711.00 
SHOLAR TP ASSOC PROFESSOR ELEMEr4TAR'r' & SEC ED 65/06/14 I 5 236\?12.00 r· 
SHOOP WL ASST PROFESSOR LWPA'r' BIOLOGICAL SCIENCES 64/08/01 I 5 2:4600.!ZI0 
SHOUSE CL SECRETAR'i EO TALENT SEARCH 85/IZI'3/01 I I 1~01<.'0. 013 
SH0Wt4 VE ASSOC PROFESSOR ELEMEP.tTAR'r' & SEC EO 56/07/01 1 5 27477.00 ( 
SHUPE RO LABORER UTILIT'r' PH'r'SICAL PLANT 86/08/01 I 1 8812.0\ll 
SICKEL J[< ASSOC PROFESSOR BIOLOGICAL SCIENCES 75/08/01 I 5 26500.00 
SIEBOLD 8A ASST PROFESSOR INDUSTRIAL ED & TECH 82./08/01 1 5 24725.00 
SIMMONS BO F'AA:I"1 t>1'ANAGER 'AGRICULTURE 84/0'3/10 1 1 1'3772.00 
SIMMONS MP 'ASST PROFESSOR HEALTH/RECiPE 76/08/01 I 5 26384.00 
SIMNONS TE ASST PROFESSOR HEALTH/RECIPE 65/0'3/~.'11 1 5 2:5'343.00 
SIMPSON MH SUPER MEDIA SUP BREATHITT VET CENTER 68/08/1'3 1 1 14058.00 
Sif>iS AM CUSTODIAN PHYSICAL PLANT 7'3/05/21 I 1 '3878.00 
SIMS FD CUSTODIAN PHYSICAL PLANT 77/07/11 I 1 '3878.00 
SIW.,fEt'1A >1J UPHT MANAGER FOOD SERVICE 86/01/06 I I 17800.00 
SKINNER KL SUPERVISOR FOOD SER'.J ICE 74/08/20 1 1 1275'3. '.J0 
SLIMMER '.Jt>1 CHAIR ASSOC PROF HONE ECON0f'1 I CS 82/08/01 1 1 38260.00 
SNITH CG PROFESSOR BIOLOGICAL SCIENCES 6'3/0'3/01 1 5 35150.00 
SMITH ow SUPER AUDIO '.JISUAL MSU FOUND BO't SCOUT 86/11/01 1 I 16000.00 
SMITH HW CUSTODIAN FOOD SERVICE 83/11/14 1 1 8'336.00 
SMITH KF' CUSTODIAN PHYSICAL PLANT 86/0'3/02 1 1 83'34.00 
SMITH LW ASST LAB SR BREATHITT '.JET CENTER 83/12/01 1 1 13424.00 
SMITH ME ADMIS S'r'STEMS COORD ADMISSIONS & RECORDS 71/07/1'3 1 1 2001210. ·~0 
SMITH RL ELECTRONICS TECH COLLEGE OF SCIENCE 85/01/02 1 1 26000.00 
SMITH WF PROFESSOR COMPUTER STUDIES 76/01/01 I 5 37410.00 
SMITH WL MAINTE14At-1Ci:;: WORXERI I W K'r' EXPO CENTER 86/01/02 1 1 10'352.0\l'o 
St~EAO CG INSTRUCTOR NUSIC 84/08/01 1 5 21447.00 
SNELL SJ CLINIC AliDIOLOGIST SPECIAL EDUCATION 83/07/01 1 1 22420.00 
SN'r'DER CG NECROPSY PROSECTOR BREATHITT VET CENTER 74/08/05 I I 12531.00 
SN'r'DER ML CUS!ODIAN PH'iSICAL PLANT 81/01/27 I 1 "3'5QI'2. 00 
SOLMON c ADN ASST TO DIRECTOR SPECIAL SERVICES 7'3/02:/01 I 1 14124. 01l.\ 
SPANN BA CASHIER SENIOR ACCOUNTING & FINANCE 68/10/28 1 1 14430.00 
SPANN JL VIDEO PROD SPECIALIT GAERF f'10TION ANAL'r'Sl 86/08/25 I 1 15000.~0 
SPEAHES RA '.JISI-'i' ASST PROFESSOR ENGLISH 85/08/01 1 5 20702.00 
SPEIGHT JB ASSOC PROFESSOR ART 75/08/01 1 5 24400.00 
SPINOLEMAN DA CLlS700IAN RESIDENCE HALLS 86/0"3/23 1 1 83'34.00 
STAMBAUGH CT AS SOC PROFESSOR ACCOUNTING 86/08/01 I 5 4'3000.00 
STEELE 8L EQUIP TECH INOU'3TR'r' & TECH 76/07/01 1 1 21'353.00 
STEELE RT EQUIP OPERATOR H'.J'( PH'r'SICAL PLHNT 81/10/31 I 1 14241.00 
STEELE SE DEPT SECRETAA'r' I HEALTH/REC/PE 80/07/01 1 1 11318.',(,'10 
STEFFEN CG ASSOC PROFESSOR LWP HISTOR'r' 77/08/01 1 5 2'5-+1Z!'3.1Z!0 
STEIGER R AS SOC PROFE·3SOR ENGLiSH 76/08/01 1 5 2:0702.00 
STEP TO EK DEPT SECRETAR'r' II H01'1E ECGr40t>1 I CS 78/0'3/18 1 1 122'36.00 
STEVENS L~ GROUt~OSKEEPER PHYSICAL PLHNT 83/01/03 I 1 10'300.00 
STEWART CL cr-tA r R PROFESSOR HEALTH/REC/PE 62/06/20 I 1 4647'3.00 
STEWART ME VISIIING LECTURER NATHE1'1ATICS 84/08/07 1 5 17500.00 
STOCKTON GL DIRECTOR & ASST PROF PERSGrmEL SERV ICE3 65/0'3/01 1 1 31703. 01t' 
STONE CR INSTRUMENT TECH f'1USIC 70/01/05 1 1 26160.\Q0 






































































































TRUCK DRIVER SAtH 
ASSOC PROFESSOR 
CLERK ACCOUNTING I 
ASST FB COACH INST 
ASSOC PROFESSOR 
CUSTODIAN 
PRESIDENT & PROF 
NURSE STAFF 
ASSOC PROFESSOR 
SR t~EO TECf~ 
CLERK "TYPIST I I 









ADMIN SECRETAR'T I I 






MICROCOM REPAIR TECH 
DEPT SECRETARY II 
RECEPTIONIST HALL 
DEAN & PRGFESSOR 
ASST PROFESSOR 
PROFESSOR 



























[{REATH ITT \lET CENTER 
ALUMNI AFFAIRS 





PURCHASING & GEN SEA 
NURSING 
FOOD SERVICE 
PH't'S I CS & ASTRONOM'r' 
C0~1PUTING & INFO SEA 
FOOD SER',JICE 
PH't'SICAL PLANT 




COMPUTING & [NFO S'!'S 
ELEMENTAR'T & SEC EO 
RESIDENCE HALLS 
BUS & PUBLIC AFFAIRS 
MUSIC 
ECONOMICS & FINANCE 
FOOD SERVICE 
EO LEAD & COUNSELING 
DISLOCATED WORKERS 
Ut.t IVERS I TY BOOKSTORE 
PH'r'SICAL PLA1H 























































































































































































































































DEPT SECRETARY II 
CASHIER I 
TRUCK DRIVER SANT 
UPHOLSTERER 
CUSTODIAN 
CLERK INQUI R'r' 
PROFESSOR 
LEADER CUSTODIAN 
DEPT SECRETARY II 
ASST PROFESSOR 
PROFESSOR 


















CLERK MAIL I 
CLERK MEDIA RESOURCE 
ASSOC PROFESSOR 
GOLF COURSE SUPER 
COOK 

















UPHVERS IT'( BOOKSTORE 
PHYSICAL PLANT 
UPHOLSTER'r' SHOP 
PH'r'S ICAL PLANT 
AOP'IISSIONS S.· RECORDS 




ELENENTAR'i & SEC ED 
PHYSICAL PLANT 




ADULT BASIC ED 
BUS & PUBLIC AFFAIRS 
UNI'JERSIT'r' BOOKSTORE 
HONE ECONOMICS 
OFF TRAINING SERVICE 
FT CAf>1PBELL CENTER 
STUDENT DE'JELOPMEHT 
STUD FINANCIAL AID 
CURRIS CENTER ADMIN 




CONMUN I CAT I O!JS 
FAC RESOURCE CENTER 
ED LEAD & COUNSELING 
NSU FOUNDATION GOLF 
FOOD SERVICE 






OFF OF OE'VELOPMENT 
PUBLICATIONS 












































































































































































































































DEAt~ & PROFESSOR 
COLLECTIONS TECH 
MULTI AGE INSTRUCTOR 
CHAIR PROFESSOR 
ASST FB COACH INST 
INT CHt>l ASSOC PROF 
DIRECTOR & ASSOCPROF 
CLERK STUD EMPLOY 
DIRECTOR ASST PROF 
RECEPTIONIST HALL 
DIRECTOR 










CHAIR ASSOC PROF 
DIRECTOR 
ASST SUPER NECHANIC 
ASSOC PROFESSOR 
ASST PROFESSOR 
SERVING Lit>IE WORKER 






L I BRAR'r' ASST I 













CLERK/T'r'PIST I I 
DEAN & PROFESSOR 
-
DEPARTMENT NAME 







STUD FINANCIAL AID 




BHEATHITT 'JET CENTER 
POL SCI & LEGAL STUD 
GEOSCIENCES 
HEALTH SERVICES 
PH'r'S ICAL PLANT 
BASKETBALL 
BREATHITT 'JET CENTER 
ENGINEERING TECH 
BIOLOGICAL SCIENCES 
ELEMErHAAY & ·SEC ED 
ACCOUNTING & FINANCE 
MSU FOUND i"HLLER GF 
BIOLOGICAL SCIENCES 
MINORIT'r' FAC AFFAIRS 
FOOD '3ERVICE 
COMPUTING & INFO SYS 
PH'r'S [CAL PLANT 
PH'r'S ICAL PLANT 
PH'r'S ICAL PLAtH 
NANAGEMENT & MARKET 
FOOD SER'VICE 
LIBRAR'r' 





ADMISSIONS & RECORDS 
UPWARD BOUND 
LIBRAR'r' 
BREATHITT VET CENTER 
ELEMENTAR'f' & SEC ED 
ED TALENT SEARCH 
PH'r'SICAL PL~NT 
FOOD ·3ER'V ICE 
COLLEGE OF SCIENCE 





























































































































.-------------------------------------------------- - -- -- -
PAGE t40. 00024 
01/1'3/87 
EMPLO'I'EE NAME POSITION TITLE DEPARTNENT NAME DATE T't"PE PERIOD ANNUAL I 
EMPLO'IED SALAR'I 
WISEHART OJ CLERK STUDENT LOAN STUD FINANCIAL AID 81/02./16 1 1 12043.00 ' WOLF KH ASSOC PROFESSOR HISTOfW 6'3/0'3/01 1 5 2'3022.00 
WOOD JC CUSTODIAH PH'r'SICAL PLANT 86/07/14 1 1 83'34.00 
WOODS MB DEPT SECRETARY II CHEMISTR'r' 77/12101 1 1 12500.00 
(' 
WOODS PE MECHANIC AUTO A NOTOR POOL 82/11/08 1 1 16'325.00 
WRIGHT TJ MECHANIC AUTO B MOTOR POOL 82/04/12 1 1 11755.00 
WRIGHT WG SPECIALIST ACCT COLL ACCOUNTING S. FINANCE 81 /li.l3/02 1 1 1266'3.00 
( 
WURTH JL ADMIN ASSISTANT UNIV RELATIONS & DEV 83/07/01 1 1 16350.1210 
WYANT 01 LABORER WAREHOUSE PURCHASING S. GEN SEA 84/05/2'3 1 1 '3262.00 
WYATT cs CUSTODIAN RESIDENCE HALLS 82/01/04 1 1 '3480.00 r 
WYATT JE STOCKROOM WORKER FOOD SEH'JICE 82/08/16 1 1 10200.0\J 
WYATT MJ ADMIN SECRETARY If OFF OF DEVELOPMENT 83/04/28 1 1 12434.00 
W'iATT RJ CLERK II ACCOUUTING ACCOUNTING S FINANCE 86/10/28 1 1 10436.00 
W'iLDER DE PROFESSOR ENGLISH 77/07/01 1 5 37703.00 
YATES CA ADMIN SECRETAR'f I COUNSELING • TESTING 77/1J412.5 1 1 11611.00 
't'ATES JM DIRECTOR r=T CAMPBELL CEtHER 77/05/0'3 1 1 33370.00 
YOQ .,. PROFESSOR LI6RARY 6'3/07/01 1 1 31316 . .00 
'r'ORK PA CUSTODIAt4 PHYSICAL PLAt4T 86/07/28 1 1 83'34.00 
'r'OUNG OJ CUSTOUIAH BREATHITT VET CENTER 851~''3/2:3 1 1 62:43.-..I\0 
'r'OUNG KR ADMIN SECRETAfh' Il PURCHASING & GEN SEf~ 80/08/04 1 1 12061.00 
't'OUt~G ME MINOR I T'r' ADM COUNSEL HOMISSIOr-13 & RECORDS 65/07 /'01 1 1 17100.00 
'r'UILL ME MGR LOAN ACCOUNTING ACCOUNTING & FINANCE 80/'01/02 1 1 202:25.00 
ZAMB.£LLA LJ AON IN SECRETAR't' I INFO & PUBL:i:C SEA 62/12/06 1 1 116l1.Qo0 






Nancee Ann Beckett 
Dottie L. Farris 
Diann Blanch Hamilton 
Pamela Doom Leach 
Attachment 114 
ASSOCIATE OF ARTS 
Cheryl Diane McClure 
Sheri Kay Ollt 1 and 
Cari Lynette Price 
Debbie L. Stubblefield 
Denise Elaine Griffin Matheny Jennifer Eileen Lowery Williams 
Steven D. Hendrix 
Dawn Elizabeth Howard 
Carl Milton Jones 
David Leslie Lassiter 
Wayne Joseph Lickenbrock 
ASSOCIATE OF SCIENCE 
Lynette Marie Mooney 
Richard Lee Neafus 
Terry E. Raines 
Byron Ray Shrewsberry 
Udo Taring 
ASSOCIATE OF SCIENCE IN VOCATIONAL TECHNICAL EDUCATION 
Anita Joy Bugg 
Michelle K. Graham 
Marian Denise Harding 
Elizabeth Helen Harrison 
Charles R. Smith 
BACHELOR OF ARTS 
Tamra S. Honchul 
Julia V. Lovellette 
John David Mercer 
Sheila Carol Shelby 
William Jerry Shelton Jr. 
Jeanne Marie Freibert 
Sandra Sue Mason Adams 
Amanda Lee Bat·ker 
Jane Anne Barrow 
Edmond G. Barton 
Albert H. Beck III 
Janet L. Bedwell 
BACHELOR OF FINE ARTS 
Kathleen Mary Gay 
BACHELOR OF SCIENCE 
Bryan Carter Bell 
Kenneth Louis Bell 
Tammy Nunn Below 
Christine Renee Blonder 
Glenda L. Bond 




Coley E. Bradley III 
Florentine A. Brown 
Andrew John Burch 
Darrell L. Burnett 
Michael Brent Burton 
Cynthia Ann Byers 
Sheila Sue Capeheart 
Thomas Taylor Carlisle II 
Timothy Stephen Carner 
Jeffrey Daniel Carruthers 
Bill G. Chambers 
Kelly Marie Chambers 
Karen Cowherd Chiles 
Douglas Wayne Cotton 
Michael L. Crawford 
David Lee Creg 
Steven Andrew Crocker 
David Stewart Dagen 
James Wesley Davis 
Karen Elaine Davis 
Karen Marie Delaney 
Alfred H. Delk Jr. 
Deborah Kay Dixon 
Tony C. Dodd 
Ginger Karen Dublin 
Paula A. Edwards 
Elizabeth Meyer Eissler 
Charles David Ellegood 
Margaret Elizabeth Emery 
Michael L. Estes 
Diedre Nickum Falter 
Kelly Gene Falter 
Dottie L. Farris 
Paula Ann Faught 
Mark T. Fitzgerald 
Melinda G. Foster 
Jeffrey C. Fowlkes 
Mark Dewayne Frazier 
Christianne Elysabethe Futrell 
Bradford Alan Gardone 
Paul Dean Greenwell 
Mark Douglas Grisham 
Steven Darrel Hendrix 
Richard Garland Herron 
Melissa Ann Hope 
Alan Ray Isham 
Malena Ann Jackson 
Michael Joe Jackson 
Sarah Ann Jeffrey 
David Alan Johnson 
Stuart Rayman Johnson 
Allysor. Kaye Joiner 
Carl Milton Jones 
Patti M. Jones 
Charles Paul Kaufman 
Johnna DeLane Kazlauskas 
John Mi 1 a Kee 
Rebecca Lynn Keil 
Susan B. Kendall 
Debra Reaves Ladmer 
April Anne Lee 
John Allen Lehwald 
Carla Christine Lewis 
Clea Dawn Lewis 
Rebecca Anne Lindsey 
Lee Grant Lynch 
Stephen Lang Massad 
Rita Ann Matthews 
Vivian Beth Mayfield 
John W. Mayhugh 
Stephanie Ann Mclean 
Bruce McManus 
2 
Marie Renee Brantley McMillen 
Eugene Ellis Meadows Jr. 
Lee Mimms 
Janet Frances Moore 
James Tyrone Morris 
Charles Courtney Neel 
Melissa Gail Neihoff 
Gary Thomas Norman 
Robert Gene Pace 
Daren Keith Pahl 
Susan M. Pierce 
Jim Piercefield 
Mary Lynn Poston 
Jeffrey Wayne Prater 
Leslie Susan Presson 
Marla K. Ragan 
Mary Jean Rascoe 
Stephanie Elaine Ray 
Robert L. Reid 
Julie Marie Rellergert 
Michael G. Revlett 
Douglas Wayne Rice 
Lori Laquinda Ridgeway 
Kimberly D. Riley 
Linda G. Ri nkes 
Melissa Berry Roach 
Kathryn Denise Roberts 
Phillip Byron Rudd 
Kimberly D. Samples 
Julie Schmidt Sanders 
Ruth Ellen Sanders 
Matthew Thomas Saxon 
Linda Elaine Schumer 
Gary William Scott 
Byron Ray Shrewsberry 
Jacqueline Sue Shroat 
Anthony J_ Shults 
Michelle Susar. Silver 
Carolyn Raye Simon 




Jeffery Warren Stevens 
Kevin Lee Stevenson 
Deena C. Strader 
Joseph Roy Strubinger III 
Carol Anne Sullavan 
Deborah Hooks Swift 
Alicia Kae Thompson 
John Eric Towr.sley 
David C. Vick Jr. 
Totw Curtis Wafford 
Bradly Mitchell Warren 
Theodore John Warren 
Steven M. Weber 
Lora Anne Young 
Michael W. Weitlauf 
Richard M. Welker 
Larry B. Whitaker 
Sandra Cocke Wiles 
Jeffrey Lynn Wilkins 
Gayla Jo Wilmurth 
Laura Thielen Wilson 
Shirley Laster Wilson 
Kelly C. Wiman 
Betty S. Wood 
Rebecca J. Woods 
Barbara G. Wright 
John M. Wright 
BACHELOR OF SCIENCE IN AGRICULTURE 
David Mehrle Boyd 
Brian Alan Dolack 
Joseph Var, Green 
Suzette Elise Hahn 
Lee Anthony Jackson 
David L. Johnson 
James William Lewis 
Linda Gay Mentz 
Elizabeth Ann Neely 
Gilead Ron 
Stephanie Lee Smith 
Shannon Claudette Turner 
BACHELOR OF SCIENCE IN BUSINESS 
Randal G. Adams 
Barry Alex Babb 
Grant Dale Bassett 
Kimberly Ann Berry 
Joan Brady 
.John Frederick Brockman 
Charles Steven Burns 
Lynda Jo Byrd 
John Howard Chambers 
Quint L. Chapman 
Anna Lea Glass Claxton 
John Ford Clayton 
Scott Alan Coleman 
Jana Michele Cook 
Nancy Ann Cooley 
Robert Carl Costin 
Joseph Hays Craft 
Wi 11 iam A. Crites 
Marty Allen Crotser 
Jackie O'Neal Duncan 
Stephen Phillip Durham 
Linda Carol Egner 
Mary Denise Ellegood 
Tracy Karen Evans 
Deland Evischi 
Mary Jo Farris 
Fred Thomas Fredricksen 
Kennan Jaye Fritz 
Pamela Kaye Gatlin 
Nancy Carol Gore 
Steven H. Graves 
Paula Sue Griffey 
Susan Marguriet Hahn 
Anna Dean Hammond 
Mark A. Hayden 
Kathleen M. Hein 
Richard Bradley Hill 
Shawnee Jennings Hill 
Bryan M. Howard 
Jacky R. Howlett 
Eric Le Julian 
Keith Karoll Kolb 
Mary Jean Kotter 
Lori Kuehn 
Lana Carol Lasater 
Joy Lee LeBrun 
Steven D. Lester 





Sally Ann McJoynt 
David Howell McMillen 
Karen Michelle Merideth 
Diane S. Meyers 
Susan Lynn Mieure 
Renee Louise Monfort 
Anthony W. Potts 
Norma S. Reed 
David P. Routon 
Gary Allen Rzuci ldo 
Barry T. Scearce 
Tammy Smith 
Wayne Smith 
Richard Christian Sparks 
Jeffery Alan Stahr 
Jeffrey Allen Starks 
Kimberly Ann Story 
Debbie L. Stubblefield 
Robert G. Terrell Jr. 
Fred Phillip Warren 
Jonathan Scott Webb 
Rita Ann Roth Wimpy 
Cindy Diane Wright 
BACHELOR OF SCIENCE IN HOME ECONOMICS 
Barbara Ant1 Blackburn 
Jill Ann Butler 
Kathy A. Carter 
Shannon Crass Clark 
Nancy E. Galloway 
Rebecca S. Glover 
Kara Love Houser 
Jane Hunter Howerton 
Jeanne Marie Rehm Jones 
Rebecca Noffsinger 
Lisa Gaye Phillips 
Michael Robert Standish 
Jacqueline L. Staten 
Maria Ann Taylor 
BACHELOR OF SCIENCE IN NURSING 
Denise Evans Ferguson Adams 
Tammy Keree Alexander 
Judith Carol Harrison 
Margaret A. Hodge 
Sara Michele Jasis 
Cynthia D. Johnston 
Barbara Jane Lassila 
Lisa Gaye Lockman 
Georgia B. Royster 
Carolyn M. Thompson 
Mary Elizabeth Wagoner 
Deedie Wooton 
BACHELOR OF MUSIC 
Ji 11 Biggs White 
BACHELOR OF MUSIC EDUCATION 
Richard Todd Dowdy 
Larry Alan Drake 
William D. Fergc.son 






MASTER OF ARTS 
Tracy Lee Cothran 
Richard Alfred DiSilvestro 
Peggy 
Jessie J. Foote 
Car o 1 Ar.ro Penn 
Marie Smith 
MASTER OF ARTS IN COLLEGE TEACHING 
Teresa Pennington Hardman 
Linda Gillespie Miller 
Jean Radovich Murphy 
Mary Claire Oberst 
MASTER OF ARTS IN EDUCATION 
Monroe Paul Jones 
Joy Leigh Kelso 
Martha Cromwell McCann 
Kathryn Stewart O'Nan 
Patricia Steele Owen 
Olivia Marie Peek 
Terri Dean Peters 
5 
Janet Howard Ashby 
Dorothy Ann Assad 
Julie Collins Boyd 
Susan Grace Brinkley 
Patsy Wilson Burgess 
Gail Cummings Chandler 
Laura Garrigus Davis 
Elizabeth Cash Elliott 
Pamela Rogers Faughn 
Roy Glenn Ringstaff Jr. 
Sharon Strickland Van Cleve 
Melanie Jean Waters 
MASTERS OF ARTS IN TEACHING 
Connie Watson Byrd 
MASTER OF BUSINESS ADMINISTRATION 
Chusaeng Boontaksinaphan 
Hal Steve Dublin 
Steve Polston 
Joseph Lee Powell 
Robert Jeffery Harris 
Belinda Gay Hobbs 
Yvette R. Payne 
Richard M. Byrd 
Sirirat Vongphirodparnich 
Jeffrey Brian Wi 11 is 
Vi en Wing YiL• 
MASTER OF PUBLIC ADMINISTRATION 





Roger Lee Alewel 
Amir Mohsen Assadi-Rad 
Teresa Yvonne Baldwin 
Daniel Keith Bowling 
Gillis Aaron Bridges 
Regina] K. Carlson 
Joseph Edward Carter 
Min Je Cho 
Kathryn Ann Doan 
Sue Ellen Foster 
Danny James Garland 
William Daniel Graham 
Lesroy Christophe' Grant 
MASTER OF SCIENCE 
Linda Yarbro Hane 
Zuhair Moharnrned Hijab 
Abdolamir Kazeranibambai 
Joseph John Leonard Jr. 
Lincoln W. Martin 
Donna R. Mason 
Phi lip Todd Modesitt 
John B. Soldo 
Louvena Ehlschide Titus 
Charles R. Woolsey 
Jimmy Edward Young 
Elizabeth Anne Zelez-Nass 
Ali Zeynalzadehgan 
SPECIALIST IN COLLEGE TEACHING 






Capital Construction Projects 
1. Residence Hall Renovation Plan 
2. Steam Condensate Line 
3. Blackburn Roof 
4. Temporary Racer Arena Floor 
5. Laboratory School Annex Renovation 
6. Old Fine Arts Renovation 
Not in Priority Order: 
Land Purchase - Various 
Exposition Center Boiler 
Resurface Track 
Fine Arts Roof 
Ordway Hall Roof 
Carr Health Minor Renovation 
HVAC Faculty Hall 
Faculty Hall Roof 
We 11 s Ha 11 Steps 
Pedestrian Mall 
Campus Drainage System 
Campus Locking System 
Lovett Auditorium Structural Repairs 
























BOARD OF REGENTS: 2/7/87 
(2) Attachment #6 AGENDA ITEM: 8, D 
lb 
PROJECT COMPLETIONS MARCH 1986 THROUGH"JANUARY 1987 
Projects with costs exceeding $10,000. 
Upgrade fire alarm systems in Education and General 
Fund buildings to meet st.ate fire code. 
Blackburn Science; Construct flammable storage area. 
Physical Plant; Renovate paint shop to meet NFPA codes. 
Lovett Auditorium; Roof Replacement. 
Wilson Hall; Add Delta 5100 Energy Management System. 
Olive Blvd; Install paving and new concrete sidewalk. 
Wrather Museum; Waterproof Basement. 
Hancock Biol. Station; Construct foundation and install 
sewer line. 
Hart Hall; Purchase & install hot water tank. 
Curris Center; Reglaze skylite system. 
Hart Hall; Replace roof. 
White Hall; Replace roof. 
Clark, Frnaklin, Springer, White, Woods, Elizabeth & 
Richmond Halls; Paint rooms, bathrooms and trim. 
Clark, Franklin, Hart, Hester, Richmond, Springer 
White and Woods Halls; Replace hallway carpet. 
Clark, Franklin, Richmond, Springer and Elizabeth Halls; 
Replace room floor tile. 
















and hallways. 140,000 
Clark and White Halls; Upgrade hallway lighting. 15,000 
Hart Hall; Replace lobby ceilings & hallway lighting 
on floors 2 - 7. · 17,879 
New Fine Arts; Repair elevators. 13,875 
. . 
Regents Hall Tennis Courts; Repair & resurface eight (8) 
courts. 15,495 
BSA Museum, Phase I; Convert laboratory school. 887,272 
Projects with individual costs under $10,000. 
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(Revised 2-7-87) 
These policies apply to all official travel to be reimbursed from 
Murray State University and from grants and contracts awarded to the 
University. 
Reimbursable travel will be limited t.o that which is necessary for 
the proper execution of University business, or in justifiable pursuit 
of the University's educational and research objectives. There are two 
categories of reimbursable travel: 
1. Official Business Travel is that which is required in 
the discharge of official University job duties and 
responsibilities. 
2. Discretionary Travel is travel by choice or travel to 
meetings and conferences of a professional nature, 
intended primarily to increase the attending employee's 
contribution to the University. 
Budget unit heads are responsible for ensuring that their budgets 
are not exceeded. At the discretion of budget unit heads, travel costs 
below the maximum may be controlled by dollar distribution to particular 
departments. 
It is the responsibility of all individuals who travel on official 
University business to be aware of and to comply with these policies and 
the related procedures. 
NI/111086 
CONTENTS 
I. Employee Travel 
I I. Recruitment 
III. Retreats 
IV. University Guests 
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I. EMPWYEE TRAVEL 
A. ADVANCE AUTHORIZATION 
Travel expenses shall be reimbursed only if travel has been 
authorized in advance by the appropriate Department or Activity Head. 
For Department and Activity Heads, the immediate supervisor's approval 
is required. Formal advance authorization and encumbrance of funds 
through the appropriate Dean or Director and the Office of Accounting 
and Financial Services is required for out-of-state travel to facilitate 
encumbrance and budget control. 
Failure to obtain advance approval for travel may result in 
delaying payment of the travel expense voucher, or in payment not being 
made if funds are not available. 
Emergency travel may be authorized, when warranted, by advance 
phone approval from the Travel Office at the request of the Department 
or activity head, 
B, TRAVEL ADVANCES 
Except for group travel, no general fund cash will be advanced for 
travel expenses. This does not apply to pre-payment, by University 
check, directly to: 
1. A sponsoring organizat.ion for convention, conference, seminar 
or workshop registration fees; or 
2. A travel agency in order to guarantee the lowest price. 
However, there are limited funds available through the MSU 
Foundation for these travel advances. 
C. REIMBURSABLE EXPENSES 
Expenses are reimbursable for the employee only, and only for 
official University business which has been approved in advance. 
Receipts are required for all items of expense in excess of $10.00, 
except mileage and subsistence. 
1. Subsistence 
Subsistence shall include amounts spent for meals, tax and tips. 
To be eligible for subsistence while traveling in Kentucky, a claimant's 
authorized travel must be to a destination outside of Calloway County 
and include absence from Murray State University and home during 
mealtime. A claimant must be in travel status for the full period shown 
as the "Meal Time." 
Except for banquet meals, which will be reimbursed at actual cost, 
the rate of subsistence shall not exceed the schedule attached (Part 
VI.A., Maximum Subsistence). 
All taxes and tips for meals are included in the allowance for 
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Lodging costs should be the most economical that are consistent 
with the University's best interest. Facilities, including Kentucky 
state parks, providing special government rates or commercial rates 
should be used where feasible. Charges for lodging in Kentucky state 
parks should be inter-accounted. 
Murray State University recognizes that a few employees travel as 
part of their job responsibilities. Reimbursement for lodging, for 
those employees on Official Business Travel as part of their assigned 
responsibilities, will be made for actual cost, if it is the lowest 
feasible. 
All lodging while on Discretionary Travel, such as regional and 
national meetings and travel to present papers, will be reimbursed at a 
maximum rate of $40, plus taxes, per night. Reimbursement in high cost 
areas will be at a maximum rate of $60, plus taxes, per night. Deans, 
Department Chairs and Administrative Directors should establish plans 
that encourage the maximum use of travel funds. 
Specific deviations from the above policies must be pre-approved by 
the appropriate Vice President. 
Costs for lodging within forty (40) miles of Murray State 
University (work station) or employee's horne will not be reimbursed, 
except at state parks. 
When sharing a room with another employee or business associate, 
one-half of the total cost (double occupancy) will be allowed for each 
employee. 
When sharing a room with a non-employee, reimbursement will be made 
at the single room rate. 
3. Transportation 
a. General 
For amounts relating to transportation, See Attachments (Part 
VI.B., Transportation Rates). 
Mode of transportation shall be the most economical, standard 
transportation available and the most direct and usually-traveled 
routes. 
Commercial air and rail travel shall be by round-trip, excursion or 
other reduced fares if practical. C0illlllercial airlines shall be 
coach/tourist class and on this country's airlines. With receipts, 
actual commercial transportation cost will be reimbursed. 





Employee Trave 1 
Transportation (Continued) 
lFAS:Ol:OlM 
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The cost of hiring cars or other special conveyances in lieu of 
ordinary transportation will be allowed only with acceptable 
justification. Privately-owned aircraft may be used only when it is to 
the advantage of the University, measured both by travel costs and 
travel time. 
Parking and toll charges are reimbursable. 
b. University Vehicles 
University vehicles should be used for University business travel 
when available. 
Assignment of University vehicles (sedans, station wagons or 
minibuses) will be made in the order that requests are ·received at the 
Motor Pool. 
Vehicles for use in student teacher supervision may be assigned, 
when available, by calling 4770. Several vehicles will be made 
available as a first priority to the extended campus program. The 
personnel in the Motor Pool will survey to determine the number of 
classes conducted each night at each location so that carpooling can be 
scheduled to the maximum feasible. A vehicle will be assigned for the 
semester for each location within the availability of vehicles. 
Duplicate mileage costs will not normally be approved. 
NOTE: Failure to cancel a University vehicle reservation at least 
one (1) hour prior to the time of departure from the Motor Pool on 
work days, and one (1) hour prior to the time to pick up keys from the 
Motor Pool on weekends will result in a minimum charge being placed 
against the claimant's travel account. (See Attachment, Part VI. B.) 
c. Privately Owned Vehicles 
( 1). Mileage reimbursed is at rate shown in Attachment (Part 
VI.B.) and shall not exceed air coach fare. 
( 2). In-state mileage will be computed using the St.ate Department 
of Transportation official mileage map. 
(3). Out-of-state mileage will be computed using Rand McNally 
Mileage maps. 
(4). Reimbursement for privately-owned aircraft shall not exceed 
coach air fare . 
.· 
I 
Employee Tr·ave 1 
lFAS:Ol:OlM 
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Vicinity mileage is reasonable and necessary mileage en route to or 
from, or ut a d>.:.•stinaticn. Excessive vicinity mileage in a University 
vehicle wi.thurd: adequate explanation may be charged to the individual. 
The Hotor Pool has maps of many major cities, which may be checked 
out by employe~s on travel.. status. 
4. Other E>..11t•nses 
a. Reasonable expenses for baggage handling are allowed. 
b. Registration fees required for admittance to meetings are 
allowed. If the fee entitles registrants to meals, claims for 
subsistence shall be reduced accordingly. 
c. Telephone costs for necessary official business may be allowed. 
d. Other charges, when justified, may be allowed. 
e. A bona :"ide emergency out-of-state trip may be authorized with 
pric.r approval by telephone to the University Travel Office. 
Being forgetful, making an honest mistake or a communication 
delay does not constitute a bona fide emergency request for 
travel. 
f. For all travel out-of-country, all items of expense in excess 
of $20.00 must. have a receipt. 
D. DEFINITIONS 
In-state travel. is within the borders of Kentucky 
Out-of-state travel is 1vithin the other forty-nine states, the 
District of Colcmbia and out-of-country (foreign). 
Receipt is an original copy, on a pre-printed form of the business, 
that establishes the amount, date, location and essential character 
·of the expenditure. The receipt for airfare must be the last copy 
of the t i.cket. Cancelled checks are not acceptable receipts. 
Subsistence is the amount allowed to be reimbursed for meals, tax 
and ti.ps. 
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II. EXPENSES FOR RECRUITMENT OF FACULTY/STAFF l<ND STUDENTS 
AND FOR OFFICIAL UNIVERSITY GUESTS 
Reasonable and necessary expenses for recruitment of faculty, 
staff, and students, for public relations, and for other official guests 
for Murray State University are allowable expenditures. 
III. RETREATS 
Reasonable and necessary expenses for Department, College or 
University sponsored retreats are allowable expenditures .. 
All retreats must be approved in advance. 
be approved by the appropriate Vice President. 
must be approved by the President. 
IV. UNIVERSITY GUESTS 
In-state retreat_s must 
Out-of-state retreats 
Reasonable and necessary expenses incurred by official guests 
in bringing them to the University will be reimbursed. 
V. GROUP TRAVEL 
Policies applicable to employee travel apply to group travel, 
except as specified below. 
~ Expenses are reimbursable for students and sponsors only. 
l 
A. CASH ADVANCES 
Cash advances may be made for group travel. A travel advance 
represents an obligation of ·the employee requesting the advance to 
account for it and ·to repay any excess; it does not relieve the employee 
of the responsibility to submit a travel voucher and to comply with all 
other applicable policies and procedures. 
B. TRAVEL VOUCHERS 
Travel Vouchers are to be submitted to the •rravel Office 
immediately after completion of the trip. Vouchers that have not been 
submitted to the Travel Office within two weeks after completion of the 
travel may jeopardize future advances. The trip sponsor is responsible 
for filing the travel voucher. 
C. OTHER EXPENSES 
Other expenses do not include extra meals, snacks, reading 
materials, entertainmen~or travelers check charges. 
D. GROUP MEALS 
The actual cost of group meals is allowable. 
... · 
I 













a.m. - $ 4 
a.m. 
a.m. - 6 
p.m. 















All taxes and t.ips for meals are included in the allowances above 
(not in addition to the allowances). 
A claimant must be in travel status for the full period shown as 
''Meal Time. n 
B. TRANSPORTATION RATES 
1. Mileage will be reimbursed for use of private vehicles at the 
rate of 18 cents per mile. 
2. Minimum charge for failure to t.imely cancel University 
vehicle reservation $25 




12/15 Passenger Van 
21 • 8 cents/mile 
17. 1 cents/mile 
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District of Columbia 
Washington, D.C. (all locations 
within the corporate limits of the 
District of Columbia, the cities 
of Alexandria, Falls Church, and 
Fairfax, and the counties of 
Arlington, Loudoun, and Fairfax 
in Virginia; and the counties of 
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Coatesville/Valley Forge 
Harrisburg 























































The Summary of General Fund Revenue (attachment A) shows that 
Murray State University will have an increase of approximately one 
million ($1,DDD,DDD) dollars for FY 1987-88. This revenue projection is 
heavily dependent on student enrollment. An increase or decrease in 
enrollment will have a like effect on tuition revenue. 
Another major concern for next year is the expected State revenue 
shortfalls. There has been no recognition of that problem in the 
projection of revenue for FY 1987-88. Although no one can be certain of 
the possibility or amount of a revenue shortfall, we feel, as do other 
campus groups, that the budget for FY 1987-88 should incorporate some 
protection from a drop in revenue. With this caveat in mind, as well as 
the continuance of last year's priority of increasing faculty and staff 
salaries, the following guidelines for the FY 1987-88 budget are 
proposed. 
Salary Increases 
1. Base Adjustments 
a. Faculty- Each college will be awarded salary increases 
averaging 3 percent. These funds will be distributed to 
faculty members according to present Board of Regents' 
policy. This policy states 75 percent of the increase to 
those faculty performing at a satisfactory level and 
25 percent of the increase will be awarded based on merit. 
b. Exempt Staff (including Deans .and Vice Presidents) whose 
basic responsibility is administrative support, will have 
available a pool of money equal to 3 percent, distributed to 
individuals solely upon demonstrated performance. Since 
position responsibilities vary and the positions are basically 
administrative in nature, yearly evaluation must occur to assure 
accomplishment of departmental, collegiate, and University 
goals and objectives. 
c. Hourly (Non-Exempt) employees performing their responsibilities 
at a satisfactory level will receive the following increase: 
1. A two percent increase 





2. Additional Increases (Beyond the 3 percent) 
a. Non-Exempt Staff -- last spring, we started a Staff 
Equalization Plan. Funds for reclassifications and 
personnel changes will be allocated in order for us to 
continue addressing our objectives. 
b. 
c. 
Exempt Staff -- when analyzing the administrative 
salaries against regional, state, and national data, the 
distance and discrepancies are difficult to assess 
collectively. Position responsibilities, qualifications 
for the position, seniority, and organizational patterns, 
all make comparisons difficult. Specific adjustments will 
be considered if performance and the data support the 
adjustment and if funds are available. 
Faculty -- The college deans and the entire academic area 
are continuing to address reallocation of resources. Through 
these budget adjustments, the University has reduced the 
amount of vacancy credits budgeted from the academic areas. 
This shift enables the deans to plan, budget, and allocate 
differently and with greater flexibility. 
Some additional dollars will be made available to the Vice 
President for Academic Affairs to award for performance, equity 
adjustments, and benchmark discrepancies. 
In addition, promotion stipends of $1,500 each for 
professors and $900 each for associate professors and 
$450 for assistant professors will be included. This 
is the fourth year of a five-year plan to increase the stipends 
for promotions in order to partially address the distance 
from benchmarks as individuals are promoted. 
3. Salary Incentive Fund 
Murray State University's appropriation for 1987-88 includes an 
additional $237,700 for the Salary Incentive Fund. These funds are 
being combined with all other revenue in order to generate sufficient 
revenue to fund the salary increases outlined in the salary guidelines. 
4. Other Guidelines 
a. 
b. 
In anticipation of an expected state revenue shortfall, it is 
proposed that $250,000 be budgeted to lessen the effect on 
operations of any cut. If by Spring Semester of 1988, there 
has been no reductions and enrollment projections have been met, 
these funds may be made available forvexpenditure. 
Employees hired after April 1, 1987~ be eligible 







c. Evaluation/Performance Review -- evaluation of performance 
takes place in all work settings. Hiring, the assignment 
of responsibilities, the assessment of performance all have 
evaluation components. Students receive grades (evaluation); 
faculty members are regularly evaluated for tenure, promotions, 
research awards, etc.; and the staff members have contract 
renewal and performance ratings. We all are evaluated to some 
extent. In an era of tight resources-and loss of earning power, 
evaluation and performance awards become more sensitive. 
Across-the-board treatment, regardless of performance, is a 
disincentive. Please give particular attention to clear 
evaluation procedures, stated criteria, University objectives, 
fair treatment, and open communication during this process. 
Deans, directors, and chairs are responsible for clear 
feedback and evaluation of all personnel. Please assure every 
person the opportunity to state their case for performance 
increase and provide an opportunity for review at the next 
level. · 
Operating Expenses 
The institution, with the implementation of "incentive" budgeting, 
has allowed department heads substantial flexibility in managing their 
budget allocations. The ability to carry over from year-to-year 
relieves the demand for operating expense increases. Therefore, except 
for expenses related to increases in tuition, fees, and room and board, 















3 Percent Salary Pool 
Promotions 
Adjustments - Exempt 
Reclassifications - Hourly 


















February 7, 1987 
February 13, 1987 
March 19, 1987 
March 20- 27, 1987 
April 17, 1987 
I 
April 25, 1987 





Allocate Funds to Vice Presidents 
Vice Presidents Return Completed Budget 
Documents to President Stroup and Vice 
President Cofer 
Check and Balance Budget 
Distribute Printed Budget to Board of 
Regents 








OTHER COURSE FEES 
GOV'T GRANTS 
INDIRECT COST REIMB. 
SALES AND SERVICES 
~THER SOURCES 




































*This source of revenue is reduced for the following reasons: 















































**Debt Service $1,600,200 
$1,017,993 
' 
1. In FY67 $50,000 of non-recurring interest earnings were included 
2. Interest earnings are reduced by $60,000 because of lower interest rates. 
3. BSA Museum receipts are decreased by $50,000 because of a reduction 
in the season. 
4. Other income, game receipts and private fundraisfng activities 
are all reduced for FY88 due to better information and recent trends. 







Board of Regents: 2/7/87 
Agenda I tern: 11 A 
Enrollment 
Enrollment is the concern of everyone, especially when funding is 
enrollment driven. In 1978 Murray State University became alarmed with 
the demographics on the decline of high school graduates, a decline 
that would begin in 1980 and continue until the middle of this decade. 
Some counties would decline by as much as 25 percent. Attachment A 
contains the number of seniors who graduated from public and parochial 
high schools in our primary recruiting counties from 1982 to 1986. It 
should be noted that Calloway, Graves, Marshall, and McCracken 
counties, which provide MSU with 40 percent of our enrollment, declined 
an average of 22 percent during this period. 
The Recruitment and Retention committee began meeting in 1978 and 
met for two years under the guidance of Dr. Frank Julian. The 
committee which has recently been resurrected, produced reams of data 
and many recommendations that were incorporated. The enrollment of new 
freshmen dropped only 10 percent during this same period, and overall 
enrollment decreased by only 7 percent from 1982 to 1986. Attachment B 
shows an enrollment breakdown. We feel fortunate that with the 
decrease in population our recruiting plans may have prevented an even 
more serious decline. It should be noted that full-time enrollment 
decreased while part-time enrollment increased, a trend found across 
Kentucky and the nation. ( Also, in 1986, Murray State conferred the 
largest number of Baccalaureate degrees since 1976.) 
The publication, "Beyond the 20th Century," reported to President 
Kala Stroup the demographics and recommendations that will be part of 
our guidelines for the next several years. The university has made a 
profound commitment to the recruitment of students. The position of 
Director of School Relations was reinstated and Mr. Paul Radke was 
hired in the spring of 1986 to fill that position. 
The fall freshman class of 1987 looks promising. Applications for 
admission and housing are on the increase, visitors to School Relations 
are packing the office, and feedback from area school officials 
indicates that MSU will benefit from their somewhat larger senior 
classes, as well as the new effort under Mr. Radke. 
We must look to the future with the understanding that at no time 
between now and year 2000 will the size of high school senior classes 
in our region and the entire Commonwealth equal those of 1985. See 
Attachment C. 
Murray State will have to do creative marketing and recruiting and 
innovative scheduling and extension of our course offerings in order to 





1982 1983 1984 1985 1986 n Loss % Loss 
Ballard 164 115 117 100 121 -43 -26% 
Caldwell 171 139 137 114 140 -31 -18% 
Calloway 357 299 303 287 283 -74 -21% 
Carlisle 65 74 66 57 57 -8 -12% 
Christian 759 697 695 651 683 -76 -10% 
Crittenden 108 114 102 106 107 -1 -1% 
Daviess 1342 1310 1196 1206 1167 -175 -13% 
Fulton 127 90 117 93 120 -7 -6% 
Graves 483 407 425 369 353 -130 -27% 
Henderson 585 492 454 501 490 -95 -16% 
Hickman 67 63 66 45 64 -3 -4% 
Hopkins 594 570 601 561 507 -87 -15% 
Livingston 122 111 129 130 96 -26 -21% 
Lyon 70 54 70 50 71 1 1% 
Marshall 377 304 346 298 292 -85 -23% 
I 
HcCracken 840 756 744 710 672 -168 -20% 
McLean 144 159 156 133 155 11 8% 
Muhlenberg 408 390 422 389 233 -175 -43% 
Todd 138 135 142 139 114 -24 -17% 
Trigg 151 159 125 140 133 -18 -12% 
Union 215 280 216 206 216 1 0% 
Webster 210 193 194 188 180 -30 -14% 
Jefferson 8729 8134 7745 7449 7031 -1698 -19% 
Total 16226 15045 14568 13922 13285 -2941 -18% 
All Ky. 46818 44963 43536 42246 41370 -5448 -12% 
1982 1983 1984 1985 1986 II Loss % Loss 
Calloway 357 299 303 287 283 -74 -21% 
Graves 483 407 425 369 353 -130 -27% 
Marshall 377 304 346 298 292 -85 -23% 
HcCracken 840 756 744 710 672 -168 -20% 
Total 2057 1766 1818 1664 1600 -457 -22% 






MURRAY STATE 1982 1983 1984 
5 Year % 
1985 1986 Change 
1st. Time Freshmen 1359 1363 1389 1255 1217 -10.4 
Total Freshmen 2138 2002 2031 1930 1921 -10.1 
Total Undergraduate 6299 6270 6229 6170 5877 -6.7 
Total Graduate 1288 1321 1163 1124 1196 -7.1 
Total Headcount 7587 7591 7392 7294 7073 -6.8 
Full Time 5843 5734 5778 5569 5317 -9 
Part Time 1744 1857 1614 1725 1756 0.7 
5 Year % Change EKU KSU MOSU MUSU NKU 
First Time Freshmen -09.0 +43.4 -19.5 -10.4 -27.8 
I Total Undergraduate -02.3 -05.0 -07.5 -06.8 -06.7 
5 Year % Change UK UKCC UL WKU 
First Time Freshmen -20.2 +40.3 -15.1 -01.7 






















15-18 AGE RANGE 
1985 1990 1995 
15008 14410 13608 
3676 3804 3552 
2558 2274 2253 
2108 1917 1894 
4392 4405 4143 
342232 332433 316699 



































SOURCE: This data was taken from the 1984 edition 
of the Population Forecasts, 1980-2020, by the 
Population Studies Program of the Urban Studies 




SCHOOL RELATIONS OFFICE 
INTRODUCTORY STATEMENT 
Attachment #9b 
The recruitment efforts of Murray State University are of tremendous 
concern to every administrator, faculty, and staff member in the 
University. The purpose of the School Relations Office is to coor-
dinate all traditional undergraduate recruitment efforts throughout 
the University. Program planning, as well as distribution of services 
and information, must generate from our office. 
The growth of our student body in the next few years, regardless 
of how small or large that.increase is, will be dependent upon the 
School Relations Office's ability to involve the entire University 
community in realizing their important role in that process. Toward 
that goal of better communication, the School Relations Office submits 
this Recruitment Plan and Handbook. 
The recruitment area is a most competitive one and efforts to market 
the institution are virtually impossible without the ideas and support 
of the entire University community. Our staff strongly encourages 
you to become involved when you feel it appropriate and feel free 
to offer suggestions for ideas not covered in the Recruitment Plan. 
The challenge is before us and we meet that challenge with enthusiasm, 
hope, hard work, desire, dedication, and determination in every day 
throughout this 'year. But always remember what a wise vice-president 
once told me, "ITE doesn't always mean full-time eqiuvalency, it 
means full-time employment!" 
(' 
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SCHOOL RELATIONS OFFICE 
- Reestablish and enhance relationships with primary market area 
high schools and community colleges. 
- Establish a more effective and useful system of procedures for 
monitoring all inquiries from prospective students. 
- Develop an aggresive strategic plan for the recruitment of tradi-
tional freshmen and transfer students. 
- Redefine and clarify job responsibilities among staff members. 
- Communicate effectively the role of the School Relations Office 
to the University community. 
- Continue to try to recruit a highly academically qualified student. 
- Increase the number of students visiting campus. 
- Work closely with the Admissions Office in developing effective 
assessment and analysis of student retention issues, registration 
patterns, transfer articulation, application status, and credit 
evaluation. 
- Create new market awareness through the use of creative radio 
advertising. 
- Develop new publications to visually and graphically project Murray 
State. 
- Increase the number of prospects and applicants. 
- Increase the number of new students. 
- Actively promote the professional growth and development of 
the School RelatiQns staff. 
BASIL--







MURRAY STATE UNIVERSITY IMAGE 
What ·are the features and benefits for the student who attends Murray 
State University? It is important that the University community 
present a consistent and positive image of Murray State University. 
A summary of features, benefits, and opportunities are presented 
below: 
Murray .State University 
- is a four-year comprehensive University; 
- is academically diverse, challenging, and of high quality; 
- has a caring faculty whose emphasis is on teaching; 
2 
- has many programs which have secured national prominence and national 
accreditation; 
- has a beautiful, safe, clean campus; 
- is located in the lake region of Western Kentucky; 
- provides liberal arts foundation to all degrees; 
- has an outstanding Honors Program; 
- provides a low cost education; 
-has ample financial aid and scholarship.assistance available; 
-provides "hands on" educational opportunities through.co-ops, intern-
ships, field work, etc.; 
has an excellent placement record and competent and aggressive 
Placement Office; 
- provides many special facilities such as the Hancock Biological 
Station, M.A.R.C., Wickliffe Mounds, Breathitt Veterinary Center, 
two agricultural farms, MSU-TV, etc.; 
provides dive.rse extracurricular programs that give students the 
.opportunity to participate; 
.- provides skill development through the Learning Center; 
- provides international educational opportunitites; 
- provides ··graduate school programs. 
.3 
III!ADCOIIN'r AND FULL•riMI! EQUIVALENT ENROLLMI!NT, 1975·1985 
INS:r :rYPE 1975 1978 1981 1982 1983 1984 .· 1985 
UK 1s:r FRESH 3460 3401 3323 3061 2709 2337 2408 
:ro:r FRESH 5271 5001 4924 4650 4140 3836 3588 
:ro:r UNDGRAD 17408 17317 18310 17888 17150 16298 16002 
:ro:r GRAD 3538 3862 3525 3391 3378 3468 .3512 
:ro:r 1s:r PROF* 1208 1509 1552 1488 1461 1394 1381 
:ro:r HDC:r 22154 22688 23387 22767 21989 21160 20895 
FULL:riMI! 17973 17928 18589 17924 17225 16530 16140 
PAR:r:riME 4553 4760 4852 4905 4830 4707 4755 
Fr FRESH AS 
\ :ro:r FRESH 65.6 68.0 67.5 65.8 65.4 60.9 67.1 
. :ro:r.u. FrE 18869 18819 19589 18900 18119 17357 17036 
UKCC 1s:r FRESH 5006 4881 4790 4092 4347 4934 5216 
:ro:r FRESH 12979 10012 12066 11169 11497 12728 12647 
:ro:r HDC:r 16596 15828 20369 22116 24056 23742 23767 
1'I1LL:ri!!! 9525 8134 10270 10755 11322 10568 10314 
PAR:r:riME 7071 7694 10099 11361 12734 13174 13453 
Fr FRESH AS 
\ :ro:r FRESH 38.6 48.8 39.7 36.6 37.8 38.8 41.2 
:ro:r.u. FrE 10654 9784 12184 12990 14134 13550 13367 
UL 1s:r FRESH 2177 2897 2582 2331 2411 2209 2212 
:ro:r FRESH 4996 5223 5702 5582 5167 4831 4847 
:ro:r UNDGRAD 10570 14009 15047 14674 14984 15133 15438 
:ro:r GRAD 3289 2791 3410 3236 3025 2974 2955 
:ro:r 1s:r PROF* 1577 1858 1798 1795 1715 1671 1689 
:ro:r HDC:r 15436 18658 20255 19705 19724 19778 20082 
FULL:riMI! 9179 10594 11559 11445 11656 11434 11426 
PAR:r:riME . 6602 8064 8743 8299 8094 8360 8656 
Fr FRESH AS 
\ :ro:r FRESH 43.6 55.5 45.3 41.8 46.7 45.7 45.6 
:ro:r.u. FrE l1689 12573 13414 13027 13023 12800 12879 
WKU 1s:r FRESH 2773 2544 2760 2386 2329 1996 1996 
:ro:r FRESH 4586 4313 4566 4204 3851 3389 3312 
:ro:r UNDGRAD 10476 10300 . 10984 10778 10545 9847 9353 
:ro:r GRAD 2564 3005 2190 2077 2121 1924 1906 
:ro:r HDC:r 13040 13305 13174 12855 12666 11771 11259 
PULL:riME 9346 8959 9586 9393 9204 8645 8110 
PAR:r:riME 3694 4346 3588 3462 3462 3126 3149 
Fr FRESH AS 
\ :ro:r FRESH 60.5 59.0 60.4 56.8 60.5 58.9 60.3 















'Pr P'RESR AS 
1975 1978 1981 
2817 2642 . 2908 









11377 11506 11750 11544 11348 lll62 10972 
2053 2338 1644 1497 1312 1195 1257 
13430 13844 13394 13041 12660 12357 12229 
9936 9848 10327 10158 10047 10059 9751 
3494 3996 3067 2883 2613 2298 2478 
\ ror FRESH 58.4. 60.6 60.3 60.2 52.0 56.2 .56.1 








Pr FRESH AS 
501 528 338 
1009 590 793 
2083 2019 2255 
163 172 150 
2246 2191 2405 
1377 1438 1207 



















2066 . 2012 
1141 1118 
925 894 













Pr FRESH AS 
















1330 1005 1072 
2263 1994 1957 








































272 388 650 647 490 
ror 15! PROP 574 515 450 
· ror llllCr 6041 6795 8835 
ror llllCr 
(MINUS LAW) 5467 6280 8385 
PULL%l!IE 3863 3884 4532 
PARl"l::ME 2178 2911 4303 
Pr FRESH AS 
\ ror FRESH 65.2 66.1 46.5 
ror.u. PrE 4246 4395 5532 
ror-PrE 
























IIEADCOUN'f AliD FULL·nME EQUIVAL!Nr ENROLLHEII'r, 1975·1985 
INST rYPE 1975 1978 1981 1982 1983 1984 1985 
SYSTEM 1ST FRESH 21561 21629 21391 19012 18452 17820 17628 
TOT FRESH 40861 36209 41390 38980 37674 36579 35507 
:ro:r l1NDGRAD 85387 88388 97892 98665 100086 97220 95853 
l'OT GRAD 15400 16906 14588 13721 13315 12688 1.2651 
TOT 1ST PROF 3359 3882 3800 3716 3574 3441 3426 
:ro:r BDCr 104146 109176 116280 116102 116975 113349 111930 
FULLnHE 72074 70923 76626 76104 76005 73411 71197 
PARTTIME 32789 38253 39735 40099 41070 40031 40733 
FT FRESH AS 
\ TOT FRESH 52.8 59.7 51.7 48.8 49.0 48.7 49,6 
l'OTAL FTE 81623 79985 85219 84688 84363 81463 79362 
SOURCE: CBE ''E!IROLLHEN'rS AI COLLEGES AliD UNIVERSinES IN ICENTUCKY ," AliD CHE DATA BASE. 
*1975 DATA INCLUDE POST·DOCl'ORAL STUDEN'rS. 
1975 1978 1981 1982 1983 1984 1985 1986 
l1EU 1st FlU!SH 1% 1772 l:ffi 1359 1363 1389 1255 1217 
TOr FRESH 2253 2287 22A6 2138 '2fJJ2 2031 193J 1921 
TOr rn:;RAD 6253 fA27 6312 6299 6270 6299 6170 5877 
TOr GRAD 1632 17fA 1410 1288 1321 1163 1124 1196 
TOI'IIIIT 7885 8191 7722 7587 7591 7'512 Tl94 7073 
FUlL TIME ss::o 5531 5840 5843 5734 5778 5569 5317 
PART TIME 2035 2fflJ 1882 1744 1857 1614 1725 1756 
FT FlU!SH PS 
%TOr FRESH 66.8 77.5 66.8 63.6 68.1. 68.4 65 63 





1982 1983 1984 1985 1986 # Loss % Loss 
Ballard 164 115 117 100 121 -43 -26% 
Caldwell 171 139 137 114 140 -31 -18% 
Calloway 357 299 303 287 283 -74 -21% 
Carlisle 65 74 66 57 57 -8 -12% 
Christian 759 697 695 651 683 -76 -10% 
Crittenden 108 114 102 106 107 -1 -1% 
Davies a 1342 1310 1196 1206 1167 -175 -13% 
Fulton. 127 90 117 93 120 -7 -6% 
Graves 483 407 425 369 353 -130 -27% 
Henderson 585 492 454 501 490 -95 -16% 
Hiclanan 67 63 66 45 64 -3 -4% 
Hopkins 594 570 601 561 507 .-87 -15% 
Livingston 122 111 129 130 96 -26 -21% 
Lyon 70 54 70 50 71 1 1% 
Marshall 377 304 346 298 292 -85 -23% 
McCracken 840 756 744 710 672 -168 -20% 
c McLean 144 159 156 133 155 11 8% Muhlenberg 408 390 422 389 233 -175 -43% 
Todd 138 135 142 139 114 -24 -17% 
Trigg 151 159 125 140 133 -18 -12% 
Union 215 280 216 206 216 1 0% 
Webster 210 193 194 188 180 -30 -14% 
Jefferson 8729 8134 7745 7449 7031 -1698 -19% 
Total 16226 15045 14568 13922 13285 -2941 -18% 
All Ky. .46818 44963 43536 42246 41370 -5448 -12% 
1982 1983 1984 1985 1986 fl Loss % Loss 
Calloway 357 299 303 287 283 -74 -21% 
Graves 483 407 425 369 353 -130 -27% 
Marshall 377 304 346 298 292 -85 -23% 
McCracken 840 756 . 744 710 672 -168 -20% 
Total 2057 1766 1818 1664 1600 -457 -22% 
SOURCE: CHE and Dept. of Education publications on Holding Power 
l 
' .. DEMOGRAPHICS 7 
Enrollment Profile 
1982-1986 
5 Year % 
MURRAY STATE 1982 1983 1984 1985 1986 Change 
1st. Time Freshmen 1359 1363 1389 1255 1217 -10.4 
Total Freshmen 2138 2002 2031 1930 1921 -10.1 
Total Undergraduate 6299 6270 6229 6170 5877 -6.7 
Total Graduate 1288 1321 1163 1124 1196 -7.1 
Total Headcount 7587 7591 7392 7294 7073 -6.8 
Full Time 5843 5734 5778 5569 5317 -9 
Part Time 1744 1857 1614 1725 1756 0.7 
5 Year % Change . EKU KSU MOSU MUSU NKU 
First Time Freshmen -09.0 +43.4 -19.5 -10.4 -27.8 
Total Undergraduate -02.3 -05.0 -07.5 -06.8 -06.7 
5 Year % Change UK UKCC UL WKU 
First Time Freshmen -20.2 +40.3 -15.1 -01.7 






15-18 AGE RANGE 
1985 1990 1995 2000 
Purchase ADD 15008 14410 13608 . 14804. 
Calloway Co. 3676 3804 3552 3599 
Graves Co. 2558 2274 2253 2440 
Marshall Co. 2108 1917 1894 2144 
McCracken Co. 4392 4405 4143 4708 
Kentucky 342232 332433 316699 336256 
25-44 Age Range 
. 1985 1990 1995 2000 
Purchase ADD 48798 52683 53990 53295 
Calloway Co. 7578 7588 7353 7231 
Graves Co. 8997 9906 10411 10407 
Marshall Co. 7396 8310 9042 9180 
McCracken Co •. 17745 19360 19406 18770 
Kentucky 1095226 1221375 1300951 1313456 
SOURCE: This data was taken from the 1984 edition 
of the Population Forecasts, 1980-2020, by the 
Population Studies Program·of the Urban Studies 
Center of the University of Louisville. 
8 .. ' 
Paul Radke 
SCHOOL RELATIONS OFFICE 
STAFF RESPONSIBILITIES 
Director 
Coordination and supervision of all MSU traditional undergraduate 
recruitment activities, direct staff training and professional 
development, budget responsibilities, representative to faculty 
and administration, evaluation of staff, direct Summer Orientation, 
coordinate research, data collection and marketing, visit select 
high schools, interview prospective students and their families. 
Carmen Garland Assistant Director 
9 
Coordinate transfer recruitment activities, visit select community 
colleges, coordinate production of all publicataons, coordinate 
tele-marketing efforts, assist in the coordination of on-campus 
special event days, monitor inquiry control system and marketing 
cycle, supervise day-to-day operation of the office, assign travel 
responsibilities, interview prospective students and their families, 
coordinate production of audio-visual materials, liason with Student 
Ambassadors, coordinate University scholarship program. 
Michael Young Admissions Counselor 
Coordinate minority recruitment activities, coordinate and implement 
the Office of Civil Rights scholarship program, liason with the 
College of Business and Public Affairs, College of Science, and 
the Athletic Department, visit select high schools, interview 
prospective students and their families, assist in the develop-
ment of special display materials, assist in the coordination 
of off-campus special eve~t days. 
Kathee Caines Admissions Counselor 
Coordinate on-campus special event days, assist in the coordination 
of tele-marketing efforts, coordinate recruitment activities with 
summer camps and workshops, liason with the College of Industry 
and Technology and the College of Humanistic Studies, visit select 
high schools, interview prospective students and their families. 
( 
( 
Marilyn Konrad Admissions Counselor 
Coordinate off-campus special event days, assist in the production 
of publications, coordinate the development of special display 
materials,. liason with the College of Fine Arts and Communications, 
the College of Education, and the Alumni Office, visit select 
high schools, interview prospective students and their families. 
Pam Clark Administrative Secretary 
10 
Secretary for the School Relations staff, hire and supervise student 
employees, greet all incoming guests and coordinate the scheduling 
of visitor's appointments, process scholarship applications, process 
all travel forms. 
Dee Ann Umar ICS Supervisor 
Supervise all day-to-day functions of the Inquiry Control System 
from data entry to the generation of reports, coordinate all mass 
mailings, direct and supervise implementation of various stages 
of the Marketing Cycle, manage all functions involving the Display-
writer, supervise student employees, assist in the processing 
.of scholarship applications. 
Student Employees 
Arrange campus visits, campus tours, preparing various mailing, 
data entry intp ICS, assist at Fall and Spring registration, answer 





• I I 
"I'm so deaDeralil for a job, 11 1M1n 11111t it 
the bottom, lf lhat'a .tllolutely ,.. m lilY·· 
AREAS OF RECRUITMENT 
Primary Areas: 
Over 93% of our new students are coming from the "Territorial 
Counties" listed on the next pages. The School Relations staff 
will divide the 258 high schools according to area. The best re-
cruiting months are September, October, November, and December. 
11 
All the area schools will be covered at least twice and, most likely, 
three times. Area students will be encouraged to visit at any 
time. Strong promotional activities will take place throughout 
the entire area over the full twelve-month period. 
Secondary Areas: 
These are areas from which we enroll numerous new students. However, 
due to manpower restrictions, we are not able to visit the area 
high schools during the Fall. These areas are Northern Kentucky, 
Eastern Kentucky, and suburban St. Louis on the Illinois side. 
New Areas: 
The School Relations Office will give serious consideration to 
expanding our recruiting area to the major metropolitan markets 
of St. Louis, Memphis, and Nashville. 
"Work! W oriel Worlcl RernemiHr lhe good old 114¥ w'- fM 
mute..u tu11d to 1Gb owr our officu and - oould goof af'l'" 
PRIMARY MARKET AREA 12 
( Territorial Counties 
PAUL: · KATHEE: 
COUNTY # OF HIGH SCHOOLS COUNTY # OF HIGH SCHOOLS 
Kentucky: Tennessee: 
Ballard 1 Benton 2 
Caldwell 1 Carroll 4 
Calloway 2 Dyer 3 
Carlisle 1 Gibson 5 
Christian 4 Houston 1 
Fayette 6 Humphreys 2 
Franklin 3 Lake 1 
Fulton 2 Montgomery 5 
Graves 2 Obion 4 
Henderson 1 Stewart 1 
Hickman 1 Missouri: 
Hopkins 4 Bollinger 2 
Livingston 1 Cape Girardeau 5 
Lyon 1 Dunklin 7 
Marshall 1 Mississippi 3 
McCracken 5 New Madrid 4 
McLean 1 Pemiscot 5 
Muhlenberg 7 Perry 2 
Trigg 1 Scott 6 
Union 1 Stoddard 7 
( Webster 2 Tennessee: Total 69 
Henry 1 
Weakley 7 MARILYN: 
Total 55 COUNTY # OF HIGH SCHOOLS 
MIKE: Illinois: 
Alexander 2 
COUNTY # OF HIGH SCHOOLS Franklin 6 
Kentucky: Gallatin 3 
Hamilton 1 Breckinridge 2 
Hardin 1 Bull itt 3 
Butler 1 Jackson 3 
Edmonson 1 Johnson 2 
Massac 2 Grayson 1 
Pope 1 Hancock 1 
Hardin 5 Pulaski 2 
Jefferson 40 Saline 4 
Union 4 Logan 2 
White 4 Meade 1 
Nelson 3 Williamson 5 
Ohio 2 Indiana: 
Oldham 1 Perry 3 
Posey 3 Shelby 1 
Spencer 2 Simpson 1 
Vander burgh 7 
l Todd 1 Warrick 2 Warren 3 
Kentucky: 




HIGH SCHOOL RESPONSIBILITIES 
Paul Radke - 54 
(All schools are Kentucky high schools unless otherwise noted) 




















































Drakesboro · 1 
Dresden, Tennessee 0 
Frankfort 
Ft. Campbell 4 
Fulton 6 
Fulton 9 
Gleason, Tennessee 0 
Graham 1 
Mayfield 43 






























































High School Location 
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(All schools are Kentucky high schools unless otherwise noted) 
High School Location Enrolled F '86 
Assumption Louisville 1 
Atherton Louisville 0 



























































High School Location Enrolled F '86 Goal F '87 
Butler Louisville 1 2 
Central Louisville 0 1 
Christian Academy Louisville 1 2 
Cloverport Cloverport 0 1 
DeSa1es Louisville 1 2 
Doss Louisville 3 4 
East Hardin Glendale 0 1 
Eastern Louisville 1 2 
Edmonson County Brownsville 1 2 
Elizabethtown Elizabethtown 2 3 
Fairdale Louisville 1 2 
Fern Creek Louisville 1 2 
Fordsville Fordsville 1 2 
Fort Knox Fort Knox 3 4 
Franklin-Simpson Franklin 2 3 
Gethsemane Christian Louisville 0 0 
Grayson County Leitchfield 3 4 
Hancock County Hawesville 4 5 
Holy Cross Louisville 1 2 
Holy Rosary Louisville 1 2 
Iroquois Louisville 1 2 
Jeffersontown Louisville 1 2 
Logan County Russell ville 3 4 
Male Louisville 4 5 
Manual Louisville 2 3 
Meade County Brandenburg 4 5 
Mercy Academy Louisville 0 0 
Moore Louisville 3 4 
Nelson County Bardstown 1 2 
North Bullitt Shepherdsville 1 2 
North Hardin Radcliff 4 5 
Ohio County Hartford 1 2 
Oldham County Buckner 3 4 
Pleasure Ridge Park Louisville 3 4 
Presentation Academy Louisville 3 4 
Russellville Russell ville 1 2 
South Louisville Christian Louisville 0 0 
16 
High School Location Enrolled F '86 Goal F '87 
( Sacred Heart Louisville 0 0 
Seneca Louisville 3 4 
Shawnee Louisville 1 2 
Shelby County Shelbyville 1 2 
Southern Louisville 0 1 
Southwest Christian Louisville 0 1 
St. Francis Louisville 0 1 
St. Xavier Louisville 4 5 
Todd County Central Elkton 12 14 
Trinity Louisville 2 3 
Valley Louisville 0 1 
Waggener Louisville 6 7 
Walden Louisville 
Warren Central Bowling Green 2 3 
Warren East Bowling Green 0 0 
West Hardin Stephens burg 2 3 
Western Louisville 
( Youth Performing Arts Louisville 0 0 
Kathee Caines - 66 
High School Location Enrolled F '86 Goal F '87 
Advance Advance, MO 0 1 
Bell City B.ell City, MO 0 1 
Bernie Bernie, MO 0 1 
Big Sandy Big Sandy, TN 4 5 
Bloomfield Bloomfield, MO 1 2 
Bradford Bradford, TN 0 1 
Campbell RRI . Camp bell, MO 1 2 
Cape Central Cape Girardeau, MO 
Caruthersville Caruthersville, MO 3 4 
Central Cape Girardeau, MO 6 7 
Central Camden, TN 3 4 
Chaffee Chaffee, MO 0 1 
l Charleston Charleston, MO 1 2 
Clarksville Academy Clarksville, TN 0 1 
Clarksville Clarksville, TN 0 1 
17 
High School Location Enrolled F '86 Goal F '87 
Clarkton Clarkton, MO 0 1 
Delta C-7 Deering, MO 2 3 
Delta R-5 Delta, MO 0 1 
Dexter Dexter, MO 3 4 
Dyer County Newbern, TN 0 1 
Dyersburg Dyersburg, TN 4 5 
East Prairie East Prairie, MO 1 2 
Gibson County Dyer, TN 0 1 
Gideon Gideon, MO 0 1 
Hayti Hayti, MO 4 5 
Holcomb Holcomb, MO 0 1 
Hollow Rock-Bruceton Bruceton, TN 1 2 
Houston County Erin, TN 1 2 
Humboldt Humboldt 4 5 
Huntingdon Huntingdon, TN 1 2 
Jackson Jackson, MO 4 5 
Kelly Benton, MO 0 1 
Kennett Kennett, MO 2 3 
Lake County Tiptonville, TN 0 1 
Malden R-1 Malden, MO 1 2 
Meadow Heights R-2 Patton, MO 0 1 
McEwen McEwen, TN 0 1 
McKenzie McKenzie, TN 3 4 
Milan Milan, TN 0 1 
M'ontgomery Central cunningham, TN 0 1 
New Madrid County New Madrid, MO 4 5 
North Pemiscot Wardell, MO 5 6 
Northeast Clarksville, TN 3 4 
Northwest Clarksville, TN 0 1 
Notre Dame Cape Girardeau, MO 0 1 
Obion County Troy, TN 3 4 
Or an Or an, MO 0 1 
Peabody Trenton, TN 0 1 
Perryville Perryville, MO 4 5 
Portageville Portageville, NO 3 4 
Puxico Puxico, MO 0 1 
Richland Essex, MO 0 1 
High School Location Enrolled F '86 L'6al F '8T ' 
( 
Risco R-2 Risco, MO 0 1 
Scott City Scott City, MO 2 3 
Scott County Sikeston, MO 0 1 
South Fulton South Fulton, TN 2 3 
South Pemiscot Steele, MO 0 1 
Southland Cardwell, MO 0 1 
St. Vincent Cape Girardeau, MO 1 2 
Stewart County Dover, TN 3 4 
Union City Union City, TN 2 3 
Waverly Central Waverly, TN 5 6 
West Carroll Gibson, TN 0 1 
Woodland Lutesville, MO 0 1 
Marilyn Konrad - 62 
High School Location Enrolled F '86 Goal F 187 
Anna-Jonesboro Anna, IL 5 6 
Apollo Owensboro, KY 18 19 
( Benton Benton, IL 0 1 
Bonneville Booneville, IN 1 2 
Bosse Evansville, IN 0 1 
Cairo· Cairo, IL 0 1 
Cannelton Cannelton, IN 0 1 
Carbondale Carbondale, IL 3 4 
Carmi Carmi, IL 10 11 
Carrier Mills Carrier Mills, IL 0 1 
Carterville Carterville, IL 0 1 
Castle Newburg, IN 3 4 
Central Evansville, IN 4 5 
Century Ullin, IL 0 1 
Christopher Christopher, IL 0 1 
Cobden Cobden, IL 0 1 
Crab Orchard Marion, IL 0 1 
Crittenden County Marion, KY 27 29 
Crossville Crossville, IL 0 1 
(_ Daviess County Owensboro, KY 10 11 
Dongola Dongola, IL 0 1 
19 
High School Location Enrolled F '86 Goals F '87 
Egyptian Tamms, IL 0 1 
Eldorado Eldorado, IL 1 2 
Elverado Elkville, IL 0 1 
Equality Equality, IL 0 1 
Frankfort West Frankfort, IL 2 3 
Galatia Galatia, IL 0 1 
Goreville Goreville, IL 0 1 
Grayville Grayville, IL 2 3 
Hardin County Elizabethtown, IL 2 3 
Harrisburg Harrisburg, IL 1 2 
Harrison Evansville, IN 1 2 
Heritage Hills Lincoln City, IN 0 1 
Herrin Herrin, IL 1 2 
JOhnston City Johnston City, IL 0 1 
Joppa Joppa, IL 0 1 
Marion Marion, IL 4 5 
Mas sac County Metropolis, IL 9 10 
Mater Dei Evansville, IN 1 2 
McLeansboro McLeansboro, IL 3 4 
Meredian Mounds, IL 0 1 
Mt. Vernon Mt. Vernon, IN 8 9 
Murphysboro Murphysboro, IL 0 1 
New Harmony New Harmony, IN 0 1 
Norris City - Omaha Enfield Norris City, IL 1 2 
North Evansville, IN 2 3 
North Posey Poseyville, IN 1 2 
Owensboro Catholic Owensboro, KY 16 17 
Owensboro Senior Owensboro, KY 6 7 
Perry Central Leopold, IN 0 1 
Pope County Golconda, IL 2 3 
Reitz Evansville, IN 4 5 
Reitz Memorial Evansville, IN 0 1 
Ridgway Ridgway, IL 1 2 
Sesser Sesser, IL 0 1 
Shawnee Wolf Lake, IL 0 1 
Shawneetown Shawneetown, IL 2 3 
20 
High School Location Enrolled F '86 Goal F '87 
( South Spencer Rockport, IN 0 1 I Tell City Tell City, IN 1 2 Thompsonville Thompsonville, IL 0 1 
Vienna Vienna, IL 0 1 
Zeigler Royalton Zeigler, IL 1 2 
Individual counselor high school recruiting goals: 
Actual '86 - '87 '87 - '88 Goal 
962 + 21% 1,215 
Office primary recruiting area goals: 
Actual '86 - '87 '87 - '88 Goal 
962 + 10% 1,058 
Overall first-time Freshmen recruitment goals: 
Actual '86 - '87 '87 - '88 Goal 
1,217 + 10% 1,338 
( 
Transfer recruitment goals: 
Actual '86 - '87 '87 - '88 Goal 
370 + 5% 388 
Overall student recruitment goals: 
Actual '86 - 1 87 '87 - '88 Goal 
1,587 +8. 75% 1, 726 
l 







618 235 2700 
SUPT: Pres. Bruce Wissore 
PRINCIPAL: 
COUNSELOR: 
Dr. Marvin Cox 
COUNTY: COM COL 
John A. Logan 
RR 2 
Carterville, IL 62918 
SCHOOL PHONE: 618 985 3741 
SUPT: 
PRINCIPAL: Pres. Harold O'Neil 
COUNSELOR: 
Don Middleton 
COUNTY: Cm! COL 
Rend Lake 
RR 1 
Ina, IL 62846 





COUNTY: COM COL 
Shawnee College 
Shawnee Col Rd 
Ullin, IL 62992 
SCHOOL PHONE: 618 634 2242 
SUPT: 
21 




COUNTY: COM COL 
Southeastern Illinois 
Rt 4 College Dr. 
Harrisburg, IL 62946 
SCHOOL PHONE: 618 252 4411 
SUPT: 
PRINCIPAL: Dr. Harry Abell 
COUNSELOR: 
Mr. David Nudo 
COUNTY: COM COL 
Wabash Valley College 
2200 College Dr 
Mt Carmel, IL 62863 
SCHOOL PHONE: 618 262 8641 
SUPT: 
PRINCIPAL: Dr. Harry Benson 
COUNSELOR: 




COUNTY: COM COL 
Ashland Community College 
1400 College Dr. 
Ashland, KY 41101 
SCHOOL PHONE: 606-329-2999 
SUPT: 
PRINCIPAL: Robert Goodpaster 
CotmSEWR: 
Dan G. Bailey 
COUNTY: COM COL 
Elizabethtown Comm College 
College St. Road 
Elizabethtown, KY 42701 
SCHOOL PHONE: 769 2371 
SUPT: 




COUNTY: COM COL 
Hazard Community College 
Cen Delivery 
Hazard, KY 41701 
SCHOOL PRONE: 606 436 5721 
SUPT: 
PRINCIPAL: Ed Hughes 
COUNSELOR: 
Dehbie Cox 
COUNTY: COM CC1L 
Henderson Com College 
2660 So. Green 
Henderson, KY 42420 
SCHOOL PHONE: 827 1867 
SUPT: 




COUNTY: COM COL 







PRINCIPAL: Thomas Riley 
COUNSELOR: 
Judy Miller 
COUNTY: COM COL 
Jefferson Community College 






PRINCIPAL: Dr. Ron Horvath 
COUNSELOR: 
Dr. Jim Moore 
COUNTY: COM COL 
Madisonville Com College 
College Drive 
Madisonville, KY 42431 
SCHOOL PHONE: 821 2250 
SUPT: 
22 
PRINCIPAL: Dr. Arthur D. Stumpf 
CC1UNSELOR: 
Donald Walker 
COUNTY: COM COL 






606 759 7141 
PRINCIPAL: Dr • .Tames C. Shires 
COUNSELOR: 
Michael Duffy 
COUNTY: COM COL 
Paducah Community College 
PO Box 7380 
Paducah, KY 42001 
SCHOOL PHONE: 442 6131 





COUNTY: COM COL 
Somerset Community College 
808 Monticello Rd. 
Somerset, KY 42501 
SCHOOL PHONE: 606 679 8501 
SUPT: 
PRINCIPAL: Richard Carpenter 
COUNSELOR: 
Joanne Story 
COUNTY: COM COL 






606 589 2146 
PRINCIPAL: Dr. Vivian Blevins 
COUNSELOR: 
James P. Blair 
COUNTY: COM COL 
Mineral Area College 
Gen Delivery 






314 431 4593 
Dennis Cox 
COUNTY: COM COL 
Jackson State Com College 
Gen Delivery 
Jackson, TN 38301 
SCHOOL PHONE: 901 424 3520 







NEW SCHOOL RELATIONS RECRUITMENT STRATEGIES 
1. Increase visibility and frequency of visits to primary area 
high schools -
Because of the need to reestablish and enhance our relationship 
with our primary area feeder schools, all high schools will 
be visited on a consistent and regular basis. 
2. Video -
A Murray State University promotional video will be available 
for large group presentations and distribution to area high 
schools. 
3. Publication approach -
Professionally produced publications will be created in an 
attempt to visually and graphically portray Murray State in 
the appropriate light. A family appearance will be evident 
throughout all our pieces. 
4. Include Parents in the recruitment follow-up sequence -
Parents are the number one influencers uf students in their 
college decision-making process. We will provide appropriate 
material for parents and inform them about Murray State. 
5. Radio -
Creative use of advertising and promotion via the radio air-
ways will be increased. 
6. College decision-making workshops -
Due to the large number of first generation students interested 
in Murray State, we will offer numerous statewide workshops 
during the summer between the junior and senior years. 
7. Fall off-campus receptions-
Numerous receptions will be conducted within our primary mar-
ket area in an attempt to take Murray State to the people. 
8. Increase on-campus visitation days -
Two Fall Senior Days will be scheduled along with one Spring 
Open House. 
9. Personalize follow-up system -
Our attempt to personalize responses to prospective students 
will be increased to the point technology allows. 
10. Increased prospect pool -
Different ways to increase the size of the prospect pool will 
be undertaken. 
11. Solicitation of Junior class lists from WKEC high schools -
An attempt will be made to access as many junior class lists 
as possible. 
12. Earlier awarding of scholarships -
Better coordination of the award process and an expeditious 
notification process. 
24 
A CAST OF THOUSANDS 25 
The growth of our student body in the next few years, regardless 
of how small or large that increase is, will be dependent upon the 
School Relations Office's ability to involve the entire University 
community in realizing their important role in this process. Listed 
below are various segments of the University community and how they 
can be involved in promoting Murray State University: 
Board of Regents 
and 
Murray State University Administrators 
1. Ensure a quality environment in which the students can learn, 
live, and grow. 
2. Continually push the institution toward greater excellence, 
and constantly strive to attain the University's ten goals. 
3. Provide a positive and united University image to all our 
constituents. 
4. Support the allocation of resources to operate an aggressive 
and competitive recruitment effort. 
5. Refer prospective students to the School Relations Office. 
Murray State University Faculty 
1. Continue to provide quality academic instruction in a caring 
and professional environment. 
2. Provide "student-centered" educational experiences. 
3. When appropriate, allow prospective students to visit classes. 
4. Phone prospective or admitted students who have indicated an 
interest in your discipline. 
5. Organize student organizations to conduct phone campaigns to 
prospective students in their area of interest. 
6. Meet with prospective students and their families while they 
are visiting campus. 
7. Make sure departmental information is sent to prospective stu-
dents. 
8. Interested faculty can do presentations or lectures in their 
subject area in high schools or community colleges. 
9. Be available to meet with prospective students at special on-
and off-campus recruitment programs. (ie.; Fall Senior Day, 
Fall receptions, Summer Orientation, etc.) 





11. Faculty are welcome to accompany School Relations staff members 
to college day or night programs. This must be coordinated 
through the School Relations Office as it is inappropriate for 
faculty to attend some college day/night programs. 
12. Provide a positive and united Univeristy image to all our 
constituents. 
13. Refer prospective students to the School Relations Office. 
Murray State University Students 
1. Conduct tours. 
2. Phone prospective students from their former high school or 
community college, or phone prospective students interested 
in their major. 
3. Act as ambassadors for Murray State University during their 
day-to-day lifestyle. 
4. Take materials to their former schools and talk to students, 
faculty, and counselors. 
5. Represent Murray State University at special on- and· off-campus· 
recruitment events. 
6. Accompanying a School Relations staff member on high school 






Murray State University Alumni 
Present a positive image of Murray State University and its 
educational opportunities. 
Refer prospective students to the School Relations Office. 
Assist in the organizing and promotion of special on- and off-
campus recruitment programs. 
Represent Murray State University at college day/night programs 
that the School Relations Office cannot attend. 
Promote Murray State University within hometown communities 
and high schools. 
26 
MURRAY STATE UNIVERSITY 
STUDENT AMBASSADORS 
27 
The Student Ambassadors is a select group of students who voluntarily 
support the recruitment efforts of the School Relations Office. They 
play a role in the recruitment effort by participating in Open House 
programs, phoning prospective students, accompanying staff members 
to College Day/Night programs, assisting in mass mailing preparation, 
hosting prospective students at various on-campus functions, and gener-
ally being active in projecting an honest and enthusiastic account 
of their experiences at Murray State. 
Student Ambassadors are selected every Spring semester and must be 
a Sophomore, Junior, or Senior maintaining a minimum grade point aver-
age of 2.75. Student Ambassadors attend a specialized orientation 
and training program before participating in the activities listed 







































Calvert City, KY 
Bardwell, KY 









Dry Ridge, KY 











PROSPECT POOL DEVELOPMENT 28 
Murray State University comes to the attention of prospective students 
through many ways. One of the functions of the School Relations 
Office is to develop and coordinate lead sources. The following 
list represents the major means for securing prospects for the 
1988 class: 
SAT Student Search Service - 10,000 names purchased 




Referrals - Alumni, students, faculty, staff 
Counselors 
College Day/Night/Fairs 
High School visits 
Community College visits 
Personal requests - telephone/mail 
On-campus events - departmental 
Off-campus receptions 
High School class lists (when available) 
Receive FAF financial aid reports 
Athletic coaches' referrals 
Golden 100 
Governor's Scholars 




















24 MONTH MARKETING CYCLE 29 
Becomes prospect - Junior viewbook with letter 
Fall Senior Day invitation 
Off-campus reception invitation 
Christmas Card 
Admissions requirements and pre-college curric-
ulum brochure 
Personalized letter encouraging student to 
take ACT and have scores sent to MSU 
Spring Open House invitation 
Senior Viewbook with letter 
Summer reception invitation 
Departmental and College brochure 
Application for admission 
Application for housing 
Honors brochure - ACT 25 or above 
Tri-fold brag sheet - ACT 25 or above 
Catalog to admitted students 
High School visit postcard 
Parent's brochure with President's letter 
Financial Aid and scholarship brochure 
Fall Senior Day invitation 
Off-campus reception invitation 
Scholarship applications - 18 ACT and above 
Christmas card 
Financial Aid application 
Special Extracurricular information sent 
2nd a,pplication for admission 




Summer Orientation brochure 
Parent's Orientation brochure 




































Send High School Visit 
Postcard 
Generate Monthly Prospect 
















Viewbook to Juniors with Letter 
Viewbook to Seniors (catch-up) 
31 
Viewbook to Junior Class Lists with Reply Card & Letter 
Open House Invitation 
Student Search Service self-mailer 
Summer Orientation Brochure 
Parents Orientation Brochure 
Senior Viewbook to 871's 
Summer Reception Invitations 
University Poster 
Scholarship Poster 
Fall Senior Day Poster 
Mini-0 Invitation 
Application for Admission and Residence Halls 
Honors Brochure - ACT 25 or above 
Tri-fold Brag Sheet - ACT 25 or above 
Governor's Scholars Letter 
Parent's Brochure with President's Letter 
Financial Aid and Scholarship Brochure 
Fall Senior Day Invitations 
Catalogs to Admitted Students 
High School Visit Confirmation Posters 
High School Visit Announcement Postcards 
High School Teacher Alumni Postcard 
Andrew Jackson Scholarship Dinner Invitations 
High School Counselor/Principal Dinner Invitations 
Off-campus Reception Invitations 
National Merit Semi-Finalists Mailing 
Scholarship Applications - 18 ACT and above 
Christmas Cards 
Second Application for Admission 
Campus Visit Letter 
Catalogs to Admitted Students 
Catalogs to Admitted Students 
Admission Requirements Brochure with Letter to take 
ACT to Juniors 























IMPORTANT DATES AND EVENTS 
ACT Test Date 
Spring Open House 
Graduation 
1987 
School Relations Office Planning Retreat 
Summer Session I 
ACT Test Date 
Summer Orientation I 
Summer Orientation II 
Summer Off-campus Receptions 
Summer Session II 
Summer Orientation III 
Summer Off-campus Receptions 
Fall Semester Begins 
Fall Registration 
32 
Andrew Jackson Scholars Dinner 
Principal/Counselor/Superintendent Appreciation Dinner 
ACT Test Date 
PSAT/NMSQT Test Date 
Fall Senior Day I 
Off-campus Receptions 
Black Honors Day 
Fall Senior Day II 
Off-campus Receptions 
ACT Test Date 
1988 
Spring Semester Begins 
Phon-a-thens 
Scholarship Application Deadline 
27 ACT Test Date 
March 
April 16 
High School Information Exchange Day 
Presidential Scholars Interviews 
ACT Test Date 
Spring Open House 
Early Summer Orientation 
THE ACT A.SSESSMENT · 
"1986-88 




Oct. 25, 19B6 
Dec. 13. 19B6 
Feb. 7, 19B7 
Apr. 11. 1987 





Sept 26. 19B6 
Nov. 14. 19B6 
Jan.9. 19~7 
Mar. 13, 19B7 
May 15. 19B7 
Late Registration 
Postmark Deadline 
(additional fee required) 
Oct. 14. 1986 
Dec.2. 1986 
Jan. 27. 1987 
Mar. 31. 1987 
June 2, 1987 
--------1987-88--------
Test Date* 
Oct. 24. 19B7. 
Dec. 12. 1 9B7 
Feb. 27. 19B8 
Apr. 16. 1988 





Sept 25. 19B7 
Nov. 13. 1987 
Jan.29. 1988 
Mar. 18. 1988 
May _13. 1988 
Late Registration 
Postmark Deadline 
(additional fee required\ 
Oct. 13. 1987 
Dec. 1. 1987 
Feb. 16. 1988 
Apr 5. 1988 
May 31. 1988 
·oue to the spwal requirements o< leg1slat1on in elfect in New Yo1f .. a February 1987 kst date 1s not scheduled in that state. For 
the same reason fees fo1 students testing in that state wll! be h1ghe< on all198&ll7 test dates. Th1s test date res!11Ct1on and highe1 
fe' may continue in effect tor the 1987-88 testing yea· 
PLEASE ADVISE STUDENTS OF THE ACT ASSESSMENT TEST DATE SCHEDULE THROUGH YOUR 




1987 - 88 
SCHOOL RELATIONS OFFICE 
PUBLICATIONS LIST 
- Undergraduate Viewbook 
- Direct-Mail Brochure 
- Financial Aid and Scholarship Brochure 
- Scholarship Applications 
- General University Poster 
- Fall Senior Day Poster 
- College Academic Brochures 
a. College of Business and Public Affairs 
b. College of Education 
c. College of Fine Arts and Communications 
d. College of Humanistic Studies 
e. College of Industry and Technology 
f. College of Science 
- Admissions Requirements and Pre-College Curriculum Brochure 
- Scholarship Poster 
- Fall Senior Day Invitations 
- Off-campus Reception Invitations 
- High School Visit Poster 
- Poster Reply Cards 
- Prospective Student Information Card 
- Blank Postcards 
- High School Teacher Alumni Postcards 
- High School Visit Announcement Postcard 
- Spring Open House Invitations 
- Application for Admission 
- Housing Applications 
- Campus Visit Confirmation Brochure 
- Desk Calendars 
- Summer Reception Invitations 
- Honors Brochure 
- Credit by Examination Brochure 
- Tri-fold Brag Sheet 
- Business Cards 
- Parent's Brochure 
- Transfer Student Brochure 
- Transfer Equivalency Booklet 
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- Minority Student Brochure 
- Summer Orientation Brochure 
-Parent's Orientation Brochure 
- Letterhead 
- Envelopes 
- Christmas Card 
- Scholarship Application Acknowledgment Card 
··, ..... 
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The School Relations Office is responsible for administering the 
general university scholarship programs. Listed below are the new 
guidelines for the awarding of scholarships beginning Fall Semester 
1987. These new guidelines will not effect current scholarship 
recipients. 
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Presidential Scholars: Twelve four-year scholarships which cover 
in-state tuition (no fees), fourteen meal plan (two meals/ 
day, seven days/week) and a semi-private residence hall room. 
Recipients will be selected by the Honors Program Selection 
Committee with the Director of the Honors Program and the 
Director of School Relations serving as ex officio members 
during the selection process. The recipients must take part 
in the Honors Seminars and are encouraged to participate fully 
in the Honors Program. Recipients must be National Merit 
Semi-Finalists or have a minimum composite ACT score of 28 
and rank in the top 7% of their class. 
University Scholars: Fifty scholarships, each worth $1,000 per 
year toward tuition, room, board, and/or books for four years. 
Recipients must be National Merit Semi-Finalists or have a 
minimum composite ACT score of 26. and·rank in the top 10% of 
their class. University Scholars are encouraged to partici-
pate in the Honors Program. 
Carr Scholars: Fifty scholarships, each worth $1,000 per year toward 
tuition, room, board, and/or books for two years. Recipients 
must have a minimum composite ACT score of 24 and rank in 
the top 15% of their class and have demonstrated significant 
leadership abilities in high school. 
Regents Scholars: Fifty scholarships, each worth $500 for one year 
toward tuition, room, board, and/or books, for transfer stu-
dents. Recipients must have a cumulative GPA of at least 
3.4 on a 4.0 scale to qualify an~ must have accumulated at 
least thirty (30) semester hours of credit. 
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General university scholarships can be used only during regular 
academic semesters, excluding summer terms. Four-year scholarships 
are in effect either for eight semesters or until baccalaureate 
degree requirements are met, whichever is shorter. 
Students who are awarded renewable general university scholar-
ships must maintain a 3.20 cumulative GPA. Grades will be checked 
once each year at the end of the spring term. If a student's 
cumulative GPA falls below 3.20, he/she will receive a letter 
of non-renewal for the following year. Presidential and Univer-
·sity Scholarships will be reinstated for the remaining year(s) 
of the original scholarship term, if the student meets the 3.20 
cumulative GPA requirement at the end of the non-scholarship year(s). 
The deadline for scholarship applications will be February 1. 
Immediately following this date, the Office of School Relations 
will rank the top 200 scholarship applicants. This list and all 
the applications received will be submitted to the Alumni and 
Foundation Offices and to the appropriate academic departments 
where applicants will be matched against the criteria established 
for each scholarship and awards will be made. Rec.ipients will 
come from the list of 200 top candidates except in those cases 
where no one on this priority list meets the restrictions of a 
particular scholarship. Recipients of the most restrictive scholar-
ships will be chosen first. Recipients of Alumni, Foundation, 
Departmental, and General university scholarships must be admitted 
to the University in unrestricted status and have an ACT composite 
score of eighteen (18) or above. Following Alumni, Foundation, 
and Departmental awards, the list and all applications will be 
returned to the Office of School Relations for the selection of 
Presidential Scholars, University Scholars, and other general 
university scholarship winners. Dollars from Alumni and Founda-
tion sources can be used to fund all or part of the costs of general 
university scholarships. 
No student can be awarded total scholarship assistance from the 
University, the Alumni Association, and the MSU Foundation which 




residence hall room, and a fourteen meal (7-2) ticket. After 
all awards have been made, a single award letter will be mailed 
to each recipient with notification of award(s) and standards 
for renewal. The goal will be to have all scholarship notifica-
tions mailed to students no later than March 1. 
Target Scholarships 
Some students who do not qualify for the scholarships listed pre-
viously can still qualify for scholarship assistance if they have 
an ACT composite score of 20 or higher (or percentile equivalent 
on a similar test) and rank in the top 25% of their high school 
class. These funds will be used for targeting students from spe-
cific geographic regions for special recruitment efforts, as well 
as minority students, adult students, winners of contests and 
competitions, students with talents not identified on the ACT 
test, and students entering teacher education. 
Minority Student Scholarships 
Restrictions are as follow: 
1) The student must be black. 
2) The student must be a resident of Kentucky and have gradu-
ated from an accredited Kentucky high school. 
3) The student must be a first-time, entering freshman with 
full-time status or a transfer student with full-time status. 
4) This scholarship award does not replace other dollars avail-
able to outstanding black students through the scholarship 







student must exhibit academic potential and 
a desire to attend Murray state University. 
Office of Civil Rights Scholarship shall be 
Co 
University Scholarship application. 
have expres-
listed on 
7) The Minority Recruiter/Admissions Counselor and the Coordi-
nator of Minority Affairs will review the applications and 
make the awards. 
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Policy on Expending Multiple 
Scholarship Awards 
The purposes of a scholarship are to recognize excellence and 
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to help students meet college expenses. Under normal circumstances, 
no student should receive scholarship and other aid which exceed 
the cost of attending Murray State University. 
In determining the order in which dollars will be expended in 
meeting college expenses, the following order of priority will 
be followed: 
First dollars expended 
Second dollars expended 
Third dollars expended 
Fourth dollars expended 
Fifth, and last, dollars 
expended 
Grants and scholarships awarded 
by sources outside the University, 
including State and Federal 
grants. 
Scholarships awarded by the 
MSU Alumni Association. 
Scholarships awarded by the 
MSU Foundation. 
Scholarships awarded by Depart-
ments within the University. 
University-awarded scholarships 
funded by the State (General 
Fund) 
Sometimes a student is awarded funds from one or more of these 
five sources which exceed the cost of attending MSU as determined 
by the Financial Aid Office. In such a case, all dollars will 
be spent from the first category (outside grants and scholarships) 
before funds from the second category are tapped to meet the student's 
expenses. When the student's educational expenses _have been met, 
no further disbursements will be made. Unexpended funds from 
one year will not normally inure to the benefit of the student 
in future years. 
Incentive Grants 
Students from selected counties in Tennessee, Missouri, Illinois, 
and Indiana are eligible for Incentive Grants to help cover the 
cost of education at Murray State Univ~rsity. These Incentive 




state tuition and in-state tuition. (The student pays in-state 
tuition plus $100.) For the 1986-87 academic year, these grants 
are worth $1,680 per year for undergraduate students and $1,880 
for graduate students. They are awarded annually to each student 
who meets the following criteria: 
1) The student must reside for tuition purposes in one of 
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the following counties: Benton, Carroll, Dyer, Gibson, 
Henry, Houston, Humphrey, Lake, Montgomery, Obion, Stewart, 
or Weakley, in Tennessee; Alexander, Franklin, Gallatin, 
Hamilton, Hardin, Jackson, Johnson, Massac, Pope, Pulaski, 
Saline, Union, White, or Williamson, in Illinois; 
Posey, Spencer, Vanderburgh, or Warrick, in Indiana; 
Bollinger, Cape Girardeau, Dunklin, Mississippi, New 
Madrid, Pemiscot, Perry, Scott, or Stoddard, in Missouri. 
2) The student must meet out-of-state admission requirements. 
A transfer or readmitted student with a cumulative GPA 
less than 2.0, or any student who is admitted with a 
special talent such as art, music, or athletics, and 
does not meet the undergraduate standards for unrestrict-
ed admission must pay the full out-of-state tuition until 
he/she completes a minimum of 24 hours with at least 
a 2.0 cumulative GPA. A graduate student is eligible 
upon admission. The student must live in campus housing, 
unless he/she is a part-time graduate student. A full-
time graduate student is defined for purposes of this 
policy as a student taking at least nine (9) hours during 
a regular term, a total of nine (9) hours during both 
summer sessions, or six (6) hours during one five-week 
summer term. 
3) The student must purchase a meal ticket unless he lives 
in College Courts, has resided in MSU housing for four 
(4) semesters, or has at least Junior status (60 semester 
hours earned). 
4) The student will be evaluated annually for continuation 
of the Incentive Grant. He/she must maintain a minimum 
cumulative GPA of 2.0 for an undergraduate student and 
3.0 for a graduate student. Notification of the status 
of a student's grant will be mailed after the spring 
term grades become available. 
5) A student who becomes ineligible due to insufficient 
grade point average can attempt to regain eligibility 
through summer classes; however, all grade changes and 
additional course work must be in the Registrar's Office 
by August 10. A student cannot regain eligibility on 
the basis of grades earned during a fall term. Out-of-
state tuition will be charged while a student is attempt-
ing to regain eligibility. 
6) A student who was ineligible or lost eligibility for 
an Incentive Grant and wishes to be re-evaluated must 
file a formal application which can be obtained in the 
Office of Admissions and Records. He/she must have the 
required cumulative GPA to be considered. 
Work Scholarship 
(Workship Program) 
For several years, the University has operated a Work Scholarshi.p 
Program. The objective of the program is to allow a group of 
students to work a reasonable number of hours per week for the 
University in return for free room and board. 
New awards under the program are restricted to: 
1) Kentu~ky residents 
2) Entering full-time freshmen 
3) ACT composite score of at least 18, or a 'B' average 
in high school 
Preference. in awards is granted to students who are likely to 
commute to a school near their home if they were not granted a 
Workship. 
If a student fails to meet his/her work obligation, he/she will 
be required to repay the University in an amount equivalent to 
the hours not worked, plus interest, as specified in the promissory 
note signed at the time the student accepts the award. 
Most awards are for two years, but may be extended beyond this 
time if funds are available, the hiring department requests the 
student, and the student both wants and needs the Workship to 





SUMMER ORIENTATION 42 
The School Relations Office is responsible for the developing, adminis-
tering, and implementing of Murray State University's Summer Orientation 
program. The Summer "O" program is a day-and-a-half long program de-
signed to acclimate the student to Murray State, allow them to register 
for classes, and reinforce their decision to attend Murray State. 
These objectives are accomplished in a small group, high energy environ-
ment. Experienced and well-trained MSU students will serve as Summer 
"O" Counselors for these small groups. Summer "O" Counselors share 
their social and academic experiences and act as peer advisors throughout 
Summer Orientation. 
Parents Orientation j_s run concurrently with Summer Orientation. 
"We've got 10171111 kunut, mort ~en.rilioe broi111 4n thb 
room. Sure/r we can fhlnA: of a Willi fc glllf .1.80 for a bottle of tDIM.· 
... 
SCHOOL RELATIONS STAFF 
WORK GUIDELINES 
High School Visitations 
School Relations personnel, whether on the road or in the Murray 
area, should attempt to make two to three high school visits 
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each day. This guideline must, of course, be adjusted individually 
with college days, etc. As in most recruiting offices, the Murray 
State staff member will be expected to make ten to twelve such 
visits each week. 
A staff member is responsible for making and recording his/her 
own high school visits. Itineraries should be in finalized 
form at least two weeks prior to enactment. Secretaries should 
be made aware of all visits and plans. 
Office. Hours 
8:00 a.m. - 4:30 p.m. Monday through Friday 
10:00 a.m. -12:00 p.m. Saturday 
Office Time 
Office work should be limited to one or two days each week in 
prime recruitment periods in September through December. Person-
nel are encouraged to attend staff meetings when they are in 
the office, but should not plan their itineraries around such 
meetings. Personnel should inform their secretaries exactly 
when they are available for appointments. 
Each staff person will be expected to work each fifth Saturday 
from 10:00 a.m. until 12:.00 p.m. and should exempt himself/her-
self from one half day of office work on those weeks when he/she 
works on Saturday. 
Quotas 
The office has no established quotas of applications for members 





ically to determine how many of the contacts of each staff member 
have eventuated in application. Office and individual matriculation 
goals have been established. 
Planning 
Friday morning will be set aside each week for staff meetings 
from 8:00 a.m. until 9:30 a.m. During the peak travel months 
of September through December, staff meetings will be on an as 
needed basis. Each May, the School Relations staff will retreat 
for the purpose of structuring a recruiting plan for the forth-
coming academic year. 
The Better Half 
·~··a "Gel well by s a.m. tomorrow!" card 
fi'OIII JOW" -·. 
RECOMMENDATIONS AND PROPOSALS 
1. A complete overhaul and re-vamping of the School Relations Office 
recruitment publications. 
2. A new entry-level Admissions Counselor be added to the School 
Relations staff. 
3. A creative and organized radio marketing campaign be funded over 
a 12-month period. 
4. A professionally done recruitment video be produced. 
5. University priority and resources be allocated to the recruit-
ment of non-traditional adult learners. 
6. Salaries be increased to meet current national levels, thus pro-
viding incentive and stability. 
7. A University-wide word processing center be developed to enable 
the recruitment follow-up efforts to be personalized and efficient. 
